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VISION

To be the vibrant, viable and sustainable gateway city to the rest of Africa

MISSION

The vehicle of affordable quality services and stability through socic-economic development and collective leadership

MUNICIPALITY’S BROAD OBJECTIVES

> The Municipality's strategies seek to achieve the following broad objectives:

» Todeliver basic services fo communities in a sustainable manner in the quest to create a better life for all,

= Tocreate an environment for local economic growth and job creation, focusing on the competitive advantages
of the Municipality.

» To provide responsible and accountable political and administrative leadership to local communities,

» To mabilize the broadest section of the local communities behind the Municipality's endeavours to develop

communities with. other government depariments, public institutions, private sector, NGCs, and CBO"s as
the Municipality's critical partners.



CHAPTER 1

MAYOR’S FOREWORD AND
EXECUTIVE SUMMARY



Councillor Nkhanedzeni Godfrey Mawela
Mayor: Musina Local Municipality

A1l. INTRODUCTION

Presenting the Musina Local Municipality 2023/2024 Annuaf Report to our people and other interested parties is a joy
for me. This Annual Report provides a thorough analysis of the municipality's operations, including actual performance
at the end of the fiscal year and further reporting on the implementation of the budget and IDP. It also outlines the
municipality's efforts to implement its constitutional mandate and its responsibilities as outlined in the relevant local
govermnment laws.
This report ‘documents the Municipality's progress towards achieving its goals as stated in the Budget, the Service
Delivery and Budget Implementation Plan (SDBIP), and the Integrated Development Plan (IDP). If also considers the
priorities and difficulties for the fiscal year 2023-2024.

As a responsible municipality, we are guided by our Mission and Vision statements which serve as a blueprint for
our developmental programmes. The statements read as follows:

Mission: “Vehicle of affordable quality services and stability through socio-economic development and
collective leadership”

Vision: “To be the vibrant, viable and sustainable gateway city to the rest of Africa”

This report is meant to serve as a testament to the combined efforts of the municipality’s political and administrative
branches fo gradually meet the expectations of our citizens, guided by our Mission and Vision. The leadership

realises that giving the voters a thorough explanation of the duties assigned to the entire municipality will always be
a difficult undertaking.

The purpose of this report is to aftest to the joint efforts of the municipality's political and administrative branches to
gradually meet the aspirations of our citizens. The leadership realises that giving the voters a thorough explanation
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of the duties assigned to the entire municipality will always be a difficult undertaking.

A2 KEY POLICY DEVELOPMENTS

The council approved a five-year integrated Development Plan {IDP), which is-a unified, comprehensive, and strategic
plan for the municipality's growth initiatives. The IDP connects, combines, and organises the municipality's plans.
Meeting the Municipality's primary developmental goals, which are as follows, serves as a gauge of its performance:

Creating job opportunities through the implementation of EPWP

Facilitating and regularly updating the indigent register accurately

Conducting Public Participation and ensure the functionality of all governance structures for accountability
Continuing to participate in programs of HIV and AIDS, TB, Cancer through Local Aids
Improving Health and Wellness awareness

Ensuring sustainable and qualitative service delivery

Impraving Local Economy through revised LED strafegy

Achieving an unqualified audit opinion

Ensuring that monies owed to the municipality are collected

Council

Improving Records Management System in terms of NARSA Act

Fast-fracking the implementation of infrastructure projects

Strengthening the relationship with the traditional leaders

A3. KEY SERVICE DELIVERY IMPROVEMENTS

In this context, | would like to provide an averview of our Municipality's service delivery report. With a population of
about 132,000, our municipality is made up of 12 wards, 24 council members, two senior traditional leaders who sit
on the council, and 68,943 households. The urban area's Musina Local Municipality is licensed to supply electricity.
Eskom is responsible for providing electricity to the villages and certain agricultural areas. Eskom and | are
collaborating to clear the backlog in all locations, particularly in regions with new settiements and extensions.

Although there are frequent disruptions because of ageing infrastructure, water is available every day in all parts of
Musina areas. Some villagers continue to complain about severe water shortages even though most of our settlements
have street taps. Our water authority, the Vhembe District Municipality, is working on this. There aren't any significant
obstacles in our town when it comes fo the removal of waste from different residences. Every day, commercial
premises, government buildings, and public institutions are serviced.

Below are some of the Multiyear projects that the municipality undertook during the 2023/2024 financial year:

PROJECT NAME BUDGET Expenditure 2023/24 SOURCE | STATUS COMMENTS
OF
FUNDING

Tshikhudini community hall | R 36 000.00 R 36 000.00 ' MIG Completed | None

Nancefield ext.8&10 paved | R 1860 086.40 | R 1860 086.40 MIG Completed | None

road phase 2

+Shakadza multi-purpose R4046968.13 | R 4 046 968.13 MIG Completed | None

centre

Mabvete community hall R2061194.09 | R2061194.09 MIG Completed | None
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Nancefield phase 6 to 12 | R 13 736 | R 13 736 570.59 MIG Construction | None

paved road phase 2 570.59

Waste removal trucks R8431180.79 | R8431180.79 MIG Completed | None
FUTURE KEY PROJECT FOR 2024/2025 FINANCIAL YEAR

Project Name Consultants & Contractor MIG Approval 2024/25 Budget

Shakadza multi-purpose centre | Tshambila EVN & Bauen R 12 129 049.46 R 0.00

Nancefield phase 6 to 12 paved | impumeleio & Dignity JV R 18 909 212.79 R 4 840 340.74

road phase 2

Nancefield ext. 9610 paved road | Tshambila EVN R17 345 102.09 R 6 000 000.00

phase 3

Masisi streets phase 01 Sejegobe engineers R 24 494 594.44 R 9040 709.26

Shakadza access street Diges group R14775776.67 R 6 000 000.00

Tshikotoni Bridge Uranus Consulting Engineers R18435704.73 R 6 000 000.00

Ad. PUBLIC PARTICIPATION

It is the duty of the ward committees and coungil members to hold public mestings in their wards and provide the
speaker with manthly reports. Communities are kept informed about the municipaiity's service delivery successes and
setbacks through the public engagement process. Communities were given the opportunity to voice their demands in
order to be inciuded in the 2023-2024 IDP and budget at public participation workshops. Only the demands that were

budgeted forand pricritised out of all the needs that were highlighted were included in the 20232024 IDP and budget
that was assessed.

AS. AGREEMENTS / PARTNERSHIPS

There is no agreement or partnership that the municipality has entered into during the year under review

A.7 CONCLUSION

I would like to express my gratitude to all of the council members, employees, residents, stakeholders, and tatepayers

for their contributions to the municipality's operations and decision-making. Together, we work to advance our
municipality.

M)
LLR MAWELA NG
MAYOR
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Mr NT Tshiwanammbi
Municipal Manager: Musina Local Municipality

B1. MUNICIPAL MANAGER’S FOREWORD

Musina Local Municipality is established and operates in terms of Chapter 7 of the South African Constitution. Section
152(1) of the Constitution outlines various objects of local government, and it is on these objects that this municipality
governs and serves its community in @ manner that is commensurate with democracy.

This Annual Report provides an overview of the performance and progress made by the Musina Local Municipaiity in
fulfilling its strategic objectives and priorities, as aligned with the Integrated Development Plan (IDP), Annual Budget
as well as National and Provincial Government sirategic directives. It is a pleasure to reflect on the 2023/2024 financial
year, this Annual Report captures the considerable effort made by the Musina Local Municipality o focus on efforts to
strengthen governance structures, through the review and adoption of policies, procedures, improving systems and
implementing new regulations. A review of the organizational structure was conducted ta improve the functionality and
alignment to the Municipality's strategy and to promote service delivery. This was informed by resolutions that was
undertaken during Municipal Strategic Planning which emphasis the issue of speeding up services to the community.

The Municipality is mainly dependent on govemment grants and support. The Municipality achieved an unqualified
audit opinion during 2023/2024 financial year and an AG Action Plan is in place to address the findings identified. |
am confident that the Administration, under my leadership, will steer this Municipality to greater successes in the
future.

The Risk Management Committee, under the leadership of the Municipal Manager, meet quarterly and report to
Council and the Audit and Performance Commitiee. The risk assessments of all departments were completed and
measured to mitigate all identified risks affecting the Municipality during. All the risks were included in a Risk-Based
Action Plan, for monitoring and management purposes.

During 2023/2024 financial year, the Municipality was able to spend 94.6% of municipal infrastructure grant, as a
result of good performance on infrastructure spending. Our Municipaiity confinues to ensure that the community
facilities are being maintained as a result of this existing capacity.
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During the year under review, the Risk Management Unit was fully operational. The unit managed to
conduct @ strategic, operational and fraud risk assessment with all departmental units in the
Municipality in order to identify risks that could impede the attainment of objectives and to determine
the levels of controls and action plans that are currently in place to mitigate the risks.

Top 5 risks identified:

Service interruptions (Electricity)

Unfulfiied municipal service level expectations (Community)
Non-compliance to MSCOA

Inability to sustain the institution financially

MFMA sec 32 (Unauthorized, Irregutar and Fruifless & wasteful expenditure)

Risk Governance Documents

* & ¢ & @

The unit reviewed the following governance documents for the 2023/2024 financial year:

Risk Management Policy
Risk Management Strategy and
Risk Management Implementation Plan

67% (10 out of 15) of acfivities that were planned in the approved 2023/2024 RMIP were completed.

The Annual Report for 2023/2024 year reflects the performance and challenges for the financial year. | would like to
P

extend my-sihcere appreciation to the Mayor, Council and Staff for their dedication towards serving the communities
and alstakeholders.

13



B2. MUNICIPAL OVERVIEW

The performance of Musina Local Municipality (MLM) with regard to its primary legislative duties is covered in this
report. The participatory framework that establishes and strengthens the bond between elected officials and their
constituents must be developed by the local government. In order to do this, the Municipality Council must report on

program performance and the overall sifuation in their community on a regular and predictable basis.

The Annual report reflects on the performance of the Municipality for the period 1 July 2023 to 30 June 2024. The
report is prepared in terms of Section 121(1) of the Municipal Finance Management Act (MFMA), of which the
Municipality must prepare an annual report for each financial year.

Table: B2.1. Strategic opportunities and Major challenges

Declared Special Economic Zone and Provincial growth point
Mining, Agriculture and Tourism
Geographic location{gateway to SADC region)

Land availability for new developments
Infiux of undocumented foreign Nationals
Bulk Electricity capacity

Bulk water supply

Maintenance and operation of ageing infrastructure

Source: Musina Local Municipality

Table: B2.2 Community needs per priority

Priorities: Priorities: Nancefield IDP Rep | Priorities:
Priorities: Nancefield IDP Priorities: Nancefield IDP Rep Nancefield IDP
Rep Nancefieid IDP Rep | 1. Job creation 1. RDP houses Rep
1. Roads, and, 2. Middle income 2. Hospital
storm water sites 3. University
2. Water and 3. Tourism and 4, FETcollege
Priorities: Madimbo IDP Sanitation supply Agricultural 5. Special scheol Priorities:
Rep 3. Overhead bridge support 6. Theatre Madimho IDP Rep
on N1 4, Spatial planning | 7. Cemetery with toilets
4, Electricity_streetli | 5 Land for 8. Arls and culture center
ghts_high mast development 9, Upgrading of stadiums
Good Governance and and RDP houses | 6. Regional 10. Traffic lights
Public participation 5. 3.Sports and integration 11, Overhead bridge on N1
Administration recreation 7. SMME's 12. Old age day care center Financial viability
facilities and development 13. Children after day care Administration
Community halls | 8 Hawkers stalls center
Priorities: Nancefield and 6. Fencingofwater | 9. Public fransport | 14. Youth centre
Madimbo IDP Rep treatment plants infrastructure 15. Community hall
Municipal Transformation 16. Primary and secondary
and Organizational Priorities: Madimbo schools
Development IDP Rep 17. Library

14




1. Employment Priorities: Madimbo 18. Mobile clinic

2. Learnership and Intemship | IDP Rep 1. Job creation 19. Clinic
3. Network towers 1. Roads and Storm | 2. Agricultural 20. Créche
4, Bursaries water projects 21. Post office
2. Water and 3. Access toland for | 22. Bus shelters
Sanitation supply Agriculture 23. Side walks
3. Telecommunicati | 4. Provision of stand = 24. Feneing of parks
on towers numbers 25. Police station
4,  Electricity 3. Shopping centre | 26. Firmness of justice
Municipal Transformation |5  Sporis facilties 6. Public transport | Priorities: Madimbo IDP Rep
and Organizational 6. Community halls infrastructure 1. RDP houses
Development 7. Fencing of 7. Fencing of 2. Hospitals
Administration graveyards agricultural fields | 3. Clinics
8. 4. Quarantine 4. FET colleges
Basic Service 9. SMME's 5. Post offices
Delivery and Development 6. Fire department
Infrastructure 10. Tourism 7. Special school
LED and Spatial 8. Satellite offices
Administration Rationale 9. Secondary schools
Administration 10. Primary schools
11. Créches
12. Libraries

13. Scholar transpart

14. Sports ground

15. Bus shelters

16. Recreafional park

17. Youth cenfre

18. Old age day care centre
19. Mobile clinic

20. Fencing of cemetery
Social and Justice

Source: Musina Loecal Municipality

The above tables: 1.2, 1.3 and 1.4 identified strategic opportunities and major challenges together with community
needs priorities informed us to develop strategic objectives per KPA. The below strategic objectives determine our
IDP implementation annually. Cur annual performance targets will be monitored and evaluated annually through
Service Delivery and Budget implementation Plan.

Table: B2.3 Key performance areas.and strategic objectives

Mummpal Transformatlon and orgamzallonal To increase |nst|tut|onal capamty, efficiency and eﬁectweness

development

Good governance and public participation To deepen democracy and promote accouniability

Municipal financial viabifity and management | To enhance compliance with legislation and improve financial viability

Basic service delivery

To initiate and imprave the quantity and quality of Municipal infrastructure
services

Local economic development

To create a conducive enviranment for sustainable economic growth

Social and Justice

To improve quality of life through social development and provision of effective
community services

15




Source: Musina Local Municipality
B2.4: Demographic profile of the municipality

This section provides a population analysis of Musina LM based on race, gender and age. Stats SA 2011 indicated
that Musina LM comprised of a total population of 104 654 (new wards included) that rose too 132 009 in 2016
according to STATSSA, after the amalgamation of Musina LM and Mutale LM (Ward 7-12). As per the map below,
the highest population density can be found in Musina town followed by the rural areas around town towards the
western side of the municipality followed by the tribal areas on the eastern side of the municipality.

Map 1: PROVINCIAL CONTEXT

Lephalale

"--; Mogalakwena
TNy Ve e

) WATERBERG [,

\

n\_|

i Modimuollef
L. Mookgophong

1 -

e A
Bela-Beks

‘ l_(ﬁ —T{ﬂf - Ephraim Mngate
A i | onm.

Source: Limpopo SDF

The Map 1 above depicts Limpopo province spatial location and Musina Local Municipality's spatial location at a
Provincial context.
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Map 2: DISTRICT CONTEXT
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Map 3: SPATIAL LOCATION MUSINA
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Map: 3. 3 above depicts Musina local municipality's spatial location and also the location of the wards boundaries

Table: B2.5 Strategic opportunities and Major challenges

STRATEGIC OPPORTUNITIES MAJOR CHALLENGES
Declared Special Economic Zone and Land availability for new developments
Provincial growth point

Mining, Agriculture and Tourism Influx of undocumented foreign Nationals
Geographic location(gateway to SADC | Bulk Electricity capacity
region}

Bulk water supply

Maintenance and operation of ageing infrastructure

Source: Musina Local Municipality

The figure below demonstrates the population distribution by race for Musina LM. There has been a slight increase
in both the Black African and Coloured population while there was a sfight decrease in the White population and the
Indians or Asians remained steady over the past five years.

18
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Figure: 1: Population Distribution by Race.
Source: Stats SA (2011) & Community Survey (2016)

The next figure indicates population distribution by gender. As demonstrated below, Musina LM was populated by
53 509(51.1%) females as compared to their 51 146 (48.9%) male counterparts during the 2011 Census. The 2016
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Community Survey revealed a total male population of 65 856, while the female population still remain slightly more
at 66 153. There is however a big difference between the 2011 and 2016 statistical difference indicating that the
male population has seen a bigger increase than female during this five-year period.

Population Distribution by Gender
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Figure 3.2: Population Distribution by Gender.
Source: Stats SA 2011 & Community Survey (2016}

The figure below demonstrates population distribution by age. Stats SA (2011) indicated that the population of
Musina LM was predominated by children aged 0-4 (12, 7%), followed by people aged between 25-29(12, 1%), it
must be noted that a rapid decrease in the popuiation is seen between the age groups of 35-39(6, 8%). It is evident
that a large proportion of Musina LM is made up of children and the youth as compared fo the eldery.

POPULATION DISTRIBUTION BY AGE
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Figure3.3: Population Distribution by Age
Source: Stats SA 2011 & Community Survey (2016)

The 2016 Community Survey outlined that the population of Musina LM is relatively young. The figure below
demonstrates the population distribution by age for the population between 15-35 years (Youth Population).
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Population Distribution by Age(15-34 Years)
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Figure 3.4: Population Distribution by age (15-34).
Source: Community Survey 2016

As indicated above, despite the fact that young people de not predominate the entire municipality, it must be noted
that the youth male population is mare than the youth female population within the Musina LM.

The figure below illustrates language distribution within the Musina LM.

LANGUAGE DISTRIBUTION
Afrikaans ' Isindebele 1
Xitsonga__ °%° Wl AR - %
3%

Figure3.5: Language Distribution.
Source: Stats SA, Community Survey (2016)

The Stats SA, 2016 Community Survey indicated that 69% of the population use Tshivenda frequently as compared
to other languages, while 9% use other languages and 8% use Sepedi as their main language. Afrikaans, Xitsonga
and Sesotho both have 3%.
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BIRTH AND DEATH BY HOSPITAL
» Population birth and death index

Table B2.6 helow shows that there was an increase of 27299 on the number of birth in 2023/2024 compared with
25702 births in 2021/2022, on the other hand there was increase on death in the district hospitals in which 4600 people
died in 2022/2023 compared ta 4325 in 2021/22. The contributing factor to the numbers of birth and death rates
includes residents from other districts and foreign nationals.

Messina | 1352
Hospital

Total 1352 689 (663 |255 [132 |123

Source: Dept. Health, 2020

inpatient | 8.0
death
under 1
year rate

Inpatient | 6.9
death
under 5
years rate

Source: Dept. of Health, 2020

Source: Dept. of Health, 2020
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POPULATION GROWTH TRENDS

The table:3.1.1 below depicts results from Census 2001 and Census 2011 and Community Survey 2016
comparisons with Vhembe District municipality; Musina local municipality in 2001 population was at 39 310 and by
Census 2011 the population was at 68 359, and by Community Survey 2016 the population is at 132 008. The
population growth from 2001 Census, 2011 Census and Community survey 2016 is at 63 650. Musina local
municipality papulation growth is 63 650 compared fo the District municipality's population growth of 99 228.

TABLE: B2.8 Population growth trends in Musina Local municipality

Vhembe District 11 98056
CENSUS 2011(MUSINA) 68 359
Vhembe District 1204 722
POPULATION GROWTH(MUSINA) 29 049
Vhembe District ' 96 666

COMMUNITY SURVEY 2016 (MUSINA) 132009

VHEMBE DISTRICT 1393950
POPULATIONN GROWTH(MUSINA) 63 650
VHEMBE DISTRICT 99228

SQURGCE: Census 2001, CENSUS 2011 & COMMUNITY SURVEY 2016

Table: 3.1.2 below shows that the population of Vhembe District was 1 294 722 in Census 2011 and increased to 1
393 949 from 2016 Community Survey. The information reveals that from 2011 to 2016 the poputation of Vhembe
has increased by 99 227 people. The district population has been increasing by 1.8 % from 1996 -2011 census and
0.8% from 2011 census-2016 community services, which means any service delivery planning involving population
size must be estimated at 0.8% increment.

Musina 33 061 39310 3.5 68 359 2.5 132 009

Source: StatsSA, Community Survey 2016

Table: 3.1.3 below depicts population groups, the dominant population group is Black Africans at 127 621 of the total
population followed by Whites at 3 645 and the least population group being Coloured at 337
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Table: B1.10 Population per group

LIM341 : Musina 127621

132009

SOURCE:
Community Survey
2016

Table: B1.11 Population by age group

0-14 (Children

15-34 (Youth) 58841
35-64 (Adults) 27832
65+ (Elderly) 5135

SOURCE: COMMUNTY SURVEY 2016

On table: B1.11 the major population of Musina is dominated by the youth aged between 15-34 years of the total

population at 58841.

3.2 Households trends in Musina Local Municipality

Table: B1.12 Main dwelling that household currently lives in by Geography hierarchy 2016

Formal dwelling/house or brick/concrete block structure on a | 96005
Traditional dwelling/hut/structure made of fraditional mater | 9898
Fiat or apartment in a block of flats 137
Cluster house in complex 62
Townhouse (semi-detached house in a complex) 105
Semi-detached house 205
Formal dwelling/housefflat/room in backyard 12693
Informal dwelling/shack in backyard 6733
Informal dwelling/shack not in backyard (e.g. in an informal | 2066
Room/flatlet on a property or larger dwelling/servants quart | 3857
Caravan/tent 34
Other 214
Unspecified -

Total 132009
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MUSINA
Source: Community Survey 2016

The Table: B.1.12 above depicts that the total households in Musina most of the residents are staying in formal
dwellings at 96 005 and there is informal dwellings at 8 799 which indicate a backlog. The total number of
households in Musina is 132009.

B3. MUNICIPAL POWERS AND FUNCTIONS

Table B.1.13 below exhibits the powers, duties, and responsibilities assigned to Musina Local munigipality and district
municipality. It lists all the matters listed in Schedule 4B and 5B of the Constitution and the division between local and
district municipality in terms of sections 84 (1) and 2 of the structures Act. The Schedule 4B and Schedule 5B matters
are isted in the first column of the table, followed by the division of that competency between the district and local
municipalities in the second and third columns.

Air Pollution No Powers Full Powers in the Area of Jurisdiction
Building regulations No Powers Full Powers in the Area of Jurisdiction
Child Care Facilities No Powers Full Powers in the Area of Jurisdiction
Electricity and  Gas | Bulk Supply of electricity, which includes for | Reticulation of Electricity
Reticulation such supply, the transmission, distribution, and

where applicable the generation of electricity
Fire Fighting Services | Fire fighting services serving the area of Remaining Powers in the Area of Jurisdiction

the district municipality as a whole,
which includes —

(i) planning, co-ordination and
regulation of fire services

(ii) specialised fire fighting services such
as mountain, veld and chemical fire
services

(iii) co-ordination of the standardisation
of infrastructure, vehicles, equipment
and procedures

{iv) training of fire officers

Local Tourism Promotion of local tourism for the area Remaining Powers in the Area of Jurisdiction
of the district municipality

{Does not include regulation and
control of tourism industry)

Municipal Airports Municipal airports serve the area of the district | Airports that serve only the local municipality
municipality as a whole. Establishment,
regulation, operation and control of airport
facility that serves the area of the district

municipality
Municipal Planning Integrated development planning for the district | Integrated Planning for the Area of the Local
municipality as-a whole, Municipality

including a = framework for  integrated
development plans of all municipalities in the
area of the district municipality
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Municipal Health | Full Powers No Powers

Services

Municipal Public | Regulation of passenger transport services Establishment, operation,
Transport management and

control of a municipal
public fransport service
over- or underground
for the area of the local
municipality subject fo
district municipality's

regulation

Municipal Public Works | Municipal public works Municipal public works

relating to any of the relating to any of the

above functions or any above functions or any

other functions assigned other functions assigned

to the district municipality to the district municipality
Storm-water No Powers Full Powers in the Area of Jurisdiction
management systems
Trading Regulations No Powers Full Powers in the Area of Jurisdiction

Water and Sanitations
Services limited fo
potable water supply
systems and domestic

Potable Water Supply Systems, Domesiic
Waste-Water Disposal Systems

No Powers

waste-water and
sewage disposal
systems
Constitution: The Division in sections 84(1) and (2) of the
Competency Municipal Structures Act
Schedule 58 District Municipality- Local Municipality-
Section 84(1) Section 84(2)
Billboards and Display | No Powers Full powers in the area of jurisdiction

of Advertisements in

Public Places
Cemeteries,  Funeral | The Establishment, Conduct and Centrol of | Remaining Powers in the Area of Jurisdiction
Parlours and | Cemeteries and Crematoria serving the Area of
Crematoria a major proportion of municipalities in the

district
Cleansing No Powers Full Powers in the Areas of Jurisdiction
Control  of  Public | No Powers Full Powers in the Areas of Jurisdiction
Nuisances
Control of Undertakings | No Powers Full Powers in the Areas of Jurisdiction
that Sells Liguor to the
Public
Faciliies  for  the | No Powers Full Powers in the Areas of Jurisdiction
Accommadation, Care
and Buria! of Animals
Fencing and Fences No Powers Full Powers in the Areas of Jurisdiction
Licensing of Dogs No Powers Full Powers in the Areas of Jurisdiction
Licensing and Control of | No Powers Full Powers in the Areas of Jurisdiction
Undertakings that Sell
Food to the Public
Local Amenities No Powers Full Powers in the Areas of Jurisdiction
Local Sport Facilities No Powers Full Powers in the Areas of Jurisdiction

Markets

Establishment, operation, management,

Remaining Powers in the Area of Jurisdiction
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control and regulation of fresh produce
markets...serving the area of a major

the proportion of municipalities in the district
Restricted to markets that sell fresh products,
such as vegetables, flowers.and meat and
excluding car markets, utensils, souvenirs

Municipal Abattoirs

Establishment, operation, management,
control and regulation of abattoirs...serving
the area of a major proportion of
municipalities in the district

Establishment, operation,
management, control and
regulation of abattoirs that
serve the area of the local
municipality only

Municipal Parks and
Recreation

No Powers

Full Powers in the Area df Jurisdiction

Municipal Roads

Municipal roads which form an integral part
of a road transport system for the area of the
district municipality as a whole

The establishment, operation, management,
control and regulation of roads that link

local municipalities within the district, fall
under the authority of the district

The establishment,
operation, management,
control and regulation of
roads that serve the area of
the local municipality

municipality
Pounds No Powers Full Powers in the Area of Jurisdiction
Public Places No Powers Full Powers in the Area of Jurisdiction
Refuse Removal, | Solid waste disposal sites, insofar as it relates

Refuse Dumps and
Solid Waste Disposal

to—

(i) the determination of a waste disposal
strategy

{ii) the regulation of waste disposal

(iii} the establishment, operation and conirol
of waste disposal sites, bulk waste transfer
facilities and waste disposal facilities for
more than one local municipality in the

Remaining powers in the
area of jurisdiction,
including the
establishment, operation,
management, confrol and
regulation of refuse dumps
and of solid waste disposal
sites that serve the area of

Street Trading No Powers Full Powers in the Area of Jurisdiction
Street Lighting No Powers Full Powers in the Area of Jurisdiction
Traffic and Parking No Powers Full Powers in the Area of Jurisdiction
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A1l. Introduction

Section 151 (3) of the constitution states that the council of the municipality has the right fo govern on its initiative,
the local government affairs of the local community. MLM Council comprises of the political and administrative
components responsible for decision-making and implementation respectively. The Mayor is the polifical head of the
Institution and the Speaker is the head of the council. The Municipality has all the powers assigned to it in terms of
the Constitution as well as relevant national and provincial legislations. The municipalityhas the authority to take any
possible actions to effectively exercise the powers assigned to it.

A2, Political governance

Council established Section 79 committees that provide general oversight and monitor the activities in the municipality
over both the administrative and executive arms of the municipality. This section 79 Committees are chaired by
independent councillors other than members of the executive committee. The following committees were established:

« EDP & Technical services Portfolio committee
+ Corporate semvices Portfolio commiitee

»  Executive Committee (EXCO)

» Financial services Portfolio committee

«  Community Services Portfolio committee

¢ Municipal Public Accounts Committee (MPAC)

The Speaker is a full-time councillor and takes respensibility for the running of council meetings. The Office of the
Council-Whip is established to create synergy and to maintain discipline among councillors from various Political
Parties. The Role of the Council-Whip covers both the political and administrative domains of the council with emphasis
on the political aspect. The Council-Whip deals with the well-being and particularly attendance of all councillors. The
Council meetings are governed according to the approved rules of order.

A3. Overview of public accountability and participation

Key o the accountability processes in terms of both the Structures and the Systems Acts is the facifitation and
implementation of the following forums:

e Quarterly Community report back meetings by Ward Councillors

»  Quarterly Mayoral Imbizo's

+  Ward Committee monthly assessment meetings

e  Annual Mayoral Address

« Half-year Progress Report by the Mayor

=  Annual IDP/Budget community and focused groups’ consultation meetings
e  MPAC Public participation and hearing

Ad. Public meetings
COMMUNICATION, PARTICIPATION AND FORUMS

The IDP representative forum is chaired by the Mayor and the stakeholders are as follows:
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+ Counciilors,

e Ward committees,

* Organised labour,

» Community-based organizations,
= Non-govemmental organisations,
s  Sector departments,

e Parastatals,

+ Organised business organisations,
o Farmer's organisations.

¢ Mining houses

o Private sector

Meetings of the IDP representatives forum is held once in every phase of the IDP namely: Preparatory, Analysis,
Strategies, Projects, Integration and Approval. Quarterly reports based on the SDBIP are tabled and reported to the
IDP representatives' forum meetings. Meetings of the IDP representative forum are sometimes held in the evening as
per stakeholder agreement to accommodate stakeholders who are unavailable during working hours, the timing of the
IDP compilation is regulated by the Municipal Systems Act.

There is room for newly established structures to register on our database from time to fime to enable participation in
our IDP Representative meetings. Members of the IDP Representatives Forum are encouraged and urged to hold
consultative and feedbacks meetings with the structures and constituencies they represent to get their inputs and
communicate feedback reports to IDP Representatives Forum for further mandate or processing.

The council comprises 4 political parties namely: ANC, DA, EFF and VFP. To enhance good governance and
accountability, Municipality adopted the separation of powers model which separated the legislative arm from the
executive arm.

This is in line with the governance approach that seeks to put in place an independent oversight mechanism to ensure
that democracy is deepened and that effective public service delivery takes place to benefit MLM communities. Council
has established section 79 committees to play an oversight role and monitor the work of the executive and
administration.

The municipality has 24 councillors comprising of 12 ward councillors, 12 PR Councillors and 2 Traditional Leaders.
There is a good relationship between councillors as they work cooperatively to achigve the set goals of the
municipality. Every year there is a schedule of meetings that is approved by the council, to ensure that all committees
meet regularly to discuss administrative, performance, and service-delivery issues. Councillor's participation in various
committees is satisfactory. For the year under review, the council held 3 ordinary and 8 special council meetings.
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The Functionality of Municipal Council and Portiolio meeting 2023/2024:

COUNCIL MEETINGS AND ITS COMMITTEE’S

1. 31 July 2023 Council Chambers Musina Special Meeting

2. 30 August 2023 Council Chambers Musina Ordinary Meeting

3. 11 September 2023 Council Chambers Musina Special Meeting

4. 09 October 2023 Council Chambers Musina Special Meeting

5. 30 October 2023 Council Chambers Musina Special Meeting

6. 29 November 2023 Council Chambers Musina Ordinary Meeting

7. 24 January 2024 Council Chambers Musina Ordinary Meeting

8. 06 February 2024 Council Chambers Musina Urgent Special Meeting

9. 28 February 2024 Team View Musina Urgent Special Meeting

10. 27 March 2024 Council Chambers Musina Ordinary Meeting

11. 23 April 2024 Council Chambers Musina Special Meeting

12. 30 May 2024 Council Chambers Musina Ordinary Meeting

13. 28 June 2024 Team View Musina Special Meeting
EXECUTIVE COMMITTEE

1. 28 July 2023 Virtual Zoom Musina Special Meeting

2. 18 August 2023 Virtual Zoom Musina Ordinary Meeting

3. 07 September 2023 Vitrual Zoom Musina Special Meeting

4. 09 October 2023 Virtual Zoom Musina Special Meeting

5. 30 October 2023 Vitrual Zoom Musina Special Meeting

6. 21 November 2023 Virtual Zoom Musina Ordinary Meeting

7. 15 January 2024 Council Chambers Musina Ordinary Meeting

8. 23 January 2024 Team View Musina Urgent Special

9. 05 February 2024 Team View Musina Urgent Special

10. 27 February 2024 Team View Musina Urgent Special

11. 20 March 2024 Council Chambers Musina Ordinary Meeting

12. 19 April 2024 Team View Musina Special Meeting

13. 20 May 2024 Council Chambers Musina Ordinary Meeting

14. 28 June 2024 Team View Musina Special Meeting
FINANCE PORTFOLIO COMMITTEE

1. 04 August 2023 Virtual Zoom Musina Ordinary Meeting

2. 03 November 2023 Virtual Zoom Musina ‘Ordinary Meeting

3. 12 January 2024 Virtual Meeting Musina Ordinary Meeting

4. 27 February 2024 Virtual Meeting Musina Urgent Special

5. 19 March 2024 Team View Musina Ordinary Meeting

6. 14 May 2024 Council Chambers Musina Ordinary Meeting
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7. 25 June 2024 Team View Musina Special Meeting
COMMUNITY SERVICES PORTFOLIO COMMITTEE
1. 11 September 2023 Traffic Centre Musina Ordinary Meeting
2. 11 January 2024 Traffic Cenire Musina Ordinary Mesting
3. 02 February 2024 Traffic Centre Musina Urgent Special
4, 12 March 2024 Trafic Centre Musina Ordinary Meeting
5. 05 April 2024 Traffic Cenire Musina Special Mesting
6. 17 May 2024 Traffic Centre Musina Ordinary Meeting
CORPORATE SERVICE PORTFOLIO COMMITTEE
1. 20 July 2023 Virtual Zoom Musina Special Meeting
2. 08 August 2023 Council Chambers Musina Qrdinary Meeting
3. 06 September 2023 Virtual Zoom Musina Urgent Special
4. 06 October 2023 Virtual Zoom Musina Special Meeting
5. 24 October 2023 Virtual Zoom Musina Ordinary Meeting
6. 20 November 2023 Virtual Meeting Musina Special Meeting
7. 08 January 2024 Council Chambers Musina Qrdinary Meeting
8. 23 January 2024 Team View Musina Urgent Special Meeting
9. 13 March 2024 Team View Musina Qrdinary Meeting
10. 13 May 2024 Coungil Chambers Musina Ordinary Meeting
EDP / TECH SERVICE PORTFOLIO COMMITTEE
DATE OF MEETING | VENUE MUNICIPALITY TYPE OF MEETING
1. 04 August 2023 Council Chambers Musina Ordinary Meeting
2. 13 November 2023 Councit Chambers Musina Ordinary Meeting
3. 19 April 2024 Council Chambers Musina Special Meeting
4. 09 May 2024 Council Chambers Musina Ordinary Meeting
MPAC MEETINGS 2023/2024
DATE VENUE ORGANISATION | TYPE OF MEETING
04/08/2023 MLM Boardroom MPAC Committee Ordinary
16/11/2023 Council Chamber MPAC Committee Ordinary
28/11/2023 Mayar's Boardroom MPAC Committee & PMT Special
12/04/2024 'MLM Boardroom MPAC Committee & AG | Special
18/04/2024 Masisi Community Hall MPAC Committee Preparatory
27/05/2024 MPAC Office MPAC Committee Ordinary
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| MPAC Office | MPAC Committee | Ordinary

Committee annual meetings
Council 6 5
Executive Committee 6 5
Finance Committes ] 5
Corporate Services 6 4
Community Services B 4
EDP & TECH 5 3
MPAC 4 4

MLM Counciflors information
Mawela N.G ANC 11 0659104952 Male
Shirilele E.S ANC 02 0795268959 Female
Mafela M.F ANC 08 0826210414 Male
Makhado N.E ANC 07 0792160790 Male
Manavhela V ANC 06 0648893130 Male
Milanzi V ANC PR (820423884 Female
Luambo R ANC 09 0823907029 Female
Munyai R EFF PR 0663683703 Female
Nematshavhawe F.C ANC 03 0648887611 Male
Makhani M.C ANC 09 (0725042651 Female
Van Staden E.A.M DA PR 0765211231 Female
Herman P.P.J VF Plus PR (0714223643 Male
Rarmofhi P.M ANC 12 (0760309506 Female
Rabambukwa R ANC PR (0769541493 Female
Ndhlovu LS ANC PR (826215533 Male
Makhura A.D ANC PR 0724460952 Female
Machete T.J EFF PR 0766705580 Male
Mariba M.J DA PR 0607432549 Male
Munzhelele M.M ANC 01 0768674741 Female
Mokobi D ANC 02 0836293872 Male
Nkhata D.E ANC 04 0793712442 Male
Maphari T.E ANC 05 (722199948 Male
Mammbeda T.M ANC 10 0722642540 Female
Nemukombane F ANC 11 0827672328 Male

Executive committee members
Mawela N.G ANC 11 0659104952 Male
Manavhela V ANC 06 (648892130 Male
Milanzi V ANC 08 0820423884 Female
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Luambo R ANC 09 0823907029 Female
| Munyai R EFF 06 0663683703 | Female

Ab.8ection 79 committees

The established section 79 committees are in line with the governance approach that seeks to put in place an
independent oversight mechanism to ensure that democracy is deepened and that effective public service delivery
takes place to benefit MLM communities Council has established section 79 committees to play an-oversight roie and
monitor the work of the executive and administration.

The established Committees are aligned to administrative departments of the municipality and are chaired by non-
executive councillors. MPAC committee is also in place and performs its duties as per the approved annual work
program. MPAC is an oversight committee that comprises non-executive councillors, with the specific purpose of

providing oversight over the executive functionaries of the Council to ensure good govemance.

Table: Section 79 portfolio committees

| Clir Nematshavhawe F.C

Clir Makhani M.C

Clir Nemukembane F

Clir Mawela N.G

Clir Luambo R

Cllr Manavhela V

ClIr Van Staden E.A.M

Clir Ndhlovu .LS

Clir Munzhelele M.M

Clir Herman P.P.J

Clir Van Staden E.AM

Cllr Herman P.P.J

Clir Makhani M.C

Clir Herman P.P.J

ClIr Van Staden E.AM

Clir Nkhata D.E Clir Mawela N.G Clir Makhdo N.E
Clir Milanzi V Clir Manavhela V Clir Makura A.D

Clir Ramufhi P.M Clir Milanzi V Cllr Mammbeda T.M
Clir Herman P.P.J Clir Luambo R Clir Mariba M.J

Clir Van Staden E.AM Clir Munyai R Clir Machete T.J
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POLITICAL LEADERSHIP

Councillor Godfrey Nkhanedzeni Mawela

Mayor

Powers and functions of Mayor as per section 52 of the Local Government Municipal Finance Management
Act, No. 56 of 2003

+  Provide general political guidance over the fiscal and financial affairs of the municipality.

» In providing such general poiitical guidance, may monitor and, to the extent provided in this Act, oversee the
exercise of responsibilities assigned in terms of this Act to the accounting officer and the chief financial officer,
but may not interfere in the exercise of those responsibilities

*  Must take all reasonable steps to ensure that the municipality performs its constitutional and statutory functions
within the limits of the municipality’s approved budget.

*  Must within 30 days of the end of each quarter submit a report to the council on the implementation of the budget
and the financial state of affairs of the municipality

» Must exercise the other powers and perform the other duties assigned to the mayor in terms of this Act or
delegated by council fo the mayor.
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POWERS AND FUNCTIONS OF THE SPEAKER

Speaker Cilr Siyaphi Shirelele

Powers and functions of the Speaker as per section 37 of the Local Government Municipal Structures Act,
No. 117 of 1998

To preside at meetings of the council when he is present;

To ensure that the council meets at least quarterty,

To ensure compliance with the code of conduct for councillors in the meetings of council and council's committees;
To maintain order during meetings of the council;

Ensure that the provisions in respect of privileges and immunities of councillors, as set out in section 28 of the
structures act or any other applicable legistation, are adhered to.

To ensure that council meetings are conducted following the rules and orders of the council;

Determine the date and venue of ordinary council meetings;

To convene special meetings of the council at the venue determined by her and at the fime set out in any request that

such a meeting be convened in terms of section 29(1) of the structures act;
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Chief Whip
Cllr. Fistos Mafela

POWERS AND FUNCTIONS OF COUNCIL WHIP

The Office of the Whip of Council has been introduced by the Notice on the Upper Limits on Councillor Remuneration
in 2006. The Whip of Council is not an Office Bearer in terms of the LG: Municipal Structures Act, so the Council is
not legally obliged to adopt terms of reference for the Whip. It is, however, advisable to commit to a clear definition of

the role of the Whip_c'oncerning that of the Speaker. Whilst there are no statutory functions for the Whip of Council,
the SALGA Guideline Document on the Roles and Responsibilities of Councillors, Political Structures, and

Officiais(March 201 1) cites the following as the functions of the Whip of the Council:-

* Political management of council meetings and committee meetings

* Inform councillors of meetings called by the Speaker and the Mayar and ensuring that such meetings quorate
* Advises the Speaker and Mayor on the Council agenda

* Informs councillors on important matters on the rélevant agenda

* Advise the Speaker on the amount of time to be allocated to speakers and the order of such speakers
Addressing the Coungil

+ Ensures that councillor's motions are prepared and timeously tabled in terms of the procedural rules of Council
» Assisting the Speaker in the counting of votes

* Advising the Speaker and the Mayor of urgent motions

* Advising the Speaker and Mayor on how to deal with important items

* Advising the Speaker and Mayor on how to deal with important items not disposed of at a Council meeting
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COUNCILLORS

s ]
W

Clir Maemu Fistos Mafela (Chief Whip- ANC) Ward 8

K

Clir. David Mokobi (Ward 2)
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Cllr Fhumulani Corlett Nematshavhawe (Ward 3) Cllr, Delin_ Edward Nkhatha (Ward 4)

ClIr. Victor Manavhela (Ward 6)

Clir. Nyambeni Efliot Makhado (Ward 7) Cllr. Maemu Fistos Mafela (Ward 8)
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Clir Mokgadi aroline Makhani (ANC) Ward 9 ClIr. Thiathu Mildret Mammbeda (Ward 10)

ClIr. Lutendo Simon Ndhlovhu (PR-ANC) ClIr. Viviene Milanzi {(PR-ANC)
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Clir. Azwinndini Dorcus Makhura (PR ANC)

Cllr. Rendani Munyai (PR-EFF) ClIr Elizabeth Anna Magrietha Van Staden (PR-DA)
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Clir. Mashudu Joseph Mariba (PR- DA)

._‘ * III |
"
Kg:Thovhele Mmbangiseni Manenzhe Kg:Thovhele Hanyani Tshikundamalema

MEMBERS OF EXECUTIVE COMMITTEE

Chairperson: Mawela N.G
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Member: Lljambo R Member: Munyai R

HEADS OF THE PORTFOLIO COMMITTEE

ke '

Partfolio Head Finance: Mawela N.G Portfolio Head Co_r_nm

\;. o
unity Services: Luambo R
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Portfolio Head Corporate Serv.ices: Milanzi V Portfolio Head EDP & Technical Services:
Manavhela V

Member: Manenzhe M.E Member: Mariba M.J
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Member: Makhura A.D Member: Machete T.J

FUNCTIONS QF EXECUTIVE COMMITTEE AS PER DELEGATION OF POWERS

* To report to the council on all decisions taken by it;

* oversee and monitor the implementation and enforcement of the municipality's credit control and debt collection
Policy and by-laws and the performance of the municipal manager in implementing the policy and by-iaws;

* When necessary, evaluate or review the municipality's credit control and debt coflection policy and by-laws, or the
implementation of the policy and by-laws, to improve the efficiency of its credit control and debt colleciion mechanisms,
processes and procedures;

» makes recommendations to the council on proposed political structures of the council;

* makes recommendations to the council in respect of its legislative powers;

+ gives political directions to the executive management team;

* determine strategic approaches, guidelines and growth parameters for the draft budget including tariff structures;

* delegates powers in respect of any of its powers to the mayor;

AB. Administrative Governance

The Municipal Manager serves as the head of administration and a liaison between the administration and the
politicians. The Municipal Manager, all employees, and council members are in charge of carrying out the IDP and
Budget and keeping an eye on developments to guarantee that services are provided to the public. The accounting
officer also provides direction to all municipal authorities, including those holding political office. The administration,
political officeholders, and the municipal manager get along well. The council is tasked with resolving any
administrative matters that require its involvement.

The municipality has appointed (3) positions of Senior Managers accountable directly to the Municipal Manager
namely General Manager of Economic Development and Pianning, General Manager of Technical Services and

General Manager Community Services. The administrative components of the municipality comprise of seven (7)
directorates and 21 managers.
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Table: MLM Management Information

Office of the Municipal | Municipal Manager T.N Tshiwanammbi Male
Manager
Senior Manager M Sithole Male
Manager: Internal Audit J Siaga Male
Manager: Risk E Ramuthivheli Male
Manager. IDP T.C Noube Male
Corporate Services General Manager: Corporate Services P.M Mudau Male
Senior Manager P.S Peta Male
Manager. Human Resources R Le Loux Female
Manager: Legal T.R Rammbuda Male
Acting Manager. ICT L.S Mokoena Female
Manager: Communications P.W Dzebu Male
Manager Facilities Management and Female
Auxiliary Services K.P Chisanga
Manager Council Support and Records Female
Management M Ndlovu
Finance (Budget & | Chief Financial Officer L.M Muruiana Male
Treasury)
Manager Financial Statement P.E Makgato Male
Acting Manager: Expenditure M. Mudzanani Female
Manager: Budget and Treasury T.N Mokone Male
Manager: Supply Chain Management M Siziba Female
Manager: Revenue D Tshikota Female
Manager: Assels A Tshinavhe Male
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Technical Services General Manager: Technical K.Y Sinclair Female
Manager: Electrical Engineer N.C Mathoma Male
Manager: Civil & Mechanical Engineering M.T Mthombeni Male
Manager: Project Management Unit M.E Nemudzivhadi Male
Community Services Female
General Manager: Community Services N.P Demana
_ Female
Manager: Waste Management : R.J Kutama
Male
Manager: Traffic A.S Mutele
Female
Manager Social Services M.M Boa
Development Female
Planning _General Manager: Development Planning M.M Mothoa
Male
Manager: Town Planning. M Mphephu
Male
Manager: Human Setllement M.E Makaulule

B1. INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS

Platforms have been set up to preserve the connections among the three branches of govemment. In order to ensure
sectorial issues and projects are aligned, integrated, and adequately recorded within the municipality's IDP for
execution, the platforms are designed to consult with a variety of interest groups and other important stakeholders.

B2. DISTRICT INTERGOVERNMENTAL STRUCTURES

The district intergovernmental forum, which is chaired by the district mayor, was established by Section 24 of the

Intergovernmental Relations Framework Act 2005 to encourage and support positive relationships between the district
and local municipalities.

At the local, district, and even provincial levels, the municipality is involved in a number of intergovernmental
organisations. The District Planning Forum, the Water Sector Forum, the Roads and Transportation Forum, the Energy
Forum, the Local Economic Development Forum, and the Disaster Management Forum are examples of local

intergovernmental relations frameworks. The primary participants in these forums' activities are various sector
departments and pertinent stakeholders.
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The municipality participates in the district's IDP Managers, CFO, Municipal Managers, District Speakers and Mayors,
and District Internal Auditors forums. The municipality takes part in the provincial planning and development forum,
the provincial municipal managers forum, and the premier-mayors forum. Additionally, the municipality organises an
intergovernmental stakeholder meeting on Migrant Health Forum.

The Vhembe District Municipality and all of the local municipalities in the district enjoy positive relations with MLM.
The district invites politicians and officials from nearby municipalities to participate in a variety of forums. The following
are the structures:

Table: District infergovernmental structures

Stractusgs .Ml J v et Tt e IR o R ment
EXCO Mayor and Municipal Manager Provincial

Municipal Manager's forums Municipal Manager Provincial and District
IDP forums {(District and Provincial | IDP Manager Provincial and District
Panning Forum)

PMS forums PMS Provincial and District
LED forums LED Manager Provincial and District
Communicators' forum - Communication Manager Provincial and District
VDM Disaster advisory forum Superintendent: Disaster District

MPAC forums MPAC Provincial and District

The above forums meet quarterly to discuss progress made on service delivery. The forums are facilitated by
CoGHSTA representatives and district officials. They are very fruitful forums, as members use this opportunity to share
ideas and to leam from each other, to improve service delivery.

B3. PROVINCIAL INTERGOVERNMENTAL STRUCTURES

Section 16 of the intergovernmental Relations Framework Act 2005, establishes the premier's intergovermnmental
forum to promote and facilitate sound relations hetween the Province and municipalities. MLM has a good relationship
with provincial structures, namely CoGHSTA, Premier's Office and the Provincial Treasury. The province coordinated
various forums where it met with members from all municipalities in the province, to discuss service delivery issues.
Members from CoGHSTA, the Premier's Office and the provincial treasury also form part of those forums. The forums
are:

Provincial intergovernmental forum
Premier/Mayor's forum

Provincial monitoring and evaluation forum
Provincial government communicators’ forum
Municipal Public Accounts Committee forum.
Provincial Planning Forum

VVVYVYY

Any questions are answered in the forums, and municipalities with limited capability are identified and given all the
assistance they require.
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C1. Introduction

In terms of the Municipal Systems Act section 51(b) requires a municipality to establish and organize its administration
to facilitate a culture of accountability amongst its staff:

Section 6 (f) states that a municipality must develop a system of municipal govemanca that compliments formal
representative government with a system of participatory governance

Section 18 (i) (d) requires a municipality to supply its community with information concerning municipal governance,
management and development,

C2. Qverview of public accountability and participation

Municipality uses different kinds of public participation, such as the Mayor's outreach, public meetings, IDP/Budget
consultation, and stakeholders meetings to promote the culture of accountability.

The municipality in compliance with the Constitution of the Republic of South Africa and other legislations governing
local government annually prioritizes the involvement of local communities in the planning and execution of the

municipal programs. Such involvement takes the following shape, community Imbizo, Annual Report Consultative
Meetings, IDP/Budget.

C3. EFFECTIVENESS OF THE PUBLIC MEETINGS

The public meetings were very effective because they gave a good understanding to the communities on how
government operates. This is because, during those meetings, sector departments were also invited to render services
to the communities. After getting inputs from the communities, these meetings also helped the municipality in planning
and implementing projects, taking into consideration the needs of the society.

The purpose of these meetings is fo give feedback and account to the community on the implementation of the
IDP/Budget of the municipality. They are further utilized as a platform to agree on community needs. During the year
under review 24 public meetings were held in different wards. All public meetings held were beneficial. Most of the
queries raised were water-related queries and were referred to Vhembe District Municipality.
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C4. Communication, participation and forums

Effective communication is a key component of good governance. Community members and other inferested parties are
empowered to take part in the municipality's business by being informed about is operations through communication. MLM
Communities are essential to maintaining accountability in local government. Through the regular IDP, Budget, and PMS community
engagement processes as well as the established ward committee system, the council reports to the community. The practice of
including communities in decision-making throughout the IDP, Budget, and PMS process has been firmly established by the
community participation procedures. Through stakeholder meetings, council meetings, websites, Facebook, and various local
media, communities are kept up to date on municipal government, management, and development.

Different types of effective forums assist in knowledge sharing to achieve set goals of municipality those forums are as follows:

PMS forum

\DP forum

Communication forum
Budget steering committee

The forums hold meetings quarterly with high attendance rates to discuss service delivery issues and measures to improve
performance. PMS and IDP forums are represented by Yhembe district municipal officials, local municipality officials, and provincial
officials. The budget steering committee is represented by the Chairperson of Finance and all section 56 managers. Whatever
decision is taken in those forums that affect community members, such decisions are communicated to members of the community
through our communication channels. e.g. financial status of municipality and performance of the municipality.

C5. Ward Committee meetings and Ward Committee Establishment.

The municipality has established Ward Committees in all 12 Wards. All Ward Committees are functional and managed to have 144
Ward committee meetings and 12 general meetings and are administratively supported by the Office of the Speaker. All ward
committee members receives their stipends based on functionality reports. The final IDP/Budget document was adopted by the
Councit of May 2023.

MLM has established ward committees in terms of the Municipal Structures Act of 1998 and it has 24 ward commitiee
members which are 2 per ward. Ward Committees assist members of the community to participate in public meetings and take
decisions that will take service delivery forward in our communities.

C6. IDP PARTICIPATION AND ALIGNMENT

IDP Participation and Alignment Criteria* Yes/No
Does the municipality have impact, outcome, input, output indicators? Yes
Does the IDP have priorities, objectives, KPIs, development strategies? Yes
Does the IDP have multi-year targets? Yes
Are the above aligned and can they calculate into a score? Yes
Does the budget align directly to the KP!s in the strategic plan? Yes
Do the |DP-KPIs align with the Section 56 Managers Yes
Do the IDP KPIs lead to functional area KPIs as per the SDBIP? Yes
Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes Yes
Were the indicators communicated to the public? Yes
Were the four-quarter aligned reports submitted within stipulated time frames? Yes
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C7. Integrated Development Plan (Development, Review and Implementation)

The development and review of the integrated development plan for the financial year 2023/2024 was done internally through the
involvement of the 1DP/Budget steering committee and council. Communities and interested stakeholders were consulted on the
formulation of IDP/Budget priorities and the setting of targets. To consolidate community and stakeholder consultations, meetings
were held as per the approved Process Plan. The district municipaiity has sent out the public notice for the registration of
stakeholders to be part of IDP representative forum: 2023/2024 financial year as the will form part of our database.

DATE VENUE ATTENDANCE
10 August 2023 | Villages Mayor, executive committee, councillors
Nancefield Mayor, executive committee, councillors
07 September 2023 villages Mayor, executive committee, councillors
Nanceficld Mayor, executive committee, councillors
02 November 2023 Villages Mayor, executive committee, councillors
| Nancefield Mayor, executive committee, councillors
01 February 2024 Villages Mayor, executive committee, councillors
Nancefield Mayor, executive committee, councillors

20 July 2023 Musina civic centre MM,GM's, Senior managers, CDW's, managers
and district Rep.

01 September 2023 Musina civic centre MM. Senior managers, CDW's, managers and
district Rep.

05 Qctober 2023 Musina civic centre MM. Senior managers, CDW's, managers and
district Rep,

04 January 2024 Musina civic centre MM. Senior managers, CDW's, managers and
district Rep.

(8 February 2024 Musina civic centre MM. Senior managers, CDW's, managers and
district Rep.

16/08/2023 Hayoma Sports Ground 45
2211072023 Schuitdrift Sports Ground 51
13/05/2024 Tanda Sports Ground 65
02 | 19/08/2023 Beitbridge Priméry School 48
15/10/2023 Denstart Farm 46
05/05/2024 Beitbridge Primary School 28
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03 16/08/2023 Nancefield Multi-Purpose Centre 62
19/10/2023 Nancefield Ext.02 High Point 82
09/05/2024 Nancefield Multi-Purpose Centre 54
04 | 15/08/2023 Multi-Purpose Centre 40
12110/2023 Skoonplaas Stadium 23
16/05/2024 Nancefield Old Community Hall 30
05 12/08/2023 Renaissance Sports Ground 93
1110/2023 Renaissance Sports Ground 74
07/05/2024 Renaissance Sports Ground 48
06 | 23/08/2023 Nancefield Ext.14 (Baobab Tree) 72
30/10/2023 Campbell Satellite Office 66
14/05/2024 Harper Community Hall 77
07 | 20/08/2023 Folovhodwe Community Hall 59
29/10/2023 Folovhodwe Community Hall 40
18/05/2024 Muswodi Tshisimani Community Hall M4
08 | 28/08/2023 Domboni MSatellite Office i
30/10/2023 Malale Community Hall 61
05/05/2024 Malale Community Hall 79
09 | 10/10/2023 Matshena Sports Ground B4
13/05/2024 Manenzhe Village 104
10 29/08/2023 Dambale Adventist Church 62
19/05/2024 Matatani Village 76
11 28/10/2023 Shakadza Sports Ground 27
231052024 Shakadza Sports Ground 25
12 29/10/2023 Masisi Community Hall 40
06/05/2024 Tshenzhelani Village 50

The final IDP/Budget document was adopted by the Council in May 2023
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Overview of corporate governance

The Musina Local Municipality has regulations and a code of conduct in place that provide direction on how to carry out our duties
in a timely manner. These documents, which outline the municipality's laws, customs, and culture, are applicable to all residents.

In order to accomplish the municipality's vision and objectives, all officials collaborate with political leaders under the direction of
policies to provide communities with effective service delivery.

D1. RISK MANAGEMENT

Risk Management is a systematic process to identify, evaluate and address risks on a continuous basis before such
risks impact negatively on the institution both strategic and operational objeciives.

The management of risks is critical in the institution to ensure sustained performance and achievement of the
municipality's objectives. Risk management draws its mandate from section 62(1)(c)() of the Municipal Finance
Management Act (MFMA) 56 of 2003, which fequires the Accounting Officer of the municipality to take reasonable

steps in ensuring that the municipality has and maintains effective efficient and transparent system of financial risk
management and intemal control.

Treasury regulations sec 3.2 also provides that risk assessment must be conducted regularly, and risk management
strategy to be developed and communicated to all officials.

King [V code of good corporate govemance emphasizes that Council shoutd govern risk in a way that supports the
municipality in setting and achieving its objectives. The Council should appreciate that the municipality's core
purpose, its risks and oppertunities, strategy, business model, performance and sustainable development are
inseparable elements of the value creation process. It further requires an elevated focus on risk management from

the institution, whereby risks should not be viewed only on a downside or obligation it creates, but also for the
opportunity that it presents.

During the year under review, the Risk Management Unit was fully operational. The unit managed to conduct a
strategic, operational and fraud risk assessment with all departmental units in the Municipality in order to identify
risks that could impede the attainment of objectives and to determine the levels of controls and action plans that are
currently in place to mitigate the risks.

Top risks identified:

Service interruptions

Unfulfilled municipal service level expectations (Community)

Inability to sustain the institution financially

MFMA (Unauthorized, Irregular and Fruitless & wasteful expenditure)
Diminished economic opportunities

Lack of integrated planning

Loss of municipal land

Ineffective organizational structure

Noncompliance to Rules and Regulations (MSA Staff Regulations / POPIA)
Inability to respond to disasters
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The unit reviewed the following governance documents for the 2023/2024 financial year.

Risk Management Policy
Risk Management Strategy and
Risk Management Implementation Plan

73% (11 out of 15) of activities that were planned in the approved 2023/2024 RMIP were completed

The Risk Management Committee (RMC) was operational which comprised of an independent
chairperson, HOD's, Risk Champions and Internal Audit.

Risk Management Committee Members

Surname and Name Designation

Ndou F Chairperson

Sinclair Katekani GM: Technical Services
Demana Priscilla GM: Community Services
Mothoa Makhumo GM: Planning and Development
Murulana Liston Acting CFO

Siaga Joe Chief Audit Executive
Ramuthivheli Els Chief Risk Officer

Chauke Nlamulo Risk Officer (Secretariat)

The RMC held 2 meetings in the 2023/2024 financial year in which 11 resolutions were taken, 9 were implemented,
the remaining 3 to be implemented in the 2024/25 financial year.

2023/2024 Risk Management Committee meetings

Risk Management Committee Date

Normal RMC

Normal RMC 21 February 2024
Normal RMC 07 June 2024
Normal RMC

SUMMARY OF UNIMPLEMENTED RESOLUTION

Officer(POPPIA) — Chairperson to
engage the MM on the appointment
of the Information Officer

manager on this resolution but
the meeting never materialized
during the financial year.

Resolution Challenge Mitigation measure
Registration of the Information The Risk committee chairperson | The matter to be escalated to
Officer and Deputy Information was set to engage the Municipal the Audit committee.

The Chairperson to engage with Intemnal
Audit on drafting Terms of Reference
(TOR) for the Financial Misconduct
Board (FMB)

The FMB is not functional and the
TRO document is not in place.

The matter to be escalated to the Audit
committee.

54




R o SN
MUSINA

The municipality should consider other |  No campaigns were conducted on
platforms for creating awareness on | illegal dumping.

illegal dumping and vandalisms of
municipal infrastructure i.e. social media
(Facebook page).

The communications unit to be engaged
in assisting the department on
conducting awareness campaigns.

D2. FRAUD AND ANTI-CORRUPTION STRATEGY

MSA 2000b 83 (c) requires providers to be chosen through a process that minimizes the possibility of

fraud and corruption.

During the year under review, the municipality reviewed the anti-fraud and corruption policy, strategy
and whistle blowing policy as part of the process to ensure effective, efficient and transparent systems

of internal control.

Musina Local Municipality currently shares the anti-fraud and corruption hotline with the Vhembe
District Municipality along with other municipalities within the district. During the year no s case were

forwarded through the Presidential and Premier Hotline.

D3. OVERVIEW ON SUPPLY CHAIN MANAGEMENT

| SUPPLY CHAIN MANAGEMENT

]

services without fully following the supply chain management processes.

procuring organs of state.

The financial statements for the 2023/2024 financial year present an irregular expenditure of R 122 825 213 as opening
balance and during the year irregular expenditure amounting to R 22 584 093 was incurred. This leaves the
municipality with overall irregular expenditure of R 145 408 306 that emanated from procurement of goods and

The municipality has started with the implementation of central supplier database that has been rolled out by National
Treasury with the intention of maintaining a database of organisations, institutions and individuals who can provide
goods and services to government institutions. This database serves as the single source of key supplier information
for organs of state and it provides consolidated, accurate, up-to date, complete and verified supplier information to

The Municipality has an SCM policy in place to minimize fraud and corruption. There are SCM committees in place
that are reviewable as and when required fo ensure value for money in awarding of tenders. For the year under review,

14 tenders were awarded.

e The council has adopted an SCM poiicy in terms of SCM regulation 3.

»  The SCM unit consists of three full-time staff, three positions (Manager, Accountant SCM, and Procurement

officer.

»  Areport on the implementation of the SCM policy is presented to the Mayor every quarter.

* Needs assessments are undertaken for each acquisition and preferential policy objectives identified.

*  Threshold values in the SCM policy are aligned with values stipulated in regulation 12.

*  Municipal bid documents comply with MFMA circular 25.
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¢ Records of tenders and all other bids received and awards made.

o All bid committees were established and appointed by the Accounting officer.

o Note: MFMA $110-119; SCM Regulations 2005; and relevant MFMA circulars set out required processes

and guidance manuals to help ensure that SCM arrangements provide appropriate goods and services, offer

the best value for money, and minimize the opportunities for fraud and corruption.

e 28 Tenders were advertised during 23/24

e All tenders were advertised in the newspaper and on the municipal website

o 14 Tenders were evaluated, adjudicated, and awarded during 23/24
» 43 formal quotations were awarded(R30000.00 up to R300000.00)
» 94 Procurement below R30000.00

e 132 BEE beneficiation awarded for the financial year 2023/2024

Bid
specification
committee

Manager IDP

Manager Assets
Procurement Officer
Manager Civils

Manager PMU

Manager Electrical Services

Town Planner

Compile a proper and unbiased specification
for a specific requirement

Ensure proper Terms of Reference are drawn
up for the service required indicating the scope
of work and the requirements, the evaluation
criteria as well as their weights and values
Ensuring availability of funds

Set ranges indicating breakdown of points,
percentages as provided in the relevant sliding
scales for the selected specified goals

Bid
Evaluation
commiftee

Senior Manager Finance
Manager Licensing
Manager HR

Accountant Supply Chain

Manager Town Planning

Evaluate the bids in accordance with the
specifications for a specific procurement
Evaluate as per the set-out point system and
PPPFA

Evaluate each bidder's ability to execute the
contract

Check in respect of the recommended bidder
whether municipal rates and taxes and
municipal services are not in arrears

Submit to the adjudication committee a report
and recommendations regarding the award of
the bid ar other refated matters.

Bid
Adjudication
committee

Chief Financial Officer

Senior Manager Corperate
Services

Ensure that all necessary bid documents have
been submitted

Ensure that disqualifications are justified and
valid and accountable reasons/motivations
were furnished for passing overbids.

Ensure that scoring has been fair, consistent,
and cormectly calculated and applied; and
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General Manager Corporate bidder's declarations of interests have been
Services taken cognizance of.
» Make recommendation to the Accounting

General Manager Technical Officer to make a final award; or make another
Services recommendation to the Accounting officer on

how o proceed with the relevant procurement
General . Manager | o Consider and rule on all recommendations
Community Services Ireports regarding the amendments, variations,

extension, cancellations, or fransfer of
General Manager EDP contracts awarded
Manager Supply Chain

Table: Information of SCM committees

D4. BY-LAWS

Section 11 (3) {m) of the Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) empowers municipal

councils with the legislative authority to pass and implement by-laws for the betterment of the community within the
terms of the legistation.

By-laws are critical in the maintenance of public order, enforcement of council objectives, and administration of
municipal affairs. Through by-laws, the municipality must, in the future, regulate other crifical arsas that remain
unregulated currently fo curb un-favourable practices and to protect the interests of residents, businesses, the
environment, and the state. The development and application of municipal by-laws enhance financial viability and
provides mechanisms for recourse on violation of council policies.

in line with section 15 of the Municipal Systems Act, which makes provision for municipal Code of by-laws, the
municipality has gazetted eleven (11) by-laws. However, enforcement of by-laws remains a challenge. There is a

need, moreover, to raise public education and awareness to ensure easy compliance and enforcement of approved
by-laws.

Below herein is a list of By-Laws gazetted by the municipality:

Advertising, Billboards and Display of Advertissments by-law (Qutdoor

Advertising)

Traffic by-laws Yes
Credit Control and Debt Collection by-law Yes
Property Rates by-law Yes'
Spluma by-law Yes
Street Trading by-law Yes
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Refuse Removal, Refuse Dumps and Solid Waste Disposal by-law Yes
Cemeteries and Cremation by-law Yes
Building Regulations by-laws Yes
Electricity Supply by-laws Yes

D5. WEBSITE

A municipal website is an integral part of a municipality's communication infrastructure and strategy. If managed
effectively, it allows easy access to relevant municipal information, it serves as a tool for community participation,
improves stakeholder involvement and facilitates stakeholder monitoring and evaluation of municipal performance.
The municipal website is www.musina.gov.za Municipality's website is available and functional to assist members of
the community and fellow South Afficans to access municipal information easily.

Table: Municipal website information

Documents published on the Municipality's Website Yes /No
Current annual and adjustments budgets and all budget-related documents Yes
All current budget-related policies Yes
The previous Annual Report 2022/2023 Yes
The Annua! Report 2023/2024 published/to be published Yes

All current performance agreements required in terms of section 57(1)(b) of the Municipal | Yes
Systems Act 2022/2023 and resulting scorecards

All service delivery agreements 2023/2024 No
All long-term borrowing contracts 2023/2024 N/A
All supply chain management contracts above a prescribed value No

An information statement containing a list of assets over a prescribed value that have been | Yes
disposed of in terms of section 14 (2) or (4) during Year 1
Contracts agreed in 2023/2024 to which subsection (1) of section 33 apply, subject to | N/A
subsection (3) of that section
Public-private partnership agreements referred to in section 120 made in 2023/2024 N/A
All quarterly reports tabled in the council in terms of section 52 (d) during 2023/2024 Yes

D6. AUDIT COMMITTEE

The Audit Commitiee of the Municipality was established in terms of Section 166 of the Municipal Finance
Management Act, Act 56 of 2003, (Act 56 of 2003).The current Audit Commitiee members have been appointed with
effect from 30 August 2021 for the period of three (03) years.

The Audit Committee reported to the council on their activities and recommendations as required by the Audit
Committee Charter andt section 166 of the MEMA for all four {4) quarters of 2023/2024.

For the year under review, four (03) ordinary and one (02) special audit committee meetings were held.

During the year under review, the Audit and Performance Committee held the meetings as follows:

58



Council 4 12 4 S
chambers
28/08/2023 Zoom 4 10 4 2
23/09/2023 | | Zoom 4 14 4 2
23/03/2024 | Zoom 4 12 4 2
28/11/2024 Zoom 4 8 3 2

Recommendations of the Audit Committee

78 August
2023

Payments be made
within 30 days of
invoices

30/06/2024

In progress

In progress

[n progress

MM~

VDM  matter  be 30/06/2024 Awaiting VDM | Inprogress | In progress
finalized resolution
Progress on debt | CFO 30/06/2024 In progress In progress | In progress
repayments be
reported quarterly
28 September | APAC  meetings be | MM 30/06/2024 Meeting are | On going On going
2023 scheduled before scheduled
Council sitting before  Council
sittings as
approved
23 March 2024 | Litigation matter that | MM 30/06/2024 On going In progress | In progress
arte mute be finalized
28 November | Action plan be | MM 30/06/2025 In progress In progress | In progress
2024 submitted to APAC
members
Audit Committee members
Adv EN Lambani - chairperson 30 August 2024 Male
Mudau FJ - member 30 August 2024 Female
Marabane NJ - member 30 August 2024 Male
Ndou FO - member 30 August 2024 Male
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At. INTRODUCTION

This component covers housing services, waste management, electricity, and a list of essential, free services.

Eskom is in charge of reticulation in rural areas, whereas Musina Local Municipality has a licénce for electrical
distribution in urban areas. ESKOM indicated that there was no ability to connect new projects until the Sanari-
Manenzhe project was completed, indicating that the backlog of electricity provision in the rural areas continues to be
a significant cancern. The project's implementation aimed to boost the capacity of the feeder lines and substation,
Every home in Musina Town and Township has access to power, and during the reviewed year, we implemented.

It is still difficult to expand service in rural areas at a pace that keeps up with local development. These services are
provided by the municipality with very few disrupfions; the primary ones are caused by load shedding, ptanned and
unplanned maintenance, cable theft, and ESKOM supply outages for repair. [t's crucial to remember that the unit
carries out network infrastructure renovation projects every year.

A2, ELECTRICITY SERVICE DELIVERY LEVELS
ACHIEVEMENTS

The department accomplished a number of goals related to providing our community with essential services during
the 2023/2024 financial year. The department put a lot of effort into acquiring the most important tools of the trade to
help the technical team perform essential services to our community. Through a transversal contract, the sector was

able to acquire one LDV bakkie. The required level of mainfenance was maintained for the public lighting.

The municipality will be able to confirm the monthly ESKOM invoices, thanks to the successful installation of a pole-
mounted bulk metering point (check meter). With the help of a service provider, the section also started a TID Roll-
over project, configuring prepayment meters to a new key revision number. The TID Roll-over project will be completed
within the 2024/2025 financial year. A mini-substation in town's Extension 14, a 200kVA transformer installed to service
Vhembe TVET College, a 100kVA transformer installed in Nancefield Extension 8 phase 11, and a 100kVA transformer
installed in Extension 8 phase 9 were among the transformers that underwent refurbishment.

The DBSA provided cash to the municipality so that it could create a management strategy and energy master plan
to reduce non-revenug electricity. The professional service provider was chosen by DBSA, and they are now working
on two significant documents. We expect them to finish everything by the 2024-2025 fiscal year. Investigating
alternalive revenue-generating strategies and guaranteeing the sustainability of maximum collection while adhering to
relevant rules and guidelines were the primary goals. The goal was to inspect 100 meters every quarter, and the meter
inspections were conducted on a quarterly basis. The rerouting of a 22kV overhead bare line in Nancefield Extension

8 and the installation of & new feeder line to the pumpstation require prioritisation and resource allocation. Converting
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all overhead wires to underground cables will be the primary goal in order to reduce the frequency of outages and
create a more sustainable network.

The section travelled to DeAar to compare the various altemative energy sources and to the municipality in KZN to
benchmark the smart metering system. For maintenance purposes, we are presently occupied with the smart meter

purchase procedure.

Several trees along the following places were cut down because they were getting in the way of our electricai lines:
N1 Road; Messina Extensions 1, 2, 3, 5, 8, 7, and 14; and Nancefield Extensions 1, 2, 5, 6, 7, 8, 9, 10, and 14. Over
1560 separate complaints were handled by the department.

CHALLENGES

« Copper cable theft.

» Eskom ran out of capacity to supply most of our villages
e Depleted substation capacity.

« NERSA Audit findings.

« Electricity losses (Technical and non-technical)

e Shrinking labour force

s  Aging infrastructure.

» Servitude encroachment to our infrastructure.

e Feeder lines reaches their maximum capacity.

o Lack of resources (lack of replacement spares.in the storeroom such as smart meters).

In order to modemise the power grid and make it more resilient, efficient, and able to handle the increasing needs of
decentralised energy resources, smart technology, and renewable energy, the Electricity Section will give priority to
smart electricity infrastructure projects. In order to increase sustainability, save costs, and improve grid efficiency,
these initiatives integrate cutting-edge technologies including sensors, automation, artificial intelligence, and data

analytics. The following are some important categories of smart electrical infrastructure projects that need financing:

1. Smart Grids
« Overview: A smart grid uses digital communication technology to detect and respond to local changes in
usage, equipment failures, or environmental conditions. t allows two-way communication between utilities
and consumers, optimizing energy distribution in real time.
+ Key Features:
o Realime monitoring and control of power flow.

o Integration of renewable energy sources like solar and wind.
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o Demand response systems to adjust consumption patterns.
o Fault detection and seif-healing capabilities.
2. Advanced Metering Infrastructure (AMI)
o Overview: AMI systems involve the deployment of smart mieters that can provide real-time data on electricity

consumption. This enables more accurate billing, demand management, and enhanced customer service.
» Key Features:

o Real-time data collection and reporting.
o Remote meter reading to eliminate manual labour and reduce errors.
o Dynamic pricing based on energy. usage pattems.
o Enhanced grid visibility to detect inefficiencies.
3. Energy Storage Systems (ESS)
 Overview: Energy storage systems, like batteries, store excess energy generated during periods of low
demand (such as from solar panels during the day) and discharge it when demand is high. These systems
improve grid stability and facilitate the integration of intermittent renewable energy.
* Key Features:
o Balances supply and demand.
o Supports renewable energy integration.
o Enhances grid resilience in case of power outages.
4. Microgrids
»  Overview: Microgrids are localized, decentralized grids that can operate independently from the main grid

or in corjunction with it. They are particularly useful in remote areas, or for enhancing grid resilience in urban
centers.

» Key Features:
o Ability to disconnect from the main grid during outages (islanding).
o Integration of distributed energy resources like solar, wind, and storage.
o Localized control over energy generation, distribution, and consumption.
5. Demand Response (DR) Programs
» Overview: Demand response refers to the practice of adjusting consumer demand for electricity during peak

periods, either by incentivizing consumers to reduce consumption or by controlling certain appliances
remotgly.

» Key Features:
o Load shedding or shifting during peak times to prevent grid overload.
o Incentives for consumers to reduce energy usage when reguired.
o Integration with loT devices for real-time contral,
6. Grid Modernization and Automation
« Overview: This involves upgrading the grid's infrastructure with automation, advanced sensors, and

predictive analytics to allow faster response times, fewer outages, and improved service refiability.
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» Key Features:
o Aufomated fault detection and restoration (self-healing grids).
o Enhanced grid security using cybersecurity tools.
o Predictive maintenance to reduce downtime and costs.
7. Electric Vehicle (EV) Charging Infrastructure
» Overview: As electric vehicles become more widespread, smart charging infrastructure is essential to
manage the increased demand on the grid. Smart charging stations can dynamically adjust charging rates
based on grid conditions or customer preferences.
« Key Features:
o Smart grid integration to manage charging loads.
o Vehicle-to-grid (V2G) technology that allows EVs to retum energy fo the grid.
o Real-time data on charging usage and availability.
8. Renewable Energy Integration
« Overview: Smart grid technologies are crucial for integrating intermittent renewable energy sources (solar,
wind, ete.) into the grid. These systems help to balance suppty and demand fluctuations, store excess energy,
and reduce reliance on fossil fuels.
+ Key Features:
o  Grid management for renewable energy variability.
o Energy storage to store excess renewable power.
o Smart inverters to manage renewable energy injection into the grid.
9. Blockchain for Energy Trading
e Overview: Blockchain technology can enable decentralized energy trading and peer-to-peer electricity
markets. It facilitates secure, transparent transactions between consumers, producers, and utilities.
+ Key Features:
o Transparent, secure, and decentralized energy transactions.
o Peer-to-peer energy trading.

o Smar contracts for automated transactions.

e ——

- i

Conclusion:

Projects involving smart electrical infrastructure are essential fo the shift to a more resilient, efficient, and sustainable
energy system. These initiatives speed up the deployment of renewable energy sources, improve customer service,
lower operating costs, and modemise the grid. These efforts will become more and more important as technology

develops in order to meet the world's energy needs and accomplish climate goals.
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Formal Settlements

Total households 21234 21844 23021 23701 24942
Households  below minimum | 711 1321 541 1204 1241
service level

Proportion of households below | 3.3% 6.05% 2.35% 5.08% 4.97%
minimum service level

Informal Settlements'

Total households 0 0 0 0 0
Households  below  minimum | 0 0 0 0 0
service level

Proportion of households below | 0 0 0 0 0
minimum

Setvice level

Electricity service connections

94%

98%

95%

05%

once a week

Waste coilection - kerbside collection

100%

100%

100%

100%

100%
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A3, WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, WASTE DISPOSAL,
STREET CLEANING AND RECYCLING)

The Musina Local Municipality makes a cancerted effort to keep the environment clean. The streets of the township,
villages, and central business district are cleaned by municipal staff, EPWP, and CWP workers. Every week, waste is
picked up from the inhabitants' doorsteps. To guarantee improved waste coliection, skip bins and UCCT bins are also
positioned strategically around the township and central business district. The municipality has one landfill, which was
granted a licence on December 12, 2016. All waste from the Musina jurisdiction is dumped in the landfill, which is
known as the Musina Landfill Site.

According to the Waste Management Strategy created by the Department of Forestry, Fisheries, and Environment,
the municipality promotes the waste hierarchy, which emphasises waste avoidance, reduction, minimisation, recycling,
and re-use while placing disposal of garbage as a last choice. Six commercial businesses pick up recyclables at the
Musina Landfill Site and the central business district. All paper and boxes produced in the Civic Centre, New Traffic
Office, and municipal workshop are recycled by the municipality and given to small and medium-sized businesses
(SMMEs) in the community. Campaigns for trash management, environmental awareness, and cleanliness are
regularly held to make sure that the public is aware of how waste affects both the environment and their health and
well-being. Community participation is paramount in waste management. A total of 20 awareness campaigns and 20
cleaning campaigns, were undertaken last year,

Formal Settlements

Total households 43730 43730 43730 4370 45934

Households below minimum service level 18438 18438 18430 18430 17480

Proportion of households below minimum
service level 42.1 42.1 421 421 38

Informal Settlements

Total households 0 0 ] 4] 0

Households below minimum service level 0 0 0 0 0

The proportion of households below minimum
service level 0% 0% 0% 0% 0%
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Households

Solid Waste Removal: (Minimum level)

Removed at least once a week

Minimum Service Level and Above sub-fotal 25995 25992 95999 95902 07914

Minimum Service Level and Above percentage | 57.8 57.8 57.8 57.8 60.7

Solid Waste Removal: (Below minimum | 0 0 0 0 17480

level)

Other rubbish disposal 15328 15328 15328 15328 17480

No rubbish disposal 1870.6 18706 1870.6 1870.6 0

Below Minimum Service Level sub-fotal 1870.6 1870.6 1870.6 1870.6 17480

Below Minimum Service Level percentage 4.8% 4.8% 4.8% 4.8% 38%

Total number of households 43730 43730 43730 43730 ’45934
A4. HOUSING

The number of houses allocated to Musina Local Municipality by COGHSTA during 2023/2024 Financial year per
village is as follow: :

MAKEY]

DEVELOPERS (100)

VILLAGES WARD ALLOCATION
TSHIKHUDINI il 28

TANDA 1 20
FOLOVHODWE 7 33

MUSWODI 7 20
TSHISIMANI

MADIMBO 8 25

MALALE 8 21
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DOMBONI 8 7

HA-GUMBU 9 14

MAKAVHINI 9 12

MAPAKONI 9 12

SIGONDE 9 6

MATAULU g 4

HA-RANGANI 9 4 ol
DOMBONI 10 15 COMPLETE
TSHIPISE 10 24

TSHIVALONI 10 14

MUSWODI DIPENI 11 41

MUKOVHAWABALE | 11 15

MARAMANZHI 12 18

SANARI 12 18

BENDE MUTALE 12 16

TOTAL NUMBER 365

Musina Local Municipality has a backiog of roads & storm water since it grows out of the portion of settlements

established and surfaced road network could not be done during installation of services due to insufficient budget.

2018/19 0 0 0 0

2019/20 None None None None

2020/21 None None None None

2021/22 None None None None

2023124 None None None 50km
T2

2018/19 0 0 0 0 0
2019/20 4.30km 3.8km 6.8km none 0
2020/21 14.9km 1.8km 8.6km none 0
2021/22 16km 2 km 12km none 0
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2023/24 0 ‘ 0 ‘ 0 175sqm 175sqm
T373

CIVIL/MECHANICAL ENGINEERING

In order to react quickly to fleet malfunctions, the department was abie to acquire an LDV service fruck. In response
to the need for' maintenance, several potholes were fixed. Regular road markings were carried out. Seasonally, storm
water and drainage structures were cleaned fo provide unhindered water flow, avoid obstructions, and stop flooding.

To increase road safety while upholding safety regulations, the civil department created a program for replacing and
maintaining traffic signs. Priorifising the re-graveling of the communities’ roads helped a lot of individuals who were
fleeing the isolated locations. The routes leading to the schools and areas impacted by heavy flooding were prioritised.
The depariment also focused on the reconstruction of washed-away culverts during rainy seasons.

Above all, the team managed to provide the necessary support by providing TLB to the other departments such as

Electricity, VDM, and Community Services. The technical team also assisted by clearing/cleaning any rubbles found
on the road reserve.

COMMENT ON THE PERFORMANCE OF ROADS AND OTHER OVERALL

Roads and storm water remain a number ane priority list in the municipality. Tarring of the new roads is done fram the
own funded capital budget and the MIG funding. Road and mainienance team has been established in order to
maintain roads and storm water infrastructure. Rehabilitation of storm water drainage system in town.

LIST OF CHALLENGES

a) Municipal road infrastructure is overused. The demand is less than a supply as no upgrade exists and the
rate of deterioration is too high. The roads will cost more to rebuild in the future.

b) Lack of adequate provision of funds for maintenance to municipal road infrastructure

c) Extentofwater and sanitation reticulation repairs across municipal road infrastructure accelerates the rate of
road infrastructure deterioration.

d) Maintenance is done on ad-hoc basis as no accurate or reliable master plan exists.

e) Understaffing (current vacancy occupation rate at 39%)

f) ~High mechanical breakdown of plants and machinery including small equipment required in the maintenance
of roads.

g} SCM process and delays.

h) - Unauthorised and the invasion into municipal road reserves for utility installation and others.

i) llegal road users and unforced by-laws (heavy truck in internal streets

i}  Ageing road infrastructure.

k) Construction of houses in the flood areas..
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For the 2023/2024 financial year, the municipality has realised direct retail stores investments including the new mall,
factory shop and expansion of the central business district. The municipality has also started the process of compiling

a Local Economic Strategy to provide clear guideline to ensure co-ordinated economic development initiatives.

As a special economic zone, Musina stands fo increase its cantribution to the provincial and national GDP arising from

direct private and public investment ventures.

Musina Municipality and Musina town in particular also benefits from an advantageous strategic location in relation to
the N1 and the Beitbridge, Pafuri and Pontdrift border posts. This creates opportunities for this locational benefit to
be exploited and marketed to-potential investors, in order to attract larger enterprises. Furthermore, by capitalizing on
its location and improving its transport and logistics services to ensure the reliable movement of goods and services,
the Municipality can reduce transaction costs for investors.

For the year under review the below mentioned projects were implemented by the municipality contributing to the local
economic development in the affected area:
1. Nancefield Multi- Purpose Centre
Nancefield Ext 9 & 10 Paved road
Muswodi Community Hall
Manenzhe Sports facility.
EPWP project in waste management
LED strategy review
Community Works Programme
AWOME training program by De beers and UNWOMEN.
NARYSEC Program
. Presidential Youth Programme
11. Capacity Building programmes for SMME's by Development Agencies.
12. N1 Ring Road by SANRAL
The municipality was able to complete 10 of the projects in time with 100 % expenditure.

© e N ;» od e WM

—_
o

, orestry and fishing

Mining and guarrying 18% 18% 18% 18% 18%
Manufacturing 5% 5% 5% 5% 5%
Wholesale and retail trade 6% 6% 6% 6% 6%
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Finance, property, etc. 4% 4% 4% 4% 4%
Gowvt, community and social services 23% 23% 23% 23% 23%
Infrastructure services 2% 2% 2% 2% 2%

SOURCE: STATS SA 2011 AND COMMUNITY SURVEY
2007.

COMMENT ON LOCAL JOB OPPORTUNITIES:

The municipality has seen an increase in the number of jobs created mostly arising from the private sector role players.

One of the critical challenges in the creation of jobs is inadeguate skills levels of the local job market as well as

preferences mostly in the Agriculture sector in our area to employee foreign nationals for unskilled and semi-skilled
work opportunities.

CWP.

This includes EPWP in all sectors and

o O o o o

2069 2069 This includes EPWP and CWP
3088 3088 This includes EPWP and CWP
3088 3088 This includes EPWP and CWP

erof people ained (ncluding reraned unsiile

2019/20 714
2020/21 208
2021122 546
2022123 292
2023/2024 292
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Challenges and Opportunities

This entails problems that currently experienced by the local authority and have a bearing in land development matters
in general. In addition, opportunities to that effect are also tabled in order fo privilege the community with possible
opportunities the municipality is likely to harmess.

Challenges

Disposal of Municipal land by unauthorized people,

Inadequate business and industrial sites,

Limited budget for settlement planning, formalization and lack of enforcement capacity to manage i,
Mushrooming of informal settlements and Informal Business (Unlicensed)

Poorly managed government owned properties.

Land invasion

Access to land for development from the govermnment sector (DPW).

Poor conditions of road infrastructure; traffic congestion in the CBD; population densities in Nancefield

Opportunities

s  Agriculture potential

» Manufacturing sector - given the strong agricultural sector there are opportunities for expansion.

« Fast growing sectors: transport and construction — the growth should be exploited to ensure creation of
new job opportunities

e s a provincial growth point

e |5 ahost to strategic roads, i.e, the R25, N1 that provide accessibility to major urban centres and SADC
colintries.

«  Availability of municipal land for development.

o Declaration of Special Economic Zone (SEZ)

Maior investments or Disinvestments in the municipal Area

SEZ North Site | Musina / Aronvilla | 41 None N/A
Venetia Venetia Mine 2678 None N/A
Underground

N1 Ring Road by | Musina Town 640 None N/A
SANRAL

Community Services is a department that deals with Housing, Library Services, Disaster Management, Licensing and

Traffic Law Enforcement Services. Below is a summary of recorded performance:
D1. REGISTRATION AND LICENSING

Driving Licenses Testing Centre annual achievements
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Total numbers of Driving Licenses tested 1010

Total number of PRDP issued 850

Total number of Leaners licenses tested 15780
Vehicle Testing Station

Roadworthy vehicles tested 395
Registration Authority

Total Vehicle license disc and renewal issued 13118

Total motor vehicle registered 1907

Challenges

a) Registering Authority (RA) doesn't have control regarding Registration and Licensing of motor vehicles, e.g.

PRDP, Renewals of Driving License.

b) Fluctuating demand of roadworthy applications and certification of roadworthiness.

¢) The driving license Testing Centre (DLTC) doesn’t have control of any application regarding learner’s license

and driving licence which you can put targets because it fluctuates on a daily basis.

d) inadequate personnel = Three more personnel at the RA (Registering Authority) Licensing Officers to be

added in order to provide efficient service. Currently we have one licensing officer.

e) No filling clerk = filling clerk post to be filled.

D2. TRAFFIC OPERATIONS

Total number of traffic fines issued 5135
Total number of scholar patrol 1320
Total number of road safety campaigns 4

Total number of funeral escorts 459
Total number of point dufies conducted 700
Speed law enforcement conducted 28

Total number of joint operations conducted 12

Total number of intemal roadblocks conducted 48

The total number of vehicles stopped and inspected | 308 010

Challenges

The challenges encountered during the financial year are as follows:

Resource challenges
Comments
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As a municipality, we dedicated ourselves to giving efficient service delivery in and outside the CBD. Municipai Law
enforcement contributes to broader traffic law enforcement interventions in collaboration with other dedicated
Agencies.

D3. LIBRARY SERVICES

The municipality makes provision of library and information to the community, it also provides guidance and assistance
to schools around its jurisdictional area. The municipality has two functional libraries, one in town and another one in
the Nancefield area.

D4. CEMETERIES

Musina Local Municipality has planned to construct a new cemetery within Musina Town &s the Mberegeni Cemetery
has almost reached its full capacity. Musina Local Municipality has two cemeteries located in town and each of the
villages has its own cemetery.

D5. COMMUNITY HALLS

The municipality has 9 Community Halls that serve as accommodation for public meetings and municipal meetings.

_CGWONENT E: ENVIRONMENTAL PROTECTION

E1. ENVIRONMENTAL. ISSUES
The municipality Is faced with the following environmental challenges:

Inadequate of resources for extension of waste management services to rural areas
Deforestation

Invasion of alien species

Mine and industrial rehabilitation

Reduction in scenic value

Sinkholes

Poaching

Depletion of soil nutrients

Soil erosion

Long haulage distance from the villages to the landfill site
Unsurfaced roads in the village

Littering and illegal dumping of waste

Lack of backup plant and equipment

Burning of waste and skip bins

Lack of a climate change mitigation and response strategy
Qutdated environmental management plan

Lack of waste management facilities in the rural area

Lack of waste diversion facilities e.g. Buy Back Center

COMPONENT F: HEALTH

F1. CLINICS, AMBULANES AND HEALTH INSPECTION
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For the year under review a dedicated municipal unit was established to coordinate special programmes initiatives in
collaboration with other intemal and external stakeholders.

Other than the facilitation role that we played we have championed specific youth, gender, disability, HIV/AIDS and
senior citizens programmes. We have added a strong advocacy voice aimed at improving the plight of focus groups.

G1. DISASTER MANAGEMENT

In terms of Disaster Management Act 57 of 2002 section 50(1), state that the disaster management centre of a
municipality must submit a report annually to the municipal council on its activiies during the year, the results of
centre’s monitoring of prevention and mitigafion initiatives, disaster that occurred during the year in the area of the
municipality, the classification, magnitude and severity of these disaster, the effects they had, particular problems that
were experienced and lastly way in which these problems were addresses and recommendations. During this financial
year, families affected by incidents were provided with food parcels and temporary shelters.

Disaster /incidents update reports

Musina local municipality was severely affected by heavy storms and rain on the 26! September 2025, an assessment
was conducted on housing and damaged infrastructure by the Municipal disaster management centre, EDP, Technical
Services, SASSA, NGO'S and other organs of state

Disaster fincidents update reports

Musina local municipality was severely affected by heavy storms and rain during the year, as stated in the table below.
An assessmentwas conducted on housing and damaged infrastructure by the Municipal disaster management center,
EDP, Technical Services, SASSA, NGO'S and other organs.of state.

The assessment revealed the following damages:

26 Heavy Doreen farm, Musina None Nane 367
September | storms and | Nancefield, Gumela, Madimbo
2023 rain Folovhodwe, Matshena,
Mapakoni, Zwigodini,Mbodi tsha
thasi,Zwigodini, Mpumbuluni,
Shakadza, Muswaodi Dipeni,
Bennde Mutale, Ngudza,
Tshiawelo, Tshikuyu, Duluthuly,
Tshiilamusi,Mutele A,

Maramanzhi &Tshikuyu
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25
December
2023

Heavy
storms and

rain

Doreen farm, Musina
Nancefield, Gumela,
Folovhodwe, Madimbo,
Matshena, Mapakoni,
Zwigodini,Mbaodi tsha
fhasi,Zwigodini, Mpumbuluni,
Shakadza, Muswodi Dipeni,
Bennde Mutale, Ngudza,
Tshiawelo, Tshikuyu, Duluthulu,
Tshiillamusi,Mutele A,
Maramanzhi &Tshikuyu

None

None

69

February
2024

Heavy
storms and
rain

Nancefield, Skoonplaas,
Campbell, Nancefield Ext 04,
08, 09, 10 and Masisi Phase 1

None

None

206

OTHER REPORTED INCIDENTS ARE AS FOLLOWS:

TYPE OF INCIDENT Fire
NUMBER OF INCIDENTS 30
AFFECTED AREAS Mpumbuluni, Tshikhudini, Nancefield, Folovhodwe, Rwanda,

Nancefield Ext 08, Mabvete, Nancefield Ext 04, Bale,
Mukovhawabale, Bendemutale

INJURIES None

DEATH None

DISASTER RELIEF
The following disaster relief were provided to the affected households:

- Food parcels
- Blankets

- Mattress

CHALLENGES
- No enough budget to cater for disaster relief.
- Delay in the provision of Disaster Emergency RDP housing by the Provincial Department of Coghsta and
Human Settiement.
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- Lack of temporary housing provision

- No enough disaster personnel

RECOMMENDATIONS

- Provigion of allocation budget designated for disaster relief programme.

- Increase capacity of local disaster unit personnel and aiso appoint manager disaster management.
Develop a district integrated model in terms of disaster relief budget for all relevant stakeholders.

ANNEXURE: PICTURES TAKEN DURING DISASTER ASSESSMENTS VISITS
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H1. COMMUNITY FACILITIES

The municipality has the following community facilities:
Multipurpose centre
Stadiums

Lesley Manyathela, Madimbo, Nancefield extension 5, Nancefield extension & and Nancefield Extension 7 and
Manenzhe.

Other Stadiums

Malale and Musina Rugby field

Museum

Mapungubwe World Heritage site

Recreational Parks

Nancefield Ext. 1, Eric Meyer and Nancefield Extension 5

ICOMPONENT I: CORPORATE POLICY & OTHER SERVICES

l.1. ICT SERVICES

The Information and Communication Technology (ICT) Department has the responsibility to acquire, operate and
maintain information technology hardware and software to improve business processes and service delivery. The ICT
department has ensured the operation of 7 servers and 170 end users notebooks and workstations during the financial
year 2023/2024. The municipality has all relevant licensing for ifs software systems which are required to complete
operational procedures.

The ICT Department has reviewed 11 policies and 3 plans during the 2023/2024 financial year. The policies are driven
by Corporate Gavernance of ICT and a number of these policies guide end-users with the apprapriate behaviour and
approved processes while operating on the municipal ICT equipment and systems.

The municipality has an obligation to its customers and other entities in providing information through accessible
means, this is achieved through publications on our website (www.musina.gov.za). The website makes use of a
Website Content Management System (WCMS). The use of WCMS allows the municipality to publish content in-house
without the need of staff members with programming backgrounds and reduces hourly rates charged by service
providers. This enables the largest contributor to municipal website content, the Communications Department, to
upload articles when necessary, improving publication turnover times.

The Municipality has purchased 36 Laptops,13 Workstations, 46 Laptop bags, 46 Laptop combination lock, 8
Uninterrupted Power Supplier, and 1 Projector screen.
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ICT Challenges

Servers, laptops and computers have exceeded their use for life. In order to remedy this challenge, the ICT Department
is currently in the process of replacing these assets in a phased-in approach over 2 years. The phased-in approach
WI" allow the H ; W - nari ~el with by et - i, “. tionS.

LOCAL MUNICIPALITY
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BRRONENT J: MISCELLANEOU S T e T e |

Musina Municipality-does not have Entities

K1. PERFORMANCE MANAGEMENT

In MLM, performance management is limited to Section 56 Managers. The municipality has conducted the 2023/2024
mid-year assessments as a measure to detect poor performance at an early stage. Through the:session, General
Managers are offered an opportunity to state their challenges and be assisted by panel members based on those
challenges in arder to meet their set targets by the end of the financial year. All Section 54 and 56 Managers signed
performance agreements and Performance Plans. Progress review of the service delivery and budget implementation

plan was done every quarter.

During the year under review the following officials signed their performance agreements:

Performance agreemeits

Municipal Manager v
Acting Chief financial officer v
Manager community services

General Manager Technical

General Economic development planning
General Manager Corporate Services ' v

SN«

84



58

‘malnsl JaBipng Jeak-pi su Suunp
Jusupsnipe JaBpnq o} enp pajuswaidw 84 Jou pinod Jey) ssloid sy Jo awos ale MORE Slep-or ieak ParsIyoE [eAs) souBLLIOKed |[2JSAC BU) JO LUGROB|S) PUE 'SAEINLUND-UOU PUB SAYBIMLIND
OS/B ST SIOJRAPU JO SIEIS Y1 DI0JBISL) ‘S2UBLLOLST SARRINUINI-UOY PUB - SARIBINLING 1031a] 0) padojenap sem yZ0Z/EZ08 404 dIBAS 8YL 'L00T 40 964 uonenbsy pue oy SWSISAS [edioluniy au)
10 £ UOKDSS JO SWLIS) Ul paguosaid se SI0Jealpu] S3UBULpR Ay [B19USD) Se [[aMSe (dr) ueld uswdojaraq pajelbaju| [ediolunyy ay) jad S sI0jevIpUl PUB SBAJ0B(GO SU} SUIBJU0D dgas 8ul

‘goueunopad sjeBaibbe snolhaid st wol Juswsacidu 98 UE S)0348) FZ/SZ02 PUe £2/2207 Usanlag UosLedwon feek 10 Jesk 8y | “Jeak [gloueuy ay) 1o} aA08io
pauiaiapaid jas uo saueuwouad 9,08 o} Bulesuel) paziieal siem SIOJED|PUT Fg-YoIUM ey sohew auy Ag pancidde s 17/620Z 10} JIGES [edIoIUNW BU} Ul SI0}EDIPUI JO JBqUINU [EJ0} |/ SEM BJ8Y L

%0k %06 i 9 " w101
%0 %00} 0 _ n m 391LSNF GNV V1208
] | ONINNYId
0 %00 , ) ? f INTWJOTIAIA DINONODT
ALITIEVIA ONY LNIWIOYNYIN
ol %ee ‘ L ¥ JONYNIA TVCIDINAK
INTWJOT3AZT
%G} %58 z m g1 TVNOILVSINYDHO ONY
NOILVINNOASNVYL TYdIOINAN
] NOILYdIDILNYd
%8 et ‘ ct £ 5I718Nd ONY JONYNSIAOD G009
INTNIOTAATA FUNLINMLSYHNI
%ol £ pr X NV ANZAIM3Q 3HANS DISVE

‘1eah [eIouBuY SZ0C

jZ20Z 8U) unm Buuedwion esealaul UB S| YaIum yz02/cZ02 1eak [eioueul sy Buunp siojedipul aauewiopsd Aay jes jsutebe eoueulopiad fjeiaac ue spoidap Hodsy fenuly &y,




98

By Malnal
0) pasu al
* | sousy efejs
wawido@ap lapus)
ubissp | ey Buunp
1osloud pasojosip
oud s alem 1B
g)eoyile]) uopebisaAul | 8sou) uey) ¥e0e
uolje[dwo) a)s | Jeybyaq aunr 0g Aq "pe0g sunp
JRIRED ansueul Joj | o} panesqo pa)jangsucsy 10 40Eeul Aq
uopaidwon adoas pue alom (ezpeyeus) alen afej|iA ezpexeus
[E0loRId uopeao|e puncif =N ) asodind e aguan
Jspoday 1osjoud TR paAaIyay ascdind-ynus -Iniy asodmd-nnp (L)
A4 ssaiboid ©SBAIOU[ |  Sejjuend }- Jon Jeble | yZ0Z/A0/0E | £202/20/10 WLz SIN E Jonnsuoy {10) 8UQ BUO JOMIISU0} 0]
‘ueyd uo
Eluawaduy
“Japiaoid poRILLaNS
80INIBS 38U} 0}
J1a|ddns pue paredwod
Jopenuoo | se ssaiboid
S elg) 1)) usamag O[S
uopstdwo? Agedizunw | up Buynsal $Z0Z BUNr O
[eoias aul Aq MoJyses Ag ajerep e "ye0g BuNr Jo
uopa|dwos pabenoaus Upm PaJIMIESLIGS wOE 8y} Aq abey|in,
[eonaeid aqo) | sebusieys (s19ren) IRY IBK 919AqeN 1B IBH
Jsuoday sjuswoalbe | paouauadxe pasiuoy Aungwoeoe | Agunwwod funuawoeny {1L.0)
NiNd ssaboid Alguoissag | Jojoenuop 5 Jon jebie| YZOT/90/08 | £202/20/L0 N 8 AIN uonanasuog {10) 8up BUO JONIISU0D 01
8jealiHe’ veoz
uonsdwos aunr og Aq
JAlRolaD pmyys1 Je ve0e
uone(dwor (1upnyus ) pajonsUos aunr Jo pg W
[eanoeld ey IeH Ag ipnyiys je
jsuoday panaiyoy funwwoeoe | Aunwwog jle Aununics
ssalbold 1obie | yzZ0z/90/08 | £202/20/40 | 000 98y SIW uoloniJsuod (10) 8UD | JonJjsuo) 0]

ININSOTIAIA FHNLINYISVHANT ANV AYIAINZA FINANIS JISYE -} VdM




L8

g)aaloid
ebaw a]
5y | 1oofoid oy
openuoagns | Buledco u
[poo| pue | ClEIOYRUSq
I0J9RIUG) ul
UsEMSq sBejusnlad
Sjuawoaife | POSESIU
fueuolssao e
abesmooug | BupuEWSp
2izllkz) 510
uoileidwos ‘uo | Joesuoogns
pUe | neuswedw) | |esofwoy pe0z aunp
sieoiie) | peloud.oud | Buneuews Zl 0efgz) "¥Z0Z BUNT JO y0F
uoija|dwod paddoys s}ey pue gaseyd | Pue gaseld ayLAg gL pue g
[eanoeld | ylomogolss | sSnonUjuos Je speol plalsaue) o aseld pRuRaueN
fuodar | ooequoogns | pasusuadxa paasIyoy plolooUEN 1e paned esipy| 1e peoy
nd ssaufiold leoo | jostoxd syl b JON JeBre | i ¥Z02/90/0¢ | S202/20110 | We'8LY oI joBumed | speoiwy/Z | MON | Jouy /7 aned ol
il
uoliedwon ¥Z02
fejealjia)] saseyd aunr Og Aq 20T |unr e
uoya|dwer 0L pue S 0L pue g ‘e w0 84 Aq 0), pue
[earoeld 1xJ 18 SpROl | plalsaueN e § X3 plananuen|
jsucday pans|uoy plalLasuey paned speol 1e peoy
Nd ssaufioi AUoN auoN 0 b wy ') 7202/90/0E | £202/40110 L] DI jo Bumed o UL} 0 joury || aned o)
‘lea0idde
Jlauna
palinbaJ
MolAaL
ay} ey
ley) pajoul
8 0} 8|}
‘'saljuenty

10




88

penfijuoy ¥e0g eunp
SE 10 »0g 3y} Aq
sanes B sloday Anorose 10 | sieleuw Aol
upsauibuz ssalfoid PoASILOY ploussnoH | Jeaipu) | prouesnol goog
[EI283 Alypuop SUGN SUON yeble| 0008 FZOZIO00E | £20Z/L0/L0 WEH [euB| JeAd o) diL 0008 MaAN amnbijuod 0]
¥Z0¢ eunr g
Aq papadsu "¥Z07 sung
s30IMeg B spoday suonaadsul sIBoN 0 10 y0f 2 Ag
uggsubug | uopoedsy| paAaIyDY Joraw Aypuios|g Eapul | sieew Anuse
[e21]393 paublg SUON BUON jobie | 00F yE0Z/O0/0E | £202/20/10 xadQ [eusBu 1hpuosH 00¥ meN | (0 ieedsuloL
podey
N0 8s0|)
{lopenuas)
lape £20Z 3unr oe
saoeg 6 | waliuoddy Ag pajieisul 0 YT SUNF 30 08
upsaulbul HOl paAsicY n JALD W EALD | Yesipy | ey Agaun 1A/10
[eawosid | eu)jo Adod BLON SUON 1ebie | L PZOTO00E | €208/20/10 | 000002Y lewsaju | jo uogejeisy| (1p)aup maN | {10} suo Iesuf oL
¥20g aunr g
syoni| KG peseyaing "#g07 aung Jo
[eAQWIEY syon 0 wOE 8yl Aq Sxjonu ).
glou ManpQa parsIuoYy SISEM ¥ [eAoLWSY leoipul | [eAoway SiseAl
NiAid JS0I0A| BUCN BUON Joble ¥ FE0Z/90I0E | £202/20/1L0 WGP OIN jo aseyaing QJSEM ¥ MaN  85ByaINg 0
‘sabeddos
pue sjssjaud
SNONURUOD
sausl
al uo
sluswided
Buunouoy
pafejsp
osfe

J0joBIUON




68

pue W | pey sbugssw Aq sBugsaly
sanuIy’ alwabeuew SRLUILLICD SAILILIOT}
Jafeuep uGIeIAL| paAsiuyoy ysujou Juswabeuew wslabeuely
£202/20/10 [EusBju] | OHeulpiood ASH ¥ 4 NS ¢ PIOY OL b

19Be ]

[ediounpy FO-10

¥202/90/0€

NOILVdIDILYYd D8T9Nd ANV JONVYNUIAOD Q00D ‘2 VdX

202
aunf 0 &g ¥20z
$80IAI9S B sdwny PeIoNEsU0I aunp Jo ywoe ayl
uigsubug SaINJdId paASIYoY psads jo sdwnp Aq sdwnp pasdg
pue 1Al 'spieg qor SUON BUCN 0 jobie | A FZ0Z/90/08 | £20Z/20/L0 | 000°002H [euis)u ugjongsuoy peads g % Zonasuod 0l £l
- a3UBUSIUIEL #Z0ez eunp
saoineg B sbeudls 0F AG paxew ‘Y20z sunp Jo
uysausbu3 pansiyoy g Buppeu speoy w0E 8y} &g speod
pue [IAD SpieJ gor JUON BUON 0 jobie Lz YZOZ/90/0E | £202/40/10 xedo [Eui| pecy P ung Uz JO UDjZ EW O] Zl
¥e0¢ sunf g
saoineg B g pajerelf "YZ0Z sunp Jo
uussubug peABIyY solRUSIUEW speoy wOE 2 Aq speal
PUE [IAID SpJed o1 QUON BUON i jebre) L4Bf y20Z/90/08 | €202/L0/L0 xedo [ELUB]U 'SpEQI [3ARIS) 10 LNGE ungy | jounog eaesbol [ 1)
‘el
aunr Og "FZ0T BUNT JO w0E
saoiuag B Aq payajed ay Aq sejouyied Jo
upsauifug paAaluoy Iledal sapeyod (s1e1eW alenbg)
pue JIig SpsEQ 9o BUON SUON 0 Jobue | ZWane yZ08/90/08 | E20Z/20/10 | 000002d [euisiy| 9|00 U0GE MIO0E | WGOE Uoied OL [o]%
jZAVA
aunp Ag




06

wsibay ¥e0z
aouepuany aunf jo y0g 8
JSeINUIN saljlAnoe Kq sbupesiu
8OO fepuaby pansiyoy uosiel| [eisuah prm
sJofep | /suogenau; SUON SUON 0 Jobre | 9¢ F20g/90/0e | £e0Z/L0/10 fewsiul | Apunwuwod 9 29 OE Jonpuco oL
veoe
lsisibay aunr Jo 08 8y
aoUBpuaylY Aq sBugesw
jsenuiy S37iAE 2aRILILIOD
8010 jepuaby panslyoy uosiel plem vy
slokey | /suofepAv| BUON = m:m& 0 19bie] vyl ¥20Z/80/0E | £20Z/20/30 Wz o jewe | Auhwwod il £Zl onpuog oL
eV
3y 0}
paucdjsod
Sep
e|qissod
au}
pue juans
[euClRN
sigjsifisy aul ynm ¥e0g sunr 0g ¥¢0g eunr
aouepualy psusIng SajIA0R Aq pejonpuco 10 408 82U} Aq
Jabeuep | pue sayAU| Jes paARIUSY uosiel| ozZiqu| oZIgU| [RJofey
fediojungy YO0 BUON QJep syl }- 10N Jobie | £ #C02/90/0C | £202/20/10 Wg'ly fewsiuj | Aunwwod [elokey ¥ 14 ¥ 19npuad ol
ooUBpUSE aunr g Aq BUNT 40 4OS o
pue sBunealy | piay sBunesw Aq shupeay
sapnup’ aYIWILICT SANILILIOD egpiwiLc)H
laBeuep UONERAU| pansIyay Wpnyjou soUBWLIoNSd 8aUBUHONSS
ledjojuniy ¥O-10 BUON SUON 0 jefiret 7 yZ0Z/O0I0E | €20Z/20/10 X3do [eulgu] | OREUIRIOD] pue Jipne ¢ 4 Ipny ¢ ploy of
sysibal Bunestl ¥207 ¥20g
aouepusye SHILLLLIOD aunp og Aq aunp Jo y0g Ul




T6

A
JsjsiBay u few Joslg By
aoUEpUSTY ojediolied | #Z0Z aunr Qg Aq spem zi lie
SN aand Aq pajonpuon ul uonedioniey
rabeuepy [epuaby peAgIOY /Bunasw uopedine alang
lediounyy | /suoiieiay| SUON SUON Joble | 4 Fe0Z/S0/0E | €202/L0010 X3d0 BUBN| | Aunuwiwoes angnd 4al 4 dQl13npuc0 0L
Ja)s1Bay ¥20z
S0UBpUSHY Buuueld | zoz Buar 08 aunr Jo yog
fsanuimn oiBejens Ag pajonpued ay Aq Buuueq
Jobeuep Jepuaby paAsiyoy dal Buue)d oiferens 4al
[ediounyy | /Suopejau| BUAN BUON yable) b $20Z/90/0E | €202/20/10 X3d0 [EuB| 1Inpuog oiBajens dai | L | KRNpuod &1
SIOTSOTH
souepually
A g0
sisisibay
soUBpUSTY
pue Loday
= e
9 $Z0g sunp aUnr Jo y0oe sy}
uonnjosay 0§ #q leacidde Aq reaoudde Joy
.__o%oo ueyd 10} [IBunag [louned o) 4d|
puUE Ueld $88004d 0} pajwgns | 202202
Jabeuep ssenoid parslyoy da pUE poMDIASS 2l Jwgns
[ediuniy dadi’io BUCH BUON whe b ¥202/90/0¢ | EZ0Z/L0/L0 X3d0 [ewiejul | jouondopy { ddl | SZ4Z02 L pue majAgy 0L
J9isifiay ¥e0e
S0URpUSIRY F20z aunr g |UNP JO wOE 94;
[sanuIy U Ag pajuswajdul| Aq segiagoy
2040 fepusby PaABILIY Oneulpsood saplANoE OvdW 0} i
s dokep [SUCRRIA| 1ebire ¥202/90/08 £202/20/L0 X3dO [EUISIY| JIvdiN JvdiN 01 1l uonejuswsidw|

A ety Ty

‘.-‘-“.—JE‘




[4)

y0 ‘Hoday AA
JBak-pIN |unp Jo 0g
AAA sy} Aq [ercidde
vodal Joj |13Unoen
digas 0] jwgng
Jaenb puz pue syodey
¥ereeie UBWIONSY
£ "vodal [euonesiuebi(y
digas g dojasp oL
lapenb
18| #¢/e20C
20 uoday g0z aunp
Japenb yiy 0¢ Aq [eacidde
czizenT suodal g o} [1ouno?)
yodal & ouelLoLed 0] paylugns
DUBLIOHSH [eu pue padojerap
[EnuLY aezjuebio yedal flo}
JaBeuep £2lez0z panalyoy jow aouewlopad Jedpy|
ediounpy -1 BUDN BUON 0 1ebie | $ZOZIO0/0E | EZ0Z/L0/LD ¥adQ leusu] | swdopasq | [euojeziuebiog | meN Zl
20
J19)sifoy aUN[ IO 4Oe
souepusiy 8l Aq ssaippe
JSAANUIN SSRUPPY edisunws
labeuey jepuaby pasioy yoaads aelg jedpiunpy 0 SRS
[ediolunpy | /suogejiaul BUON SUON 0 Jofite] ¥Z0Z/O0/0E | £202/20/L0 xadQ) [euisu) 1efpng JOSEIS | | jponpuodof | 4
AN
sunft jo w0g
e u ez ay Aq Aesing
OlBULIIOD aunp gg Aq
[elofep
9} Aesing jeiofew
UM sauesing
w0} Uiim popleme
uojesibal
uopeoldde galesIng
3 Yylm siales]
Alesing uoneJsifial '
g pEME O]
JlaBeuep pue pangiyoy Aiesing LI papleme
[edung | Weape Z-D BUON BUCN 0 jebie | ¥e0z/e0/CE | EZOZ/IL0/L0 Wz [euau| lesofe Sisuieal g 9 0l




€6

S30IMS
gelodion

syoday

ssaufod

Kjiapeny
¥O-10

panRIyoy
jebie]

Y20z/90/0€

£202/20140

xedD

[RUIBIY|

Jasifiey
uoebpn

JoeDipu|
MaN

¥eg sunft
J0.40E 8}
Aq suoday
welsbeuepy
uonedin
 onpoud o]

ININJOTIAIA TYNOILYSINVOMNO ONY NOILYIWHOASNVYL TVdIDINNIN € VdX

7202
$ SUNT JO 40E aY)
wawsalby | 420z sunr Qg fq syuswaaiby
2 fq swewealbe aoUBLLIOPa
Emsmemw oueulloped | souewlopad paubig
8 paubig paufis yum sisBeus)y
1sbeuep | cuewiopad panalny 96 9 5 Ui siebeuei 95 uoloag
fedpuny | paubls :LD AUON SUON 18bue ) ¥202/50/08 £20e/40/10 xodD [BUSRIU 393 YSI 9g uondes g 9 J0 Jaquiny el
Jajenb pig
YEICZ0T
Hodal
whisisA0
% Jodey
jenuuy
(XA[4A4

P et )

wNISOW




¥6

sslepipues
kg s1epen]
sougidaaay ¥e0C
pue sunr og Aq
sia)e anpng
auwjuoddy el ¥Z0g aunr
€0 onesiueBip 10 y0E 83Ul
o) panoidde Ag ainppnig |
6un H___M_M”M [e19UEUl au) euciesiuebIoy
o Sz02ive (il BUl| paroudde
0 o) ut poly o ay} ym
urpsjiiaq 8 0} saBeuep Sul| urpaiiy oa
[IW pUB US| uslaKnbal [edidiunpy 0] Jabeuepy
jodey | wespisape Jeaw Aq [ediiuniy
§80IAISS 3|npaydg -8l 10} Jou pip pansIloy panoldde Aq paacidde
ajejodiog O | luemsisod | SeEpIpUeD gl Jon JebieL 6 ¥eQZ/90/08 | €20¢/L0/10 e [euwisiy| sjsod /g sjsod 4§
uonjosay
jraunen)
pue W
esfouebip
[euld %D
Lonnjosay v202
[AIes aunr JO g
R ol Aq [UNOD
eibouetio 0} 8aNjINUS
§eiq eo [euonesiuesio
Nwagns
gm.m_umw MH pUB MaIASI O]
10 epuafe yeaz sunr g
pue g pamainey
JaisiBay arjonig e
$a0lAlag | eouepuany paAIyoY uolesiuefiQ
ajelodio) 20 e\ SLON 0 jebie| 3 YE0Z/90/08 | £202/20/10 xedp [eusai] L b
sigjsiboy ¥Z0Z sunr og F20Z aune
souepuspy Aq pausAuDD 10 y0E 2yl Aq
SOOIAESS | 9 SeIUIN paASIyY sBusap sBuneapy 471
gleiodio) Y0 -0 0 JoNJebrel 4 ¥e0Z/90/0E | EC0E/L0/L0 xedo feulaul d1i¥ 14 7 BUSAUGI 0]

YIS




S6

¥e0e
aunr g Aq ygog sunr
seaho/dwa 10 g B}
0} g ssafodwa
a0I0AU| pajanpuo e C
ey ] SOLE([IBAINS
$Q0IAAS | asuBpUANY paABIOY golB|loAINg | SUB(IBAING [E2tpaUl
sjelodioD | /suojieiaul BUON SUON jebiel } PCOZI90I0E | E20TAL0/L0 | WE'EM [EURIU| [EJPa] [e3pa | L | onpuod ol
1AV
sunp og Aq
paseyoind
saafojdwe
6 ¥e0z sunp
BjoN 1o} wiopun 10 q0E 98U} Aq
Asneq pue saafojdws ¢
“G0I0AL| slo|1ounog Jo} Bugon
SA0MES | 'SOLUSJY panalyay Buiyion Jo4 Buiyorn sA08101d
ajeiodion | psoiddy BuUON BUON jebie ] B¢ - 7E02O0/08 | €Z0ZIL0N0 L WG | [eus BBl | 8ARIEI0N] ! sseyaund o
LoNN|0say
I5uned 0
sapied
10 slI8)
urpiey 47
10 sa|nuIn
pue
lalsifay
aouepualy
‘epuaby
€0
SUOISSOS Qg sung
Malhay e 10 y0E 8
10 epuabe Ag [encidde
pue o} jaunog
19)515ay 0] JUgns pue
S80JAIBS il pansYy samyjod Joeapy | ssljod [WyH
sjeiodio) | epually:zd SUoN SUON jebre] A p20Z/90/0E | EZ0Z/L0/10 xedg [eLajul 10 MRIATY 1z MaN Lg WoAal 0]




96

£q apfis-wn) ¢
BAIs-uIN} £ {0 UORBjEISU|
20/0AU| 10} japiAold ay)
WaIshs s01eg 104 Jopinoid
$80IAJ3S oway paAsiyay 000 RITIETITRA| 10 0JeoIpUj 30lAlas
alodion | panciddy auop auopN 186.e | yZ0Z/90/08 | £202/20/10 006Y [eulsy | joucisuedxg | suuoddy M wiodde o] 7l
Y20z sunr
O y(E AP
Aq wnio4 s
SIS jrajsibal peASiRY wnic4 uo OLEIIUNLLLIOT
elelodion | souepuspy AUCN SUON Jop 1eble] ¥Z0Z/00/08 | £202/20/10 xado [ewsju] JEQUNWILIOY ¥ } Fpoyol L
¢0z sunp
10 40E By}
Aq sBunasi
LONN|OSTY S3a)IILLOY)
flounos) sbunaspy aMInoaxg
SOOIALDS JeisiBal parsluoY SEaNILLIGT el lep)
ajeiodio] | souEpuUBlY BUON 8uoN 1ebie | ¥E0Z190/0¢ | EE0Z/20/10 xado [euraiy) [lounad 9 9 gpleyoL 0l
F2QzZ sunp
10 40 8
uopnesey Aq sBupasw
[lunog [lounco
saoiag | peisifisl paRsIYoYy sHunsaly Keuipio
ojesodion | eouepuslly SUON auoN jobie) ¥e0Z/90/0E | £20Z/20/10 xado [ELIBIU) [ounoy 9 g gployol ]
¥zie
sunr pg Aq yz0g auar
v13so7 0 10 y0g 8L
payugns Aq ¥13597
pLE 0] Loday
padojeaap Buuses |
Hodal [enuuy pue
E) Suues ueld s||iys
sjuawab [ERULE DUE aoejdyiom
pajmowiay ueyd sjiis 2l
$BOIAISS ! paAgiyoy Ueld (NS 20e[dyIOM Hugns pue
olelodio) | uoissILKNg BUON SUON wpbie) #202/90/0E | £202/L0f.0 xedp feueqy| a0e|dOM } L dojeasp 0L 8
YNISAW




L6

a3uBUL

8l Aq yiow

10d ppeey

Juop Uy} $53|

Joi8iB8) Jad QoGeyY Buiwes ae
Wabipu| uey) 858 JEL) SR0IAIES
paepdn Aguow Buies s olseq ea)
Auuop sployssnoy | p|oyasnoH 0} 553008 U}IM
fuodal Buidyenb | o) papiaoud suopeoldde
SADIAISS 0} §93iAJ8S S30IMBG sploLasnoH
Jiseq parsIlOY 000 Jlseq a8y Jlseq %001
Jobae | YE0Z/0/0E | ECOZILONL0 [BusB| BPIADIG | 9814 %008 | %001 apinoid 0]

sal4 Ajyuop

INFWIOVNVYINLONY ALITIGVIA TYIONVNIA TVAIDINNW -7 VdX

Jes )
|e1ueUlS
Se0eiyee
| EIE] 8
SUBld pUB S | UIPajLpue | Jomoiq)s JuaweslBy $Z0g sunr
Wwawaalby pasiueApe | ouewlopsd /sueld s 10 yOE 3yl
8 aq 0} Jo uoy JuewLopad Aq siabeuepy
JUELLIOHES pasnuond | Ejuewsdw paubis yim aun
seoalag | peubis o sem | ay:uo yels peARIDY Sind siabeueyy | Joreolpy| 82 0} Sid
sjesodio) | Ado] ZD jsoday) | joabenoys 82 10N Jebie | FEOZ/G0/0E | £20Z/A0/10 %adQ [ELBUl Bujpeaseq aur gz MO 9pEJSE] 01 £l
¥20¢g ¥z0g sunp
aunr og Aq 10 w0E 8ul

i

sNnm




86

¥zog sunr ¥e07

Jodey 0§ Aq weds BUN(* JO wOE

amypuadxg 1ebpng o 2y Ag 1ebpng

leyded paAaILoY Jusds lepdes | Jeaipul feides jo

aoueuly ¥O-LD SUoN BUCK ¢ Jebile| %00k | ve0g/e0oe | £20ZI0/L0 xedo [BLSl| yabpng %001 MON | %001 pusds o]
20z

Hodai sjel saInsesiy aunp pg Aq TAVA

uenaIs|en joJjIon | S3|BAIRIS) palosf|os Jo | sunp o 4o Sw

anusAsy paID | 10 Juswwideg pansIyoy uenos|on enusasy | 1eoipuf | Ag anusasy jo

2Jueul #0-LD Asua LON %0l | JoN yebreL %58 | ¥20Z/90/0¢€ | £202//0/0 Lile] [ewsu| BnuUBASY %56 MeN | %56 199lieD 0L
[BACLISY

Sjsem Y0z

Jg)siBar pljos pue aunp 0 ywie

uabipu| fpoipaje ol Aq [pAowey

patepdn Ao 10 3)58M pI|OS

Kyuop sployssnoy | |2As| DIseq pue Aloujee

fioda) Buikpzenb 0} $$a008 10 [948] D158q

$ROINISS 0} S30IAISS YUM § 0] 553002 UM

olseq pansIysy slseqaay | ploussnoy spjayasnoy

soueuly | sl Alyuoy SUCN BUCN ¢ Jefie | %00l | y20Z/a0i0E | £202/40/1L0 ¥8dQ [ELIR| 8pIAQid 10 %001 %001 19 %001

¥eoe

BUN JO e

v

YNISNIN

Sy JMV




66

202
e g Ag 202
uonnjosay [loUnon) 0} B 101818
[lounon sa|npeyos |  paLgRS sU) Aq ounog
3 (aInpayog auwp Jefipng o 0} Jebipng
v) 18Bpng PBABIYDY 18Bpng leuld | 1edlpul | [euld 62024202
SOUELIY [euld yD aloN BUON 0 1ebie ] | | ¥20ZI00/08 | £202i20/L0 xedo [ews)ul aledaid | GZZ0ZL | MeN | Neuqns o )i
1| : 202
sau|[w} yalep
3y Jod se Le Ag ¥20g
LONN|0say UoISsIWgNS | Jaunag) o) Youel Jowle
[tounoq pue : o) | pemwgng ay} Aq [Ivunon
(eInpayag spodal 196png 10 0} j9Bpng
v) 1ebpng paAeIyy oueldwog yeig | Jeoipy| YBiq 5Z/ve
oueU| yeig o QUON QUON 0 jebue | | | ¥Z0Z/90/08 | £20212010 | xedo [BuBul lle yeig szl | meN } Jwigns o 9
: : 202
uonnjossy i JIoUnco aunp Jo y40g
[unoD s9|npsyls | 0} anpeyds ay) _3 [[Rl¥]gls}
2 Am_zbmzuw . 1 - aln aun} 0} npayos
g) 1ebpng PaAsiLOY 186png | 18Bpng | o alut} ebpng
eueuly | paisnipy €D BUON jeBleL ¥202/90/02 | £202/20/L0 [ewiBu| Bledalg | uoissiugng | Jwgng o

YNISNN




00T

Salnsesal]
pue
soujawy |  Johep ey
ay} Jad se 0} Jgns "¥zZoz Aenuep
uoissiwgns | pue podas 10518 4g
uonn|osay loy | 7/ Uopoos saunseal] pue
[ialllglo7g) suodal @ papdwios lo lofep sy) o}
pue Hodai z; parlIDY auepdwon Z: | eapy| uodsy 7/ 088
adueuly uogaes £:n OUON OUCN jebie L | pe0ZI900E | £20¢/L0/10 xedQ JEwBIU] [ 1ex] LOgoRg | MSN } jugns o 0l
1AV
aunr og Aq
Lo 8L | AVA
J0 pue ol aunr Jo yoe
sidisoay Jaye shep ayl Aq yjuop
o SSUfEELR Qb Uim 81 jo pus aly
weBpamouyo al Jed se Anseal |, el sAep o)
YIUSSILIGNS UOISSILLGNS foUIAOId UM Aanseal |
jo Joold 0} 9 JoAW [EIoUIADI]
pue suoday suodal 9 pepiwgns 10 B 1ofep 0}
1/ Uoyaes panaiyoy ourydwon yodal |7 | 1eoIpU} poday |/ 095
aoueuly FO- L0 SUON QUON Jeble ¢ | PEOZR00E | £202fL0/10 ¥adQ [uIBI| [elelq |, uoloesgl MaN g1 jugns o] 6
¥20Z
aunr O Aq
Japenb ayy 202
ssujlewy | Jopusay) aunr Jo w0g
SUHN|0SaY ay) Jed s Jaye shep sl Aq 1epenh
[Unog ucssitugns OF LM alg jo pus ay)
3 PARILIgNS o} | [puncy o Joye sfep (g
spoday suodal & paniugns 10 | UsyIm jiouneo o)
ZG uoiaesg paasIuyoy ouedwon Wodaszg | jeaipu Hodey 76 208
a0ueuly yO-10 Jobie | ¥202/90/0€ | £20g/L0/10 %adp) [BUISI| |18 Jeld] uoloos ¢ MIN FWans 01 8




TO0T

744
Bisifey aunr og Ag 7202
Jessy palonpUso SUNP JO 408 BY)
puE sleded uoljE2ljLaA Aq uoneoyeA
Bunuop uoneolLIsA $lesse slosse
LOHRIIISA pasIyoy 1988y [ediatunpy [ediunpy
BouBuL 1ossy BUON BUCN jebie ¥20e/g0/08 | €208/L0/0 X340 [gusRI onpuod b L } Konpuea o gl
74174
|unp og AV
1oysibay | Aqpeiepdn 3UNP 40 y0E
ssiBay lg)siBay ay) Aq Jsibay
Jassy u mEmmmcmS_ Hol EmemmcmS_
pajepdn panslyoy swabeuep PSSy | oy 1958Y dyHD
aoueuly O-LD SUON BUON Jebie Fe0g/R0/08 | £208/20/10 X3d0 [BUBU; Jessy dvdD MmeN | ayrsjepdnol Zl
slosse a) $202
Yodey njonJiseu; BUNT JO yOE
wauwLedw| sjosse a1 o al} Aq sjesse
pue njonasequr | uaLwedu) BINjoONISEYUI
Buipungun paAslyoy 0 | /Bujpunaun 10 auue
S0UBULS L0 SUON BUON 1lie| ye0Z/90/08 | E£20Z/20/10 W fewsju; | Bulpunqun | uo ucday | | | duiyBujpungun H
¥20Z
Kenuep

LE A9




201

1diso9y

10 SjuBW
shpamounoy ‘¥z 1snbny
pue $03s1g 8yl
‘uolssiwagns £Z0Z/30/ 1€ Aq ¥1SHOOD
{0 Joold fq pue salnseal|
‘sjuswisiels sjuswalRls | YISHOO0D 'YSOY
[eloueUl4 [EIOUEL} pue 0] Juswalels
[Bruuy [enuuy | saunsealy [ewueu|q
Juedwio) pRABIYDY dvuD Y3SOY [eRUUY v

8aUBUl4 dvd9 1D AUON suay lefe| L | $Z0Z/90/0E | £TOTILONL0 ¥3d0 [eusely| 8|idwog 0S4V | 3 PRwgnsol | G|
¥Z0g sunp
SETHULILIOT 202 10 w0g 2y Ag
uogesIpnipy § | sunrogfg pajeoipnipe pue
pue UoIssILgns alejjauin poyen|eas spig
uclleneas RBpu=] m>=m_m_mw_ JG suoisspugns
pig aU) jo8Ep Ul Ispus}
10 sajnuLy o} jo m>mu umwmo__u:mnm Jlag:Tipizellel
FHRARY 06 UIyHm 813PUD) ayy Jo shep 06
[ane] paASIyIY Slapus] J& pasiysApe uiyim slapusy
8ouBUld |  uswiuloddy Jefie ) ¥20Z/90/08 | £208/20/10 jeus| | Buipremy %001 | %00l joBupiesy | )

At

et oy




c0t

uanenieA vele
fiey 3UNf JO yOE
uaweiddng 8l Ag 1oy
1ed 2o uoenjep A
Hoday padojpaag legusweddng
aleuoney ssa.Boid paAaIyay yzoe! padojasap | |10y uoneniga [ediunpy
fegeds LD SUON BUON b 90/0g £202/40/10 NE?ed feussiu] | fjoJuopeniea | jedoungy | 10jEDIpU| MaN | dojaaep oL
¥e0g aunp
1o 408 84 Aq
Aylediouniy
sBpuaieg
soday um
1915169y wawsaibe
0UEpUSYY . Buium]
W epusby sUonUaAISI|
swdopasq | uonelAu| & [euobsy
O[UOUDIT o) panalyoy sjowsaby | paleupiood juier Jo
(8307 RED IO BUON BUON Jebie) ye0Z/90/08 | E20Z720¢10 xadQ fewsiy Buruum, sbujisew ¢ J0jedipu] MeN UojeuIpIonD
Absiens
a3t uelg
pue Joday
onp) sNie)S
§eiq yo
Hoday
uopdaou $Z0Z aunp
w Heig ed 0 y0E 8y
awdoreg | Jene ABsens padojeasp kg ABaleng
Jlwouooy | sunuicddy paAd|yay q3740 fBalens a374eIg
e01 g0 BUON SUON jebie] ye02/90/0E | €202/L0/10 000 00SH fewielu] | swdojeasg g3t JJeQIpU| MeN | dojensp 0]

YWNISNW
e

ONINNVId LNZWd0T3A3A JINONODT

GYdA §9




701

g0g sunpe
sioaloid 10 40€ B4
[Enden Aq spaloid
Buipnpoul [eydes
SsAnenul Buipnjous
swdoaaap STARRIIL
poytaw 2|WoU0da Jusukdojeasp
w BAISUSIUL s Ayedistunpy JIWoUoos
alwdoasg noge ybna:yy s Aediouniy
lwouasg SJOBIUCT paAaIuoY yBnoay pelessn yBnouy sgol
[£207 paubig aUoY BUON jobie | 68! F20Z/00/0E | £20¢/L0/L0 Weld el Lonessa gor sqol 681 68} 681 A0 0L
‘epusby :
‘uofepAul
‘€0
aoljou 4
onedped ¥¢Qg eunp
aygnd pue 10 w0E 3L
alwayos awaYos pamainal g suweyos
aeuogey asn pue pRABIYDY JuswabEuey BLuaYos 8sn pue’]
[eneds yeig :Zo SUON BUON Jobie) b ¥202/90/0E | £202/.01L0 000 QoS [BuBM| 25N pile 88N pUET | J0jedipu| MaN } MolAs 0]
TIUEPUSHY
‘epusfiy
‘vogeyay|
‘0 #¢0g sunp
SON U 10 y0E 3}
onedioied pamalAa] Aq yiomeulel4
alland 120 ylomallel] juswdojerag
fleuoney 4as peAs|uoy 6102 Jusludojarsg leneds
{eneds 1eia o BUCN BUON Jeble | } yeQZONI0E | E20Z/20/10 000 £0SH [EuSu| MR 4aS efeds | 0]EIIPY| MSN } molAal 0]




SOt

¥z0z sunr ye0g sune

UoeyAu| jo0g Aq 10 40E 3up Aq

$3:N10id ubedwen | pelonpucs subredwes

aWwelbol4 ssauaemy | subedwes sseuseme

ssiBay . faes | ssausseme Ajes

S30IMeS ouepualy Uw>.m_r_u< PEOY 10 Bmv_mm peoy 21

Aunuioy ¥O-LD BUON 2UoN ke ¢l | ¥e0z/o0e | eZ0z/L0n0 xadp [ewall | UORRUIRICOD pEOY 7| Zh }9npucy) o]

‘spoday i} gjew

“usidioa) siedjpw aebiw

ay pue BUISN pue BUISN

0} Uotjeucp i uasub usaub

§o0IAlag 10 Jaya pansIyoy _ eusny | o) pejueid ¢} saal

Ayunuiwos YOO 3UON BUON Jeble ). 006 | #202/90/08 | €202/20/L0 xadQ [eweu) | joBuusais | s984 005 052 | 005 ueld ol
; ¥e0z sunp

sainoly . o 0g g ¥20g aunp

Jasibisl paloNpuos 10 40C 83U A

aouepuany sufiledwea subedwes

awweJBoly uBredwes dn dn-uegp g

siajje| dn-uesio| | -uesj ey JuguoIALg

$80IM95 uoneyAu| paAsIuaY _ BJUSWUOIAUS |  SWUOIIALT 0z

Aunwiwoy FO- 1O SUON QUON jabiet 02 | #20Z/90/0E | EZ0T/L0/L0 xedQ [BUIBI| Jonpuod 0¢ 14 onpuoy o
¥eog sunr

o0c4q 20z sunp

$3IMald pajonpuco 40 40g 8y} Aq

Jojsibal suBedwes sufireduies

pe]IBIIOD subredwes | ssausieme ssouaeme B

g|doad SsauURiEme | [E1U JustulosALg

seoiag | 10 J9isibay pansiuay BJUSLIUOIALS | SUUCNAUT 0z

Aunuwiwo) P00 BUON BUON jebize} YZOT/S0I0E | 200D xad0 [euley| 1onpuey 02 JaNpuUoY 0

4 1 s Ay

VNS

AOULSN ANV TVID0S 9 Vd)




901

$
ydesBojoyd g0z sune
Jsibel jo0g Ag 20z aunp
aoUepUslY PaJINpUoY 10408 o £g
epusby seoAias | dOUSYIOM sdousyop
Jong| xado juswabeuely u Juawealeue)y
$a0IMSS UOHERAU| paastyoy misesip jo | swebeuepy JasesIq ZE
Auniawor FO-L0 BUON SUCN 1efie Zh | #202/00/0E | €20Z/L0/L0 [euisilf | uoneulpioay | Jelsesiq gl L Janpuod 0]
§ #20g sunp
udesBooyd o OgAq 20z sunf
Jesibal pajanpuon) 10 q0C 84} Ag
soupLaNy subledwe? subledwen
epuaby So0lAlBS | Sseuslemy ssaualemy
laye| wawaheuew w JuaLabeuen
s80IU8S UOTEIAUY persIyoy Jasesip jo | ewabeuep ®I8EsI]
Aunwiwoy YOO SUON SUON jebie] v [ ¥20EI90/08 | €20CfI00 060002 [BUIBlU] § UONBUIPIOOD | JISESI] ¥ ¥ | ¥1npuoool
¥zoz sunr yeQz eunr
00£fq 10 40 8yt Aq
SSBUILIOM S89UILHOM
1551 peol peo)
1214 Aupompeo: 10} paisal 10} sepIyap
§80IAleg | podel sieu paAsIyoY EToTTETY Q|oIusA loyoly
Aunwwod | -3 1%0-1D BUON SUON 1efiue) 00F | v20e/90/0E | €202/L0/10 xadQ [EWBY| onpuod | Jojow gof 662 | O0¥iselol
¥20g sunr ye0g sunr
jo0ehgp 10 y0E 3Y)
2IRIsILIWpE Aq sasua0)|
yoday SaSUAT)| asuaoy SIOALC] $98
SAAS | SIBND £/ paAaIoY LY el 8 I9ALQ Joswpe
Ajunwiwog YO lD BUON auoN 18bie | ¥98 | ¥20Z/90/08 | €20e1L0/10 xedo [ewiou] lgjsjuupy 798 ¥98 Q]
¥20¢ sung:
¥g0g sunr 10 ;0€ 8L
100 Agp g sasus
alalsILILpE slauses|
e/ Sasusd)| asuady 00z)
seomeg | Uodsl sfeu poASIyaY slaules| SPules)| IjsiuILpe
Aunwwog | -3 401D 8UCN BUON Jofile] 00Z) | ¥E0Z/90/0E | €20Z/L0110 xedp [eusB| Jojsiuupy 0021 00zl 0l

NS

A

nn




L0T

2oz 10 y0g 8y

JoysiBel aunr o g Aq spuodsai

aouepuaNy Aq papiaaud Juspiou|

epuaby uorey|geys spuodsss Jissesiq

eIk pue ‘Alaraooal juapiau| J0 uoisinold

S90IMES uopelAy| panalyoy ‘asuodse) Jeises|g abejusniag
Aunwweg Fo-Lo 8UON QUON jebie) %00} | #207/90/0€ | €£20e//0/10 (i3] [et=y| Jajsesig %001 | %001 %001
yZog sunp #Z0g sunp

oogk 10 40€ 8

Jas16al pajonpuon) Aq swiniog

aouepUSlY swInIo4 Mostapy

epusby sa0imas | Alosiapy Ju Juswabeuepy

Japg) Juswabeuew | swsbeuep lgjses|q

SEINIBS UDREJAL| pandiyoy Jajsesip jo 12)8es1g [e207
Aunwwoy FO-1D SUON BUON Jobre] ¥ | ¥e0T/o008 | £20e/L0M0 xedQ [eWwsju| | uoneutpio0]) (8307 { L | tienpuod oy

41T ok ey




80T

syon
p1&id [BAOLUSY
paje|duon Joslold %001 000d BLOSL LEP S W | 61081 IS8 | 6L08L L€V BY | 6L08) LEFBY | 6208 1678y | sBulploH ejelajy SISEM
¢
Ar Aubig | sseyd peol
© sieauibus | paned z,0
afiers uononsLod 6G0LG9ELEL 690G 9EL €L 650G 9€EL €1 6,212 60681 Buinsuoo 9 aseyd
uo josfoid %96 | 02¢r9cll oY 690G 08281 Y o o Y N ojejewnduw pleysoueN
asudisg
00'000 00} § ssatlshg
o Bupung umo nydaoy| ey
sfie)s uogonisuoo Bug Buginsuos | Ajunwios
uo joaloid %9 | 16G088€06Y BOFGL 1908 | 60761 190 ZY | 606l 1908Y | 60'¥6E 1902H | 000000008 Y ehozIg SISAGEA
£p'e67 007 9 S[RIoUBLY anusD
w Blipung umo BUAZQ AT asodind
abejs uoyonsueo dnoib ueneg 9 -ginLy
uo j08f0.d %G9 | 9.92¢ 0. M €198 LZ) 1LY | €195 9P0F Y | €196 12) LiY | €1'2060P0 v | 9F6r0 621 ZIY | NAJ BligWeRYS] ezpeyeys
peoJ paaed
paidwion dnolb yd 01%6'1%9
josloig %00} 000Y 00°16PEI8 LY | 0V880098 LY | 00'L6PELBLY | 0v'980098 1Y | 006V EIBLY | Bdnoibsefig | prysoueN
Buipen
alemiioBye| 8 (=
pajo|duion Bug Buyinsuoy | AJUNWILLED
Joslold 00°000 0008 00'0009€d | 00CO000CEY 00'00DSEH | 00000 0008BY obuemnwsp | [wpMYIYS]




60T

weiBoad noge
[ewos ybnoay) suop aq Im Y

uluwoy

OIN

Z eseyd Jajem WIoIS prolsoueN

pa1e;sifis DI

aweu Josfoy

spoefoid pallels )




0oLt

oy} Buunp Japinoid soinies , JusuiaBeuBpy
SIj Jo souewloped 8y 08'41G 496 £2 99'710 284 62 ge-unr-og IV-RepGg | syuow z/ | [eioueuy pajeibaul JOsunpy 9k0z-6Z1y
Arojoeysnes
sem Jeal [Riouell)
U3 Bunnp Jspinoid aointes Alanjooay SIEBYNSUON
sl Jo soueLLopad Y1 9,086 £98 2l %B9'EL EC-MON-0E L}-ReN-g0 | SUlUoW 6. pue malhey YA [BloUBUI Md LL0ZHY
lood sem Jead enueu JURIE) BUiWEI50I4
oy Buunp 1epirosd soinias Juswjuiodde pasijeuy . uoneayudelg | 99 JUsSUNSaAU| pUE
siu jo soueuoped ay) 25690 822 02 paseq ¥sry |  sijosfoid soug 91-do5-60 | SYUON OF | [euoneN pejeiBeju] | BuuesuiBuz moz) | 9L0Z/8Z dd¥
Aio)oegsies
sem Jeah [ziouBuly Gucen yomen
au Buinp Jspinoad soinss pUe Wajshs 2
s1} jo souewopad 8y £9'1¥) 865 L GE'09¢ 568 | gg-unr-pg gl-uer-;Z | syuow gg diOAJo 8see | swajshs Jeulojy| AN4]Y4
abeleay sem teak [gloueul
ey} Buinp Jopiaoid somies sxoni i1 fid
S1y} Jo sdueulopad 8y 627081 LEFB Y 6408l LE¥ 8 Y Fe02/30/0E £20Z/90/10 | SWUOW ) [eAOLLIDI BISEAN sbuiploH sjeloly 6.£Z0ZHN
abelany sem Jeak [eroueul
ayy Buunp Jepmoid eoInles
s1u} Jo soueuMOpad SY BS0.G9ELELY | ORBZOESESL A v¢0zi0L02 £202/90/0Z | Syjuop 81 peo: paaed Ar AuBig £212202-61
gbelony sem Jeak jeraueuy 00°'000 00} S .
sy} Buunp Jepiacud soinles o Bupun) umg asldisiug
SIy} Jo soueuLopad By} B60'¥6l 1208 | BOFZLELGLL Y ¥Z0¢/LLi6e £c02/0/80 | Sstjuoiy Bl [leY Aunuwwog |  ssauisng nydaoy £ZIZE0Z-10
abeiany sem Jeaf eloueuy £Y'EEZ 002 9
au} Buunp Japincad aaialas H punj umo oljueD SHAID BUAIZQ
Si} Jo souewlopiad ay| £los6lel LY | €96E.62E0)L o ¥20Z/0LLL £202/20/90 |  SUUOK 8} ssodind-niniy | Ar enblyy ueneg £2/2202-20
abelany sem Jesh [2loueul
8y} Buynp Jspinoid aoinies Buipen
s1U) Jo soueLopad 8y 20204 ¢EQ LY Z0°'2042¢0 L Y £202/20/1 1 CEUC/EO/EZ |  Suuol B lley Ajunwwo) aUeMyjoBaT |2/0202-80




11

pUB, B0IApY
a3y} Bunnp repinod agiales [eba posijepeds shsluony
S|y} Jo soueuuopad ayL 8l'Ovr #99 | | siey Aaos me gg-unr-og gl-By-10 | syuon gg 40 Uoisinolg nepniy 2oulid L10Zi01)
siea
a8l JO pousd
ajgeydde IO} $80IAIDG
Jou Sem Jeak |eoueul pUE aaiApY
8y} Buunp Japjacud aojnles |eBa7 pesieioads. |  shswiopy ejoueT]
S|y jo souewopsd sy = | ejey Aaioog men gz-unp-g 81-BMy-0-|-_ SYUON Z: Jo-uaisinold pue B[agopN LIOZi0L
: slea)
28I JO polisg
ajqeoidde E J0j S80IAI5G
Jou sem eak [eloueur PUE 30IADY.: shaulopy
au) Buunp sepinoid aoilas [eba pesijeloads pAuebuiepy
S|y} Jo soueLwopied sy 06'080 8¥€ | aiey Ajaioog meq EZ-Unr-g. gL-Bny-10 | Syuow z& 40 uoIsirold ¥ alpysinyieuy L1020
EE
821y 40 pouad
?|qeo)dde B JOj S30INIBS
JoU sEM Jeak |elouELy pUE 82IAPY
ay Buunp Japinoad aaines [efa pesienads paletodioou)
S|y} Jo soueuLIopad By - | ey Asjoog me £2-Unr-0g 81-BNy-10 | sypop g5 40 UoIsiAoId O[oqeOW N © 1102/0}
S/BaA
93U} JO poliag
ajgea)dde B 0] 8P0IAISG
Jou sem Jeak [epueuy PUB 321ApY shalioyy
ay} Buunp Japioud aoinles [efa7 pasijeioads [USjaqUIBLIN
514} Jo souewuopad | £6'620 985 | ayey Ajgloos meq ge-unp-0g gu-Bny-10 | stuop gs 40 Uoisiaold lusiged A10Z/01
; sleaj
8.y §0 poyad
ajqeaydde B 10} Sa0IAI9Q
10U Sem Jeak [erousul pug aoipy
ay; Buynp sspiacud sojales [efa pesijeoads sheliopy
SI Jo soueioped sy 90'L42 1212 | B1EY A1e00g meT gg-unr-0g gL-Bny-10 | syluop zg JO Ug|sinold Elelig-seyneg L10ZI0]
YOOsi Jo

sjuswannbal eyy Asnes
10 jeail £)|nj Jou pip Y se
obesane sem Jeak [erouely

W2)sAS jou0D
[elsiu pue;wa)sAs




[4Y"

0] Juambueyays |
wolp
Aoyejsijes peOY [SABIS) U0
SEM RSk |BoLRuUY spieAns pue abpug
ay1 Suunp ropnocud aoiAIas JO uononsuey 23 siesubug
S1y} 40 souewIopad 8Y | 89'665 6181 19'66/ $58 | ¢¢-98(-1g 0Z-1eW-10 SUIUOI ¥E Joj juej|nsuc) Buginsuog g1 0Z16L02 - §
SIBg )
Liojoeysijes 834Y] JO polidy ptAd)dnois
Sem Jeek [2ioue B0} 92UBJIaAING | SNl UoeaAT au),
2y Buunp Japiaold eaiales g|npayos Buoud [eaIpay Al toeiodioau
81U} 0 souewIoped 8y | |6'€86 £90 2 U} Ul sayBi Jad £z-das-(l 02-des-01 SUJUDIA 96 0 co_m_>2m BqeqERN g W 10 0Z/610Z-90
siea
galy] Jo poued e Joj
fsoyoe)sies SI83|10 2lel) Joy
sewm Jeaf [eioueul Buiyiorn eAnoelold
ay) Buunp Japinoid SNAI9S g|npeyos Buoud Jo Alsneqg
siy} Jo eouewlopad ayL 92 760 9G€ 2 ay} u| seje Jed £2-994-1¢ 02-G84-4Z |  SUIUOW 98 pue Aiddng |  Buipes| usgseN |  0Z/610Z - 20
SiEa )
Kioyoelsies 89Jy] Jo polad
sem Jeak [elousuy B I0} $80IM9S
8y Buunp Japiaod soinles SOUBINSU| WS SUORNIOS Y81y
siy Jjo souewiopad sy | GE'ZV6 v el £7'166 152 ¢ geinr-Le gL-Ony-10 | syuop gy | Hous o :m_m___,en_ odoxeyy susuny | 6LIBLOZ - T}
uIping
30RO [edioiuniy
a|qeodde 10) saeday
jJou sem Jeak [gioueuy pUE 8oUBURIEB sjo0foid
aup Buwnp Jepinoid eoinies anpayos Buoud fuionipuon pue Buipel |
S|y} Jo aouewoped 8y) 68'G98 LE0 | au} ul sajel Jod Ze-unt-0g GL-Uer-10 |  SYuol g¥ JI JG UQIsinoid ¥S eqipely di 8I0¢/9
SIEOA
9911 JO polied
siqeoydde B 0] 88210195
10U sem jeak [2Ioueuy PUB 82IADY
syl Buunp Jepwnoid aoiniss [eba pasienads | P (Ad) skeluopy
81 40 souBWLOpRd By - | oley Asioog me gc-unp-Og g1-Bny-10 | syuoy z& JO Yoisia0ld g[9|oWejeg L1021
slea)
a|gea|dde 82y Jo poliad
JOU SEM JBSA [BrURuY 2 10} SB0INIBS
YRISAY

e

nin




€1

dvd9
8y} Bupnp Japiacid aojales 19im soueydiuos ul U
S14) Jo soueuLopsd By 00'005 885 2 ZG'1LE LB T Ye-EN-1g bZ-idy-10 | SUWOp 9 | 9OIM8S JO :o_msem_ﬂ Buginsuog nyen | v1Zi0Z0Z - 90
L)
ajqealjdde 2.y} jo poped
10U sem eed feloueuy U Joj seolnleg
ay} Buunp Jepinoid aoinies Aungag jeaisyd | semmisg Alnoeg
81Uy} Jo ouewiopsd 8y] §9'99¥ 964 ZE L1'Sve el I8 ye-en-1g 1Z-10y-10- | SUIUOW 9E JO UOISIAOYY | UOldRlold ISOURN | Y 1Z/0Z0Z - G0
sieak eaiy; Jo
pojsd sl 10} 8)ig
[iypue’] eulsniy 1oj
3|qesdde wee | Juewabeuepy suon|og
JOU SEM JESA |eoueLly pue tionesedo: wiswabeuepy
sy Buunp Jspinoid sojuies llJpUe] S0} | @jSeA IZumjul AP V1ZI020T
S1} Jo soueuuopad By L P0'E69 €69 L) | 04'870 ¥¥1 61 ¥Z-idy-08 1AL | SYJUOW 9g | BOAIS JO :o_msem Buginsuog euel] = €0
s/ea
@81y} jo pousd
a|geondde 8} o} sJsiUld
Jou Sem Jead [eloleu [euogsuUn-HIn Jo
a4 Buunp Jopinoid saines sauBusiuely pue | pr(fidiusunoog
S|y} J0 BouBWLOpad oY | 0/289810¢ 08'7IE 9IS | yEdy-61 |g-idv-gL | SUUOW of |  uogessdg ‘Addng [e)big opid | V1210202 - 20
Riojoe)sres sieaf saul]
sem Jeak [eiueuy §0 pouad e 10}
ay) Buunp sepiwosd so1nas SJUNo2aY [2diiuniy
SIL Jo souBWIOped 8Y] 20’95y L4) 00'92y 9.2 yZ-1dv-61 |g-idy-6) | SLpUON 9¢ joBugug | ypoN ejep spisu| | YLZ/0Z0Z - L0
0YOYSIoNOUS ],
0} spee’] jel peoy
oy uo ajediys],
o} JusmBuoyAILS
wol4
PEOY [BABIS) LD
afiesane sem Jead elousUy s}I9AIND pue abpug
au Buunp sapincud solaes _ 10 UDHONRSUOD sjugynsucy
S1U) Jo aoueuwiopsd 8Y), L6'01E 1168 L6°196 L. 6 ge-unr-gg 02-92Q~L0 | SUUON Bl {0} Jopeuog [elRUEUI] Md 121020220
ONOUSIONOYS L
0] pea umLF peoy
8Y1 Lo Jediys]

d1cmearimem swrey

YNISNN




143

Sleak
‘@il Jo poued
e Joj sja8(old
fiojoe)snes panjongse.u|
sem Jeak [eloueuy 10 uoisinladns g
oy} Buunp Jepioid aoiaias pue ubisep oy Jo} |  Aid seibojouyss ]
SIU Jo eouBuLopiad By 06'269.090 € S3leY ¥$03 ¥g-085-0} 12-dos-0L | SUOAQE | Juejnsuoo Jo _S.w_ﬁ Bupuig | 12/020Z - 1)
sJes
Kioyoeysnes 98.(} jo poued
sem Jeak [eroueuy olf} Jo} Welsks BABS|[BD VL
syl Buunp Jepnoid 8olAles 8Jjua0 |ieo peseq UONEOIUNLILLOY
SiY o souewlopad sy i 09'069 5£9 00'6G¢C 148 yz-Bny-g0 12-Bny-80 | SWUOW 9¢ pnop o :omm__._em }s033se97 | [€f020Z - €L
siea
2a1(] Jo pouad
fiojoejsies B IO} 90IAIBS JISUBY,
sem Jeaf [Bloueuy ul ysen) ysen
ayl Buunp Japnoid 8omIss 10 uoepodsued) | pi (Aig) suonjos
8]y} Jo souewopad 8y #0'GEL L1E 00'ZEE 065 yZ-Bnv-90 |z-Bmy-g0 | sujuop o¢ PUE U01}98]100) ysep Alliepld | 1210202 - LI
A1ojoe)s(IES pleAaneio
sem Jeak [louBLly Juabaraquup BuugeuiBug
oy} Buunp Japiaoid s31AISS 10 Juswidoiaas( Bugnsuog
siy} Jo @ouewopad 8y LT'80E 209 £0'24¥ 869 £2-unr-0g JZ-uUnr-Lo | SWBUOWN G2 | 9Yj Joj juB)nsuod obueiowsN | 12/020Z - 60
Kioyoesnes ['eH AunLuwoes
sem Jead [eoueLl upnyyIys L Buusawbug
aly) Buunp Japnoid aoiaies 10 Uogongsuo) Bugnsuon
siuj Jo oueunopad ey Z¥'180 GG 9/°G8E 068 gg-unr-0g je-unr-10 | SUIO 6Z 10) Emu_smcom obueowsN |  }2/0Z0Z — 80
slea
sy} Jo poliad au}
10} Juswaoueyug
ShusAay
Aojoejsies pue Alloma9i3
SEm fead [eloueur pledaid 40} Uonnios
a1 Burnp Japiacid aoinies Buipuay Joy
Si Jo eaueuLiopad ay| G9'970 960 € 00'000 009 € yZ-Bnv-1g jg-deg-10 |  stuopy 9 | edueg Jo :o_m_a,nenw pr1 {(Aid)ieotBD | 1210202 - L0
s1eah (g0
fioyoeysnes 921 Jo poued e
sem Jeah [eloueuy 10} spustaInbay, |

1)1




STl

Kioyoeysies EYRIECT
sem Jeak [elouely jo uoisiuadns | pin Alg siesulbug
ayj Buunp Jepinoid aoinias pue uBisap au 1o} Bupnsuon
S|} Jo souelLIopiad 8y 16722 192 18'7YG 8T | 12-dag-0} l2-098-0) | SUOW OE | JuB)MSUOD jo _oom_ﬂ ojeRwndw| | 1Z/0z0Z - ¥1
1 Sles
32y} Jo poliad
B 10§ 5108[0)d P
a|qeoydde amonnseyul | Ad sieuoisse)old
Jou sem Jeak |elousuy 10 UoISivadns BN
oy Buunp sepinoid sorues pue ubisep.ayy Joj | eden/oo saonIeg
S1u} Jo souewlopad 8y | = SO Y803 2-083-01 |g-6e5-0) | SUIUOpN 98 |  Juelnsucd jo'ood | BupinsuoD WEINA | LZI0Z0Z - b
! JoIEM
ULDIg pue speoy
PeAEd 0} % 61%3
playesuen :steak
83/l Jo pousd
e J0} 8)08l0ig
figyoeysnes gimannselu|
sem Jead feouely 10 Uoisiaiadns
aly Buunp sspiacad aoinies pue ubisep suj 1o}
S| 1o soueuLiopad 8y GE'89% 909 9)'¥89 Zr9- g-dag-0l 12-998-0 | SWUON gE |  jueynsuosljo _SM 00 dnoig sabig | 1210202 - ¥b
sles
aalu Jo poled
B J0} 8109[01d
a|geo||dde 2INonseLu|
J0U SEM Jeaf [elousuy 40 uoisiadns
a4t Buunp Japiacid aoines pue uBisep sy Jo}
S1u} Jo soueusopiad ay L : salBY YS03 29980 }g-dag-0| | syuop 9¢ | jueynsuodjojoog | Bupinsuod S3v | 1ZI0Z0Z - ¥l
sJeak
aauyy Jo polad
B 10} $}05[044
ajqeadde almonnsequ|
10U sem Jeak [ernueuy J0 uoIs|niadns 90 sJesulbus
8y} Buunp Japinoid aainles pue ufitsap sy Jo) Bunnsuon
SIj Jo aouewloped 8y) . 53RN v503 Z-des-0) 12-055-0L | SUUOW 9L | JUB)NSUO9 40 j00d sjowsfeBowy | 12/0202 - vL
ebpry ouly
30 Uoleailasig

4 i v i

VNS




91t

ey} Buunp tepinold soinies 1 pue ubisap ayl oy | pi Ald Bunynsuos
$1} 0 BoURULIOped BY] 00°LEL 718 0¥’y ¥ 808 2-095-01 lg-dag-0) |  SYUOW 98 |  JUB)NSUOD jO MSM ANT ellqweys] |  |Zf0Z0Z - ¥L
slea
galy} Jo pouad
& 1o} §)98lold
9jges dde aInjonseLu|
Jou sem Jeed [2IoueLy jo uosiadns siasuibug
oy Buunp Japiaosd 8oiales pue ubisap ay; 1o} Bunynsuon
s1u) jo souewlopad ey F §9jEd ¥S23 $2-095-01 12-095-0) | SUUOW 9¢ |  JuEynsuod jo jood ybiH AiS | 1210202 - L
LRl
204y} Jo poued
e 10} sjaefoid
ajgesi|dde anmoniseyu
Jou sem Jeaf [eioueuly J0 uoisiaiadns
o Buunp Jspinoid aoiaies pue ufiisap ay} Joj 20 s1eouIbug
SIU} J0 BoUeULopiad By | i sajey ve03 wm-%wé |2-08S-04 | SWYUOW 9E |  Juejnsliod jo _com_ﬂ BupinsuoD €L | 12i020Z - ¥
s
gal) Jo poltad
& 10} §)93[01d
a|qeoidde aimonnseu|
Jou SEM Jeaf [eiousuy 10 Uoisiuedns
sy Buunp Jepiaoid 9oines pue ubisap ay} 10} 29 sioaulbug
siu jo soueulopiad ay) . sejed V03 yZ-des-0l 1Z-deg-0L | suluop 9¢ |  Jue}nsuodjo _ooﬂ sqobelog | 1210202 - ¥l
s1es
asiL jo pouad
e 10j s109f01d
ajgesidde alnonaselu|
10U SEM IR [BIouell) J0 uoisiniedns
ey} Bunnp Japiacid aolaias pue ubisap sy 1o} slgaubul
siuj jo soueuLopad ayL 2 88y ¥503 pZ-dos-0l 1Z-des-0) | sujuop 98 |  Jueynsuosyo jood | Bumnsuog snuein | LZ0Z0Z - ¥

Z 9seyd

Jojem wiojg

pue peoy paaed
¢l -9eseyd
EIERD TR
3y Jo poued

e 10} s128(0d




L1T

9aly} Jo pouad
e o} sjoslold
fiojoeysnes amjonlseyLy
sem Jeak [eIoueul 10 uoisiniadns
8} Buunp Japiaold 8918 i pue ubisap au 1o} P11 f1d
slu} Jo souewopad 8y 02'5) 119:6 sajed V3503 ¥2-095-01 12-0eS-0) | SYUO 98 |  JUe)nsuoayo jood | Buginsuog epwed | 1Z/0Z0Z - b
wnipeis
eleyleAuepy
fe|se7 isieak
8s.}.J0.polad
e.40} sjoafoid
Kiojae)snes SINJONASEAL|
sem Jeak [eloueuy Jo uoisiadns:
ay) Bupnp Japinoid so1nles pUg ubisap ay) 1o} sisaubug
51} Jo souewlioped sy L 1L'840 509 £8'780 509 2-085-01 Jz-deg-0 |  SUUOW OE |  Jueynsuos jo _ooﬂ Bupinsuod oeIN | 120202 - 4
siea
821y} 4o pouad
2 J0J s)0sfoid
s|qeoydde anjongseu|
Jou sem Jeak [eloueul 10 UoISIABANS o Aid
au Bunnp Jopinoid aoinies pue uBbisap ay} Joj S9)JBI00SSY pue
S|y Jo 8ouBLLiopad 8y | - $9jeY Y803 Z-d8g-0) |2-d85-0 | - Suuop ge |  JueynsUod)jo jood | sieauibul Aysig | 1200702 - 7L
[IEH Anunwwosy
SJOACRI (SIeok
@a.u} Jo poved
e 1o} s1080ld
Mojoesiyes anpnaseyu|
Sem Jead |eloueuy Jo uoisnedng
ay Bunp Japiaoid exnias pue ubisap sy} Jo slasu|Bug
s1y} Jo aouewopiad 8y | 0.'v68 /81 10'946 6£0 1 ¥g-d95-0 lg-deg-0) |  SUOW 8¢ |  juelnsuodijo jood | Bumnsuop efszs | 1Z/020Z - v
, EYITTER)
asoding-piniy
: BZPENBYS 's.eak
aalys Jo poiad
e Io} sio8lold
fi0)08)S|I1RS aumoannsequ|
sem Jeak [epueuy Jo uoiginedns

vNISNW
1 wn,:fu.-.”fv




811

Aioyorisiyes LORED|URLLLIOD
SBM JBSA [RIOURLI UopRWLION JO
au Bunnp Jepinoid eoinies anpayos Bugoud uogeinByuon pue Afojouyoe |
s1u) Jo soueuLopiad 8y 00°006 96/ | au} u sajel Jod 9¢-G84-20 £2024-90 | SUIUO 9¢ Asnijeq ‘Aiddng uonnjos oA | E£Z1Z20Z - 90
Z 9seud
fiojoe)spes speoy paned 0}
sem Ieak [BIoUBLY B 6 %3 PIsy8ILEN
ay} Buunp Japiacid aoiuas 10 uojonisuon 07 Bugnsuon
S1U) JO souewlioped 8y L¥'6GY L6F ¥€'10L GGE § £Z-Bny-1¢ EC-UET-E0 [ SYIUOW £0 J0} 1gjoeju0] - elueld Md | €2IZZ0C - €0
fioyseisnes ajjuag escding
sem Jeak [BlouBU N ezpeyeys | Ald siag ByARg
au Buunp Jepiacid 2o1Al08 1O UORONASUOD Al 09 dnoig
81U} Jo souewWIoped 8YL 6Y'C52 818 € 02'Z8¢ 286 8 EC-MON-E0 go-uer-e0 | syuop o) 40} Jojoeuod onbujy usneg |  €Z/z20Z - 20
fioyoeysnes EEESIGS)
sem Jeak [Blousuy a1eAgRIN
ay} Buunp Japmoid sonIes 10 UgldNISLoY ssdisjug
SIY3 Jo aouewiopiad 8yL 08'09¢ 28/ ¢ 80°09/ 65¢€ 0} g£2-deg-c0 £¢-UBP-g0 | SUJUOW 80 | By} Joj JOJOBAUOY | sSeulsng nydeoy |  £2/2Z0Z - 1O
8|qealdde
jJou sem Jesh [elaueuy wnipels
oy} Buunp Japinord aoinlas ejayieALepy Aojse P Ad
SIL 0 BoueuLopad 8y 16'C0LVEG ¥ §2'L8E 2P0 S gz-Ren-1g Z2-VeN-pl | SYpuow vl jouoponysue) | sbuipjo enbeusp | ZZ/120Z - 20
sigal aall] Jo
pouad e o} a)isgam
a|geoydde 3} Jo adUeUB) e
10U sem Jeak |erueuy pue Buysoy
ay) Buunp Jepinold 2ainlos ‘uBisap 8y 10}
814} Jo souewnoped eyl 96'996 V58 GE'¥8/ £€8 GZ-Rep-ol ZZ-ReN-9L | SUUOW Qf | S0IAISS JO LOISIAGL] | SuOleal) 0SOWsy 2e/120Z - L0
Fioyorysnes piefsnelb
SEM [BOA [RIOURUY rusfzisquipy
oy} Buunp repinoid aoinies Jo justidojanep 17 sBuipjoH
Sl Jo souewuiopsd 8y 1€y, 0949 62681 ¥60 L £¢-Uer-0g 27| | SUIMOHY O} 40} JOJOBIUOD | BJSWREIN UOsIRD | LZ0Z0T - 60
£ioyoe)siyes iley Aunwwod
sem Jeaf [epueuy pnuyys L
sl Buunp Japinosd eninies Jo uofonnsuoo | Bupes) ejesewey
s|u} jo souewlopad 8y #0'980 G0§ & Ly'26£ G119 £z-fep-1¢ ZZeWpL | SUUON ¥ 10} JOPRAUOD suemylobye | 1210202 - 80
abpRy
ouyy sseak

vNISN
\m‘ﬁ.ﬁ o




61T

10} S80IAIS AUy
Buysa pue Buaug
a|qeaydde ‘Juallaniojue
JoU Sem Jedk [enleuy MET DBl IO} sosudiaug
auy Buunp Japiaoid eojnlas ainpayos Buioud - Bupoin [euosiay Bupes]
siu} Jo eoueusopad ay| 8 8u} ul ssjel Jod 92-994-90 £2-994-90 | SYIUoW 9g 40 uoisirold B[9UABUIYSL | €ZIZZ0Z - 480
_ _ EEY
281 Jo polad.
BU)} IO} S30INIFG
did3 pue ‘sed
fiopoejsnes ‘JuslusBeuey
sem Jeaf [epueuy BJSEAA JO)
ay) Buunp Japiaoid soiuies anpays Buoud Burtholo leuosied; Uojonysuon
$1u) Jo soueuwoped 8y) 3 8} ul sejed Jad 92-984-90 £¢-094-90 | SUUOWN 98 __jo uotsin0ld EMsljopuosy | £21220C - 380
sleah
984y Jo polsd
U} JOJ $80IAI9T
18jBM WIS
Aloyoeysnes PUE B3Iy
SEM J2ak |BIoURUL 1a19 ‘ea1oss Joy
au} Bunnp sapinoid soiales anpayos Buoud Buoig jeuosiag
8|43 Jo soueLLIOpad BY |, X 8l ul sayel Jad 92-984-90 £€-084-00 |  SYUON 9 40 Uoisin0id Buipes), usqseN | £2/Z20Z - 980
LRI
10 pouad ay) Joj
Mioyor)sijes g80lAleg Joddng
sem Jeef [elousuly pue Aleljixny Joy
auy Buunp Japincad aolnies snpayss Buoud Buiol [euosiad LOBoNgsUos
SI 4O soueLLOpad BY ). 3 au) ul sajed Jad 92-994-90 £2-094-90 | SUUOW 98 ~_jouoisinolg lUeleyR|H | £212Z0Z - V80
a|gesidde slesj
J0U SeM Jeak [RIouEUy “BAl4 |0 polisd e 404
oy Bulnp Japinoud solnies ajnpayos Buioud saojalag Burjueq
81U} J0 souew.opad By L 80'618 682 8l u| sejed Jad g¢-0e4-10 €2-994-10 | syjuop 09 _m_e@ssow pelwn jueg esqy | £Z/EZ0Z - L0
slea
24U Jo pouad
eJorseleydusg
pue sJempieH

(L01}Bojouyoa]




0zt

Speoy paied Z| 0)
ajqes) dde g aseyd pieljsoueN
10U sem Jeak [eioueul 10 7 8seuyd
U Buunp Japiacd sointas 10 UONBNASUOY)
sy} Jo eouewwoped 8] : 5L°02L2/8¢E) pg-1dy-60 £2-Unf-GQ | SYjuoy 0} | By} Joj JejdenuoD ArAubig | £212202 - 51
sJeak el J0 poued
alp Joj wajsAs
fioyoeysnes [QUO7) [eulsju|
sem Jeak [BIouBLy pue wajsis swelsig
ay1 Buunp Jepinoid 80iAI0s juawabeueiy Wwawabeuepw
siy} Jo soueunopsd sy| 3 £6'027 016 €2 8z-unr-go gz-unf-60 |  Sujuop 09 | [eloueul] pejesBejul | osldislu oezy| | £2/220Z - 2L
BIUBA AYS/ANS
Lioyoeysyjes meN (1) INO Jo
sem Jeak feroueuly BuiyioD eAnosiold
ay1 Buunp Jepinoid s01AI98 Jo Alenjeg BI0A0 | BUISSaN
81U} Jo souewopad 8yl 9.'6)€ 298 9/'81€ 298 0 89UQ pue Aiddng | /L SI0j0 OV4D | €2/Z20Z - 0
solusp AYS/ANS
Koyoejsies MaN (10} INO Jo
Sem Jeaf [iouBll Bujyon anosiolq
ayy Buunp Japinold sanles 1o Aianeq g]0A0] BUISSSI
siuy} o eouewopad 8y | 9.'61€ 286 9/'61€ 298 HO8oup Em_za%m Vi1 81010 O¥dD | ETIEE0Z - 60
‘slea

60U} Jo polied sy}




Major investments er Disinvestments in the municipal Area

SANRAL

SEZNotth §ite | Musina/Arionvila | 41 None N/A
Venetia | Venetia Mine 2678 None N/A
Undergrour}"d _

N1 Ring Road by | Musina Town 640 None NfA
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Human resource services for the municipality are reasonably effective and efficient, and relatively meet the expectations of
the community at large. The department is responsible for atfracting a skilled workforce, motivating the workforce to perform
the required fasks and continuously capacity-building of personnel.

The Human Respurce Division as a strategic pariner in the Integrated Development and Planning {IDP) and its
implementation, has managed to support all departments in implementing IDP objectives. The division, amongst other areas
of support, has played a role in administering staff provisioning, personnel maintenance, labour relations, training and
development, and organizational development during the financial year 2023/2024.

Staff Provisioning
In the financial year 2023/2024, all critical Section 54A and Section 56 positions were filled.

Organizational Structure

The Organizational Structure of the Municipality was reviewed and adopted by the coungil for implementation on 30 May
2024. The Structure was: then ‘referred to the MEC ‘of CoGHSTA for desktop analysis and recommendations. The
Organisation Structure was approved on 5 December2024.

Analysis of Staffing, filling of critical posts, vacancy rate, contract, and project management capacity

The Musina Local Municipality has approved the Organogram which is reviewed annually in fine with the IDP Review process
to ensure institutional readiness and capacity to implement the IDP. Table A1 below indicates that there are 449 posts of
which 281 are filled and only 168 vacant positions budgeted for the 2023/2024 financial year.

Al. SERVICE STATISTICS

The employment summary in the Musina Local Municipality 2023/24

z;fﬁaegc:rthe Municipal o5 20 13 ; 5 0 0
Corporate Services 69 43 18 25 26 0 ¢
Budget & Treasury Office 51 35 13 22 16 0 0
Development Planning 19 14 4 10 5 0 0
Community Services 189 121 70 51 68 0 0
Technical Services 92 49 24 24 45 0 0
Total Paosts 445 282 142 139 165 0 0

Source: Musina Local Municipality 2023/24
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A1.1 MUNICIPAL MANAGER

0 1 1 1 0
2 1 1 1 0
3 5 5 3 0
g 7 4 3 1
5 4 3 3 0 0.002 %
6 7 7 4 0
8 16 7 5 ]
10 2 0 0 0
15 1 0 0 0
25 20 1

Source: Musina Local Municipality 2023/24

A1.2 CORPORATE SERVICES

1 1 1 1 0
7 1 i 1 0
3 4 5 5 1
f 1 3 1 7
5 0 3 i 3
8 5 § 5 3 % )
8 5 16 8 8
10 1 6 5 i
13 1 0 0 0
15 21 2% 17 7
69 13 %

Source: Musina Local Municipality 2023/24
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A1.3 BUDGET AND TREASURY OFFICE

1 | 1 1 1 0
2 | 1 1 0 1
3 | 5 6 5 1
4 L0 4 0 4
: = 1 : - 0.04 %
6 2 1 0 1
8 16 19 16 3
9 9 9 7 2
51 35 16

Source: Musina Local Municipality 2023/24

A1.4 TECHNICA

L SERVICES, PROJECT MANAGEMENT UNIT

1 1 1 1 0
3 3 3 3 0
4 2 1 1 0
5 4 5 2 2
6 1 i 1 0
8 2 16 2 14 0.12 %
9 0 1 0 1
10 0 2 0 2
11 9 16 8 8
15 32 55 29 26
45 92 48 44

Source: Musina Local Municipality 2023/24
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A1.5 COMMUNITY SERVICES

1 1 1 1 0
2 0 1 0 1
3 4 4 4 0
4 1 1 1 0
5 7 7 6 1
6 12 15 12 3
8 21 36 24 12
9 6 13 10 3
10 1 4 1 3
1 7 10 7 3
15 85 93 51 42

189 121 68

0.15%

Source: Musina Local Municipality 2023/24

A1.6 ECONOMIC DEVELOPMENT AND PLANNING

1 1 1 1 0
3 2 3 2 1
4 1 1 1 0
D 5 6 ) 3
6 2 3 2 1
8 3 3 3 1
15 2 2 2 0

19 12 7

0.01 %

Source: Musina Lecal Municipality 2023/24
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B1. 2023/2024 APPROVED AND REVIEWED POLICIES

The municipality has developed numerous policies as a guidefine to-all officials. The following policies were developed and
reviewed during the year underreview:

1 Human Resqurces Management Policy Handbook v v 9.10.05.2024
2 Sever Room Policy v v 9.10.05.2024
3 Legal Servicés Policy v ¥ 9.10.05.2024
4 Performance Management Framework v v | 9.10.05.2024
5 Performance Management Cascading Policy v v ]9.10.05.2024
6 ICT Strategic Plan. b v v 19.10.05.2024
i Backup Policy v v [9.10.05.2024
8 ICT Continuity Plan : v v 19.10.05.2024
9 ICT User Account Management Poficy ¥ v 9.10.05.2024
10 Cooperate Governance of ICT Policy v ¥ 19.10.05.2024
1 ICT Security Policy v v 9.10.05.2024
12 Change Management & Control Palicy v ¥ 19.10.05.2024
13 Server Security Baseline Policy v v 9.10.05.2024
14 Patch Management Policy v ¥ |9.10.05.2024
15 Tele-communications Palicy v o 9.10.05.2024
16 Network Policy v v 9.10.05.2024
17 ICT Disaster Recovery Plan v v 9.10.05.2024
18 ICT Equipment Usage Policy v v 9.10.05.2024
19 Draft Helpdesk policy v v | 9.10.05.2024
20 Draft Biometrics policy s Y 9.10.05.2024
21 Draft ICT cyber security policy v v 9.10.05.2024
22 | Records Management Policy v v 1 9.10.05.2024
23 Mayoral bursary policy: v v 19.10.05.2024
24 Ward commitiee policy ¥ v | 9.10.05.2024
25 Public participation policy v v 19.10.05.2024
26 File Management Plan v v 9.10.05.2024

Cashier R |/ R90°990

Dismissal

24 July 2024
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B2. TERMINATIONS 2023/2024

Dismissed

Contract Expired (Section 56)

Pension

Deceased

Resigned

L | Lo 1 | —=

Il Health

B3. PROMOTIONS 2023/2024

No Promotions in the Financial Year 2023/2024.

B4. INJURIES AND SICKNESSES - 2023/2024

During the 2023/24 Financial Year Municipal staff used 312 days Sick leave and 0 Injuries happened in the Workplace.
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C1. CAPACITATING THE MUNICIPAL WORKFORCE (SDF)

Musina Local Municipality has developed the WSP for the year for 2023/2024 and it was submitted to LGSETA on the 28
April 2024 together with the Annual Training report for the year under review. R179 332.80 rebates were received from the
LGSETA for the year under review.

Municipality has & work skills plan (WSP) that is utilised for capacity building of staff. Each department is requested to
forward their training plans to corporate services in May each year, in order fo be included in the WSP which serves as a
guide as to how many officials should undergo training in the next financial year. The plan is also used to determine the
expenditure for trdining. For the year underreview the following training was provided:

2023/2024 INTERNAL STAFF

Diploma in Management Mandatory grant i 1
Advanced Diploma In Management Mandatory Grant 1 1
Bachelor of Busingss Administration Municipal funding ‘ 6 2 4
Bachelor of Busingss Administration by F

Honours E Municipal funding 11 5 6
Masters in Management Municipal funding 1 0 1
Postgraduate Diploma in Public e NI RN ' J

Management A Mandat:or,y ,Grant‘ | 1 1 0
MFMA Mandatory Grant 1 0 1
MEMA LGSETA Discretionary 10 9 8

N, : Grant , i

Internal Audit Technicians Mandatory grant 2 . 1 _ 1
Water and Waste water Reticulatior E?;ETA EEEIongry 10 4 6

2023/2024 EXTERNAL (UNEMPLOYED)

MFMA LGSETA Discretionary Grant 19 6 13
Plumber LGSETA Discretionary Grant 19 10 9
Electrician ' LGSETA Discrefionary Grant 30 1 19
FET: Plumber | | ‘ LGSETA Discrefionary Grant | =~ 25 .o 14
Ward Comnitice LGSETA Discretionary Grant 30 NIRRT 16
Internship National Skills Fund 9 6 3
Workplace Integrated Leamning National Skills Fund 10 3 7
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Musina Local Muri_icipality has handed over the 2023/2024 annual financial statements to the Auditor General (Limpopo) on
315t August 2024 as per the Municipal Finance Management Act. The aforesaid components of the financial statements are

discussed in detaq;l below. ;

STATEMENT OF FINANCIAL PERFORMANCE

for the year ended 30 June 2024

Note 202312024 2022/2023
R R

Revenue |
Non-Exchange Revenue
Property Rates | 18 28 763 617 26 814 069
Transfers and Subsidies - Operational | 25 220 628 000 198 183 000
Transfers and Subsidies — Capital ' 25 36 353 836 30 940 960
Fines, Penalties and Forfeits 23 3878 500 3427 950
Other Revenue-LG SETA 26 4678587 1646 778
Donations ' 52 3 16 744 000
Provision For impairment reversal 4 315440 897
Interest on Receivables 22 3754 553 3072588
Exchange Revenue i
Service Charges - Electricity 19 193714 405 147 859 444
Service Charges — Waste Management | 19 21278636 19 262 506
Rental 20 396 735 469 342
Interest on Investments 21 1978 208 1586 227
Interest on Receivables 22 3 366 009 2904 917
Licences and Permits 24 2 145420 2125 626
Other Reﬂ\lenue 26 11283 076 13{2573 773
Total Revenue (excl: capital transfers 532219672 - 783732077
and subsidies)
Expenditure
Employee Related Costs 28 161 204 366 155 415 594
Remuneration of Councillors 29 11 366 548 10 295 048
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Debt Impairment / Write-off 3&%4 8094 373 13770223
Depreciation and Amortisation 30 32 412 041 30 843 532
Asset Impairment 30 1472844 8405107
Finance Costs A 1417 763 1:234 989
Bulk Purchases 32 173 878 174 126 091 640
Inventory Consumed 3 3183 204 7270 296
Contracted Services H 42 954 791 35 955 447
Transfers and Subsidies 35 4 287 000 4.390 000
Operational Costs 36 46 857 841 48 187 986
Loss on Disposal of Assefs 21,1 - 319818
Total Expenditure 487 128 945 442 179 479
Surplus/(Deficit) 45 090 727 341 552 598
Gain on Post-retirement Medical Aid | 27 4817 000 2051000
Benefit Liability

Gain {Loss) on revaluation of Assets 21,2 1900 670 48 304 800
Surplus/(Deficit)  After  Capital 51 808 397 391 908 398
Transfers and Contributions

Surplus/{Deficit) Prior year errors -
Surplus/{Deficit) for the year 51 808 397 391 908 398

SOURCE: MLM MUSINA AFS

The Municipality had a total revenue budget of R530 867 000 that was adjusted upwards to R542 577 000 during budget
adjustment. The actual revenue realized is R502 583 507 and this resulted in under-performance variance of R
39993 493.00. Grants and subsidies amounting to R220 628 000 were received during the financial year under review and
they contributed a major portion of the fotal revenue base of the municipality since the grants dependency rate in thereof
was 44%. The municipality had unspent MDRG of R5 953 164 in 2023/2024 financial year. The transfers and subsidies is
comprised of R220 628 000, that is operational and R36 353 836 that is capital.

Operating grants that is inclusive of equitable share.

The total revenue budget for service charges, rental of facilities and equipment, and property taxes amounted to R 208 568
000 and the actuals thereof amounted to R 244 153 394 that gave rise to over-performance variance of R35 585 394, Motor
vehicle licenses and fines contributed to a total budget of R 6 640 000 and the actual therefore amounts to R 6 023 920
which gave rise to the under-performanee amounting to R 616 (80.00

The Unspent MIG balance of R 4 552 761 comes from withheld unspent from the 2022/2023 financial year, an arrangement
has been with National treasury to repay back this balance. All MIG grants received during 2023/24 were fully spent.
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EMPLOYEE EXPENDITURE

The municipality manages its workforce expenditure very well, even though we experienced challenges with our overtime
cost during 2023/2024. MLM-has the organisational structure. that is aligned to the IDP and budget, to ensure that all
workforce expenditure has been budgeted for.

The original budget for operating expenditure was R 484 868 000 that was adjusted downwards o R478 440 000 and the
actual expenditure thereof was R 487 128 945. This reflects negative variance of R 8 688 945. The major portion of operating
expenditure is employee related cost that had original budget of R 175 696 000 and the budget was not adjusted. The actual
expenditure thereof is R 172 570 914, the reflected under-spending variance was R 3 125 086.

BUDGET AND REVENUE COLLECTION

MLM is a rural municipality with & high volume of outstanding consumer debts. This leads to financial burden with none
and/or underpayment. for. services. The Municipality has however in process of developing the Revenue Enhancement
Strategy to addre$s this challenge since the outstanding debt affects the cash-flow status of the municipality.

The Municipality had a total revenue budget of R530 867 000 that was adjusted upwards to R542 577 000 during budget
adjustment. The actual revenue realized is R502 583 507 and this resulted in under-performance variance of R
39 893 493.00. Grants and subsidies amounting to R220 628 000 were received during the financial year under review and
they contributed a major portion of the total revenue base of the municipality since the grants dependency rate in thereof
was 44%. The municipality had unspent MDRG of R5 953164 in 2023/2024 financial year. The transfers and subsidies is
comprised of R220 628 000, that is operational and-R36 353 836.that is capital.
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Table A1.1: Summary of financial overview

Musina Local Municipality
CASH FLOW STATEMENT

for the year ended 30 June 2024

2024 2023
Note
R R
OPERATING ACTIVITIES
Receipts 514 053 353 437 965 152
Sales of goods and services 240719203 | 185507 157
Grants 257 381000 | 233652 000
Interest received 1978 298 1 586 227
Other receipts 13 974 852 17 219 768
Payments 457 756 126 387 940 902
Employee costs 170 422 929 | 162 442 458
Suppliers 287 316 512 | 225 429 791
Interest paid 16 685 68 653
Net cash from operating activities 37 56 297 227 50 024 250
INVESTING ACTIVITIES
Purchase of fixed assets (56 523 530)| (42 351 949)
Purchase of Intangible assets {171 500) (280 117)
Purchase of investment Property {2 437 893) =
Sale of Investment property 340 000 -
Net cash from Investing activities (58792 923) (42 632 066){
FINANCING ACTIVITIES
Increase /Decrease Finance Lease (362 494) -436 786
Decrease in [ong term Loans - -
increase/Decrease in consumer deposit 366 828 148 175
Net cash outflow from financing activities 4 334 -288 611
Netincrease / (decrease) - 2491362 7 103 573
Net at beginning of period | 12 818 638 5715 065
Net at end of period 2 I 10 327 276 12 818 638
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Table A1.2: Operating ratios

Employee Costs 35
Repairs & Maintefiance 1
Finance Charges & Depreciation 7

Table A1.3: Total capital expenditure

Original Budget 34036000 {32713000
Adjustment Budget | 42307000 | 32 713 000
Actual | 36353836 | 30940960
REVENUE
Property rates

The original budget for property rates for 2023/24 financial year was R 26 950 000 which was adjusted to the same amount,
The actual revenue bilied is R 28 763 617 this gave rise fo favourable variance of R 1 813 617.

Service charges
This is made up of service charges for electricity and refuse removal and the original budget thereof was R 176 127 000

which was adjusted to R 181 030 000 and thie actual revenue on items generated was R 214 993 042 that reflects a variance
of R 33 963 042.

Investment revenue

The original budget was R 555 000 which was adjustment to R 855 000 and the actual R 1978 298 and favourable variance
of R 1123 298,

Transfer récognized

This is revenue of R220 628 000 realized from both conditional and unconditional operating grants and subsidies including
equitable share, FMG and EPWP Grant. The results show fuli spending on both conditional and unconditional grants.

Other Income

Other revenue mostly-consisis:of sale of stands and agency fee of which 24% of the budget was realised.
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Employee related cost

Employee Cost resulted in 98.03% of the actual expenditure against the Employee related cost
Budget.

Depreciation and asset impairment

Provision was made in the budget for capital asset depreciation and impairment and the budget thereof was R34 000 000
and the actual expenditure was R 33 884 885.

Materials and bulk purchases

Provision was made in the budget for Materials and bulk purchases, the budget thereof was R149 943 000 and the actual
expenditure was R 177 061 378.

Transfers and grants — expenditure

Transfers and grants refer to subsidies made to indigent and pensioners consumers, external bursaries warded. The
subsidies were done in the form of special rebates on property rates and free basic electricity.

The budget provisien still appears to be too little in light of Equitable share allocation that amounted to R 4 287 000 since
this is the source of funding thereof.

GRANTS

COMMENT ON ORERATING TRANSFERS AND GRANTS:

All grants gazetted for 2023/24 financial year were received .and cagnizance should be taken that the above table does
include capital grants. The total amount received on opefational grants amounted to R 220 628 000 during the 2023/24
financial year. All grants were received from national sphere of government and nothing was gazetted to be received from
the provincial government.

COMMENT ON CONDITIONAL GRANTS AND GRANTS RECEIVED FROM OTHER SOURCES:

No grants were received from other sources.

COMMENT ON ASSET MANAGEMENT:

All year end procedures regarding assets have been done and all journals posted, the carrying value has since been
updated.

COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE:

Repairs and maintenance of assets were done mainly on electrical infrastructure and vehicles.
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I FINANCIAL RATIOS BASED ON KEY PERFORMANCE [NDICATORS

Liquidity ratio

Liquidity Ratio — Measures the municipality's ability to-pay its bills, and is calculated by dividing the monetary assets by the
municipality's cument liabilties. A higher ratio is better; however the graph portrays a picture that shows a staggering liquidity
ratio for 2023/24 financial year since the ratio is less than 1. This is aftributed to high amount of invoices that were not paid
at year end.

Outstanding Dehtors to revenue
53%

Outstanding Service Debtors to Revenue - Measures how much money is still owed by the community for electricity, waste
removal and other services, compared to-how much maoney has been paid for these services. It is calculated by dividing the
total outstanding debtors, by the fotal annual revenue thereof. A lower score is better. The graph shows that the municipality
has a ratio of 47% outstanding debtors that has slightly increased by 6% when compared to 2022/23 ratio.

Employee cost
32%

Employee related cost ratio measures what portion of revenue was spent on paying employee costs. It is calculated by
dividing the total employee cost by the difference between total revenue and capital revenue

Repairs and maintenance

1%

Repairs and Maintenance - This represent the proportion of operating expenditure spent, and is calculated by dividing the
total repairs and maintenance by total revenue excluding capital revenue.

COMMENT ON FINANCIAL RATIOS:

The municipality is still facing a challenge of achieving threshold of operating expenditure for repairs and maintenance.
Liquidity ratio is negatively affected by invoices that are. paid as
accruals at year end since the magnitude thereof was toad high in 2023/24 financial year as those invoices are treated as
current liabilities. The municipality is in a process of implementing cost containment measures as documented in the National
Treasury Instruction letter number 01 and this will result in improved liquidity ratio and in addition, it will do away with
unnecessary expenditure.

INTRODUCTIONTO SPENDING AGAINST CAPITAL BUDGET

Capital expenditure relates mainly to projects and/for items whose qutputs will resultin assgis that will have to be documented
in the asset register. Capital expenditire is‘funded from grants-and own révenue. Comporent B deals with capital spending,
indicating where the funding comes from and whether the Municipality is able to spend the available funding as planned. In
this component, it is important to indicate the different sources of funding as well as how these funds are spent.
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Extention 6 & MIG 13736571 | 11157037 | 1550485 | 896 2348 134527 13 738 898
12 roads
Extension 9& 10
Paved roads MIG 1 860 (88 1468288 | 220243 149 180 22 377 1 860 088
Electricity rhino
ridge OWN 29000000 (8370516 | 1255577 912 525 136 879 10 675 497
Shakadza
Multipurpose MIG&OWN | 9046968 | 4320163 607 637 282 296 42 344 5252 440
Road Design (
Rhino Ridge) OWN 4 000 000 600 000 L 4 600 000
Mabvete hall MG &OWN | 7166287 |4168429 | 610264 461 615 69 242 5309 551
Waste truck MIG 8431181 7331462 1099 71¢ 0 0 8431181
Tshikhudini
community hall MIG 36 000 31 304 41696 0 0 36 000
Tshikotoni culvert | MDRG 419169 411 626 61744 | 21665 3250 498 284
Masisi culvert MDRG 1104 455 909 108 136366 45 759 6684 1098 097
Skoonplass :
Stormwater MDRG 2030509 | 1677762 251664 | 88278 13 242 2 030 946

drainage
Nancefield ext. | MDRG 2 812.064 ' 557 217 83 583 61913 9287 711 999
2 flood road
Nancefield MDRG 1135569 | 210280 31502 11 067 1660 254 510
extention 8
stormwater.

COMMENT ON SOURCES OF FUNDING:
The municipality have spent 85.92% of their capital funding as at 30 June 2024
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The original capital budget for 2023/24 financial year was R 42 307 000. The actual expenditure is R36 353 836 and this
reflects a variance of R 5 953 164.

COMMENT ON CAPITAL PROJECTS:
During 2023/2024 Financial Year, the Municipality received the Total Allocation of R 31 760 000 of MIG grant and R 6 993

000 of Disaster grant respectively.

"INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS |

The cash flow outcome presénts the aétual revenue and actual payments made during the year under review. Actual revenue
realized should be differentiated from revenue billed because revenue billed does not poriray the holistic financial posifion
and performance of the municipality.

As a result, the cash flow outcome is presented on cash basis as opposed accrual basis of accounting.

Cash and cash equivalentrdf the municipality is made up of cash in the primary and all the short term investment

COMMENT ON CASH-FLOW OUTCOMES:

Cash and cash equivalent at the beginning of the financial year was R 12°818 638 and when comparing this to the cash
and cash equivalent as at end of 2022/23 financial year, the results reflects a increase in cash and cash equivalent to
R10 327 276 and this portrays a negative picture about cash management of the municipality. The municipality still has an
unfavourable liquidity ratic. Cognizance shiould be taken that the 'mu‘nicipa‘lity is still dependent on grants since a major
portion of revenue realized is made up of Transfer recognized (both operating and capital).

510 BORROWING AND INVESTMENTS.

INTRODUCTION TO BORROWING AND INVESTMENTS

Municipality

Long-term loans {annuity/reducing balance) 0 10
Long-term loans (non-annuity)
Local registered stock
Instalment credit .
Financial leases I &S R 799 280 R 362494 0
PPP liabilities [

Finance granted by cap equipment supplier
Marketable bonds

Non-marketable bonds

Bankers acceptances

Financial derivatives

Other securities
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Municipal Entities

Long-term Loans {annuity/reducing balance)

Long-term Loans (non-annuity)

Local registered.stock

Instalment credit

Financial leases

PPP liabilities

Finance granted]by cap equipment supplier

Marketable bonds

Non-Marketable bonds

Bankers acceptances

Financial derivatives

Other Securities

Municipality

Securities - national government

Listed corporate bonds

Deposits —bank

Deposits -public investment commissioners

Deposits -corporation for public deposits

Bankers' acceptance certificates

Negotiable cerfificates of deposit.- Banks

Guaranteed endowment policies (sinking)

R10731 000

R10731 000

'R13 168 893

Repurchase agreements - Banks

Municipal bonds -

Other

Municipal Entities

Securities - National government

Listed corporate bonds

Deposits — Bank

Deposits - Public Investment Commissioners

Deposits ~ Corporation for Public Deposits

Bankers' acceptance certificates

Negotiable certificates of deposit- Banks

Guaranteed endowment policies {sinking)

Repurchase agreements — Banks

Municipal bonds

140



QOther .

COMMENT ON BORROWING AND INVESTMENTS:
The Municipality Hias a recurring and short term investment with ABSA

PUBLIC-PRIVATE PARTNERSHIPS

Not appiicable

| SUPPLY CHAIN MANAGEMENT

The financial statements for the 2023/24 financial year present an irregular expenditure of R 122 825 213 as opening balance
and during the year irregufar expenditure amounting to R22 584 093 was incurred. This leaves the municipality with overall
irregular expenditure of R 145 409 306 that emanated from procurement of goods and services without fully following the
supply chain management processes

The municipality has started with the implemenifation of central supplierdatabase that has been rolled out by National
Treasury with the intention of maintaining a database of organisations, institutions and individuals who can provide goods
and services to government institutions. This database serves as the single source of key supplier information for organs of
state and it provides consolidated, accurate, up-to date, complete and verified supplier information to procuring organs of
state.

The Municipality has-an SCM policy in place to minimize fraud and corruption. There are SCM committees in place that are
reviewable as and when required to ensure value for money in awarding of tenders. For the year under review, 13 tenders
were awarded.

¢ The council has adopted an SCM policy in terms of SCM regulation 3.

e The SCMunit consists of three full-time staff; three positions (Manager, Accountant SCM, and Procurement officer.

»  Areport on the implementation of the SCM policy is presented to the Mayor every quarter.

¢ Needs assessments are undertaken for each acquisition and preferential policy objectives identified.

o Threshold values in the SCM policy are aligned with values stipulated in regulation 12.

e Municipal bid documents comply with MFMA circular 25.

¢ Records of tenders and all other bids received and awards made.

» Al bid committees were established and appointed by the Accounting officer.

» Note:: MFMA $110-119; SCM Regulations: 2005; and relevant MFMA circulars set out required processes and
guidance manuals to help ensure that SCM arrangements provide appropriate goods and services, offer the best
value for money, and minimize the opportuniities for fraud and corruption.

o 28 Tenders were advertised during 23/24

o Al tenders were advertised in the newspaper and on the municipal website
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14 Tenders were evaluated, adjudicated, and awarded during 23/24
43 formal guotations were awarded(R30000.00 up to R300000.00)
94 Procurement below R30000.00

132 BEE beneficiation awarded for the financial year 2023/2024

GRAP is the acrénym for ‘Generally Recognized Accounting Practice and it provides ihe rules and principles by which
municipalities areé required to abide by in preparing the financial statements. Successful GRAP compliance and
implementation will ensure that municipal accounts are transparent, comparable and more informative fo the users of the
financial statement. Musina Local Municipality annual financial statements for the year 2023/24 were presented in line with
(GRAP requirements.
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Report of the auditor-general to Limpopo Provincial Legislature and
Council on Musina Local Municipality

Report on the audit of the financial statements

Opinion

1. I have audited the financial statements of the Musina Local Municipality set out on pages xx to
xx, which comprise the statement of financia! position as at 30 June 2024, statement of
financial performance, siatement of changes in net assets, and cash flow statement and
statement of comparisan of budget information with actual information for the year then ended,
as well as notes to the financial statements, including a summary of significant accounting
policies/ material accounting policy information.

2. In my opinion, the financial statements present fairly, in all material respects, the financial
position of the Musina Local Municipality as at 30 June 2024 and its financial performance and
cash flows for the year then ended in accordance with the Standards of Generally Recognised
Accounting Practice (Standards of GRAP) and the requirements of the Municipal Finance
Management Act 56 of 2003 (MFMA), and the Division of Revenue Act 5 of 2023 (DoRA).

Basis for opinian

3. ! conducted my audit in accordance with the International Standards on Auditing (ISAs). My
responsibilities under those standards are further described in the responsibilities of the
auditor-general for the audit of the finangcial statements section of my report.

4, 1am independent of the municipality in accordance with the International Ethics Standards
Board for Accountants' Intemnational code of ethics for professional accountants (including
Intemational Independence Standards) (IESBA code) as well as other ethical requirements that
are relevant to my auditin South Africa. | have fulfilled my other ethical responsibilities in
accordance with these requirements and the IESBA code.

5. | believe that the audit evidence | have obtained is sufficient and approptiate to provide a basis
for my opinion.

Emphasis of matters

6. | draw attention to the matters below. My opinion is not madified in respect of these matters.
Restatement of corresponding figures

7. Asdisc[osed in note 38 to the financial statements, the corresponding figures for 30 June
2023 were restated as a resulf of an error in the financial statements of the municipality as at,
and for the year ended 30 June 2024.
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Impairment of receivables

8. Asdisclosed in notes 3.1, 3.2 and 4.1 to the annual financial statements, impairment of
receivables to the amount of R22 443 231 for exchange transactions and R43 190 519 for
nan-exchange transactions was made due to the low recovery of debtors.

Other matter
9. |draw attention to'the matter below. My opinion is not modified in respect of this matter.

Unaudited supplementary schedules

10. The supplementary information set out on pages XX to XX does not form part of the financial
statements and is presented as additional information. [ have not audited these schedules and,
accordingly, | do not express an opinion on them:.

Responsibilities of the accounting officer for the financial statements

11. The accounting officer is responsible for the preparation and fair presentation of the financial
statements in accordance with the Standards of GRAP, the MFMA and DoRA; and for such
internal conirol as the accounting officer determines is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error.

12. In preparing the financial statements, the accounting officer is responsible for assessing the
municipality's ability to continue as a.going concem; disclosing, as applicable, matters relating
to going concern; and using the going concern basis of accounting unless the appropriate
governance structure either intends to liquidate the municipality or to cease operations, or has
no realistic alternative but {o do so.

Responsibilities of the auditor-general for thé ‘audit of the financial statements

13. My objectives are to-obtain reasonable assurance about whether the financial statements asa
whole are free from material misstatement, whether due to fraud or error; and to issue an
auditor's report that includes my opinion. Reasonable assurance is a high level of assurance
but is not a guarantee that an audit conducted in accordance with the ISAs will always defect a
material misstatement when it exists. Misstatements can-arise from fraud or error and are
considered material if, individually or in aggregate, they could reasonably be expected to
influence thell economic decisions of users taken on the basis of these financial statements.

14. A further description of my responsibilities for the audit of the financial statements is included in
the annexure:to this auditor's report. This description, which is located at page 10 to 11 of the
annexure to the auditor's report, forms part of our auditor's report.

Report on the audit of the annual perfarmance report

15.In accordance with the Public Aldit Act 25 of 2004 (PAA) and the general notice issued in
terms thereof, | must audit and report on the usefulness and reliability of the reported

2
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performance against predetermined objectives for the selected development priorities presented in the
annual performance report. The accounting officer is responsible for the preparation of the annual

performance report.

16. | selected the following development priorities presented in the annual performance rgport for
the yearended 30 June 2024 for auditing. | selected development priorities that measure the
municipality’s perfarmance on its primary mandated functions and that are of significant
national, community or public interest.

Development priority Page Strategic objective
numbers

KPA 1: Basic Service Delivery and [XX] [Toinitiate and improve the quantity and

Infrastructure Development quality of municipal infrastructure
services

KPA 4: Municipal Finance [XX] [Toenhance compliance with legislation

Management and Viability and improve financial viability
{department: finance)

KPA 5: Local Economic Planning [KX] [Tocreate a conducive environment for
sustainable economic growth

17. | evaluated the reported performance information for the selected development priorities
against the criteria developed from the performance management and reporting framework, as
defined in the general notice. When an annual performance report is prepared using these
criteria, it provides useful and reliable information and insights to users on the municipality's
planning and delivery on its mandate and objectives.

18. | performed procedures to test whether:

» theindicators used for planning and reporting on performance can be linked directly to the
munigipality's mandate and the achievement of its planned objectives

+ all the indicators relevant for measuring the municipality's performance against its primary
mandated and prioritised functions and plarined objectives are inciuded

< the indicators are well defined to ensure that they are easy to understand and can be
applied consistently, as well as verifigble so that | can confirm the methods and processes
to be used for measuring achievements

« the targets can be linked directly to the achievement of the indicators and are specific,
time bound and measurable to ensure that it is easy to understand what should be
delivered and by when, the required level of performance as well as how performance will
be evaluated |

» theindicators and fargets reporied on in the annual performance report are the same as
those commiitted to in the approved initial or revised planning documents

- the reported performance information is presented in the annual performance report in the
prescribed manner.
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+ there is adequate supporting evidence for the achievements reported and for the
measures taken to improve performance.

18. | performed the procedures for the purpose of reporting material findings only; and not to
express-an assurance opinion-orconciusion.

20. 1did not identify any material findings on the reported performance information for the selected

development priorities.

Other matters
21. | draw attention to the matters below.

Achievement of planned largets

22. The annual performance report includes information on reported achievements against planned
targets and provides measures taken to improve performance.

23. The table that follows provides information on the achievement of planned targets and list the
key service delivery indicators that were not achieved as reported in the annual performance
report. The measures taken to improve performance are included in the annual performance
report on pages 6 to 9.

Basic service delivery and infrastructure development

Targets achieved: 76.92%
Buidget spent: 88%>»

Key [service delivery] indicatar not achiaved Planned target : | Reported achievement
To Construct 1 community ha]l at Mabvete by 30th June} 1 0
2024
To construct 1 muiti-:pug-'pqse cenire constructed 7 1 rr 0 ,
Shakadza Village by 30th June 2024 ‘
To'pave 2.7im of foad at Nancefield phase & and 12 by ' ' i
3D June 2024 2.7km Ofan

Report on compliance with Ieéiélation

24. In accordance with the PAA and ihe general notice issued in terms thereof, | must audit and
report on compliance with applicable legisiation relating to financial matters, financial
management and other related matters. The accounting officer is responsible forthe
municipality's compliance with Iegislation.

25. | performed procedures to test compliance with selected requirements in key legislation in
accordance with the findings engagement methodology of the Auditor-General of South Africa
(AGSA). This engageiment is not an assurance ergagement. Accordingly, l'do not express an
assurance opinion or conclusion.

4
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26. Through an established AGSA process, | selected requirements in key legislation for
compliance festing that are relevant to the financial and performance management of the
municipality, clear to allow consistent measurement and evaluation, while also sufficiently
detzited and readily available to report in an understandable manner, The selected legislative
requirements are included in the annexure to this auditor's report.

27. The material findings on compliance with the selected legislative requirements, presented per
compliance theme, are as follows:

Annual financial statements, performance reporis and annual reports

28. The financial statements submiifted for auditing were not fully prepared in all material respects
in accordance with the requirements of section 122(1) of the MFMA.

Material misstatements of liabilities, revenue and disclosure items identified by the auditors in the
submitted financial statement were subsequently corrected, resulting in the financial statements
receiving an unqualified audit opinion.

Human resource management

29. Appropriate systems and procedures to monitor, measure and evaluate performance of staff
were not developed and adopted, as required by section 67(1)(d) of the Municipal Systems Act
32 of 2000 and regulation 31 of municipal staff regulations.

Expenditure management

30. Money owed by the municipality was not always paid within 30 days/ an agreed period, as
required by section 65(2)(e) of the MEMA.

31. Reasonable steps were not taken to prevent imegular expenditure amounting to R22 584 092
as disclosed in note 39.3 to the annual financial statements, as required by section 62(1)(d) of
the MFMA.

Consequence management

32. Unauthorised expenditure incurred by the municipality was not investigated to determine if any
person is liable for the expenditure, as required by section 32(2)(a) of the MFMA.

33. Irregularexpenditure incurred by the municipality were notinvestigated to determine if any
person is liable for the expenditure, as required by section 32(2)(b) of the MFMA.

34. Fruitless and wasteful expenditure incurred by the municipality was not investigated to
determine if any person is liable for the expenditure, as required by section 32(2}(b) of the
MFMA.

Other information in the annual report

35. The accounting officer is responsible for the other information included in the annual report
which includes the audit committee's report. The other information referred to does not include

5
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the financial statements, the auditor's report and those selected development priorifies presented in
the annual performance report that have been specifically reported on in this auditor's report.

36.

37.

38.

My opinion on the financial statements, the report on the audit of the annual periormance
report and the report on compliance with legislation do not cover the other information included
in the annual report and 1 do not express an audit opinion or any form of assurance conclusion
onit.

My responsibility is to read this other information and, in doing so, consider whether it is
materially inconsistent with the financial statemenits and the selected development priorities
presentéd in the annual performance report or my knowledge obtained in the audit, or
otherwise appears to be materially misstated.

1 did not receive the other information prior to the date of this auditor's report. Whenl do
receive and read this information, if | conclude that there is a material misstatement therein, |
am required to communicate the matter to those charged with governance and request that the
other information be corrected. If the other information is not corrected, | may have to retract
this auditor's report and re-issue an amended report as appropriate. However, if it is corrected
this will not be necessary.

Internal control deficiencies

39.

40.

41.

| considered internal control relevant to my audit of the financial statements, annual
performance report and compliance with applicable legislation; however, my objective was not
fo express any form of assurance on it.

The matters reported below are limited to the significant internal control deficiencies that
resulted in the basis for the opinion and the material findings on the annual performance
report and the material finding on compliance with legislation included in this report.

Although management reviewed the annualfinancial statements prior to their submission for
audit,;the internal control environment is not operating effectively as a number of
misstatements were still identified.
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42. There was no adequate review and monitoring of compliance with applicable
laws and regulations.

. Management did not monitor controls to ensure that supporting documents requested
for terders awarded and active contracts are stibimitted 16 the auditors o withir the

agreed upon 3.

4

Polokwane

30 November:
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Audit and Performance Audit Committee Report to the Council
of Musina Local municipality for the financial year ended 30
June 2024

Audit commit{ee members

The Audit and Periormance Audit committee has met four fimes during the financial year under review. The
senior managers of the municipality are the permanent invitees to the Audit and Performance Audit committee
meetings.

The internal audit unit has-unrestricted access to bring any matter within its scope and responsibility to the
attention of the commiftee.

The members of the audit committee are all independent of the Municipality and are listed hereunder:

Name of the Member 28/08/2023 | 23/09/2023 | 23/03/2024 | i28/11/2024
Adv. EN Lambani Appointed 30
August 2024 (chairperson} v | v v v

Mr FN Ndou
Appointed 30 August 2024 v v v v
{member)

Mr NJ Margbane
Appointed 30 August 2024 v v v /7
(member)
Ms FJ Mudau
Appoirited 30 August 2024 v v v v
{member)

LEGEND
v Attended
X Did not attend

Audit Committee responsibility

The audit and performance committee reports that it has complied with its responsibilities arising from section
166 of Municipal Finance Management:Act, 2003; (Act 56 of 2003), section 79 of Murlicipal Structures Act
117, 1998 (Act 117 of 1998) and paragraph 14 (2)(a) of the Local Govemment: Municipal Planning and
Performance Management Regulations, 2001 and the King IV Report on the Best Practices on Comporate
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Govemance for South Africa. The audit and performance committee also reports that it has adopted
appropriate formal terms of reference as its audit and performance committee charter, and regutated its
affairs in compliance with this charter and has discharged all its responsibilities as contained therein.

The effectiveness of internal control

The systems of internal controls applied by the Municipality over financial management are effective, efficient
and transparent. In line with the MFMA and the King |V Report on Corporate Govemance requirements,
Internal Audit provided the audit committee and management with assurance that the intemal controls of the
Municipality have been fairly designed, are efficient and effective.

This was as a result of adequate intemal control processes, as well as the implementation of identified
corrective actions and suggested enhancements to the controls and processes.

From the Audit Report of the Auditor-General South Africa on the annual financial statements of the
municipality, it was noted that the Municipality obtained an unqualified audit opinion for the year under review
which is an improvement from the previous financial year.

The Audit and Performance Audit committee would like to encourage the municipality Council and
management to improve this outcome. We further recommend that management implement an action plan
to address all the findings raised by the Auditor General in order to strengthen the efficiency and effectiveness
of the systems:of intemal controls over financial reporting, parformance reporting and compliance with laws
and regulations.

Evaluation of Annual Financial Statements

The Audit and Performance Audit committee has:

o Reviewed and discussed the audited annual financial statements to be included in the annual report,
with the Auditor-General and the Municipality management;

. Reviewed the Municipality compliance with legal and regulatory provisions;

o Reviewed the Auditor General's management report and audit report

. Reviewed significant adjustments resulting from the audit.

Internal audit

The Audit and Performance Audit committee noted that the intemnal audit function is nof operating effectively due
to capaeity constraint and recommend that this management address the matter.

Internal audit performed the audit of internal controls of the Municipality and through the information provided.
The Audit and Performance Audit committee is satisfied with the effectiveness of the internal controls during the
financial year. The committee has noted that there is adequate monitoring, aversight and implementation by
management in managing internal controls.

Risk management

The Audit and Performance Audit committee is satisfied with the performance of risk management during the
year under review.
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The committee recommends that management ensure there is improved co-ordination between risk
management and strategic planning functions, so that resources can be allocated in an optimal manner to
address the top risks.

Pre-determined objectives

The Audit and; Performance Audit commitiee is satisfied that preparation and reporting on pre-determined
objectives of fhe Municipality has improved from the previous reporting period and recommended that
continuous traifing should be provided fo the Performance Management System office.

Evaluation of the effectiveness of finance function

The Audit and:Performance Audit committee considered and reviewed the performance of the Chief Finance
officer and finance function and is satisfied that the resources and expertise of the finance function are adequate
and appropriate.

Auditor-General of Sotith Africa

The Audit and Performance Audit committee in consultation with management, agreed to the terms of the
engagement. The audit fee for the external audit has been considered and approved taking into consideration
such factors as the timing of the audit, the extent of the work required and the scope.

The committee concur with and accept.the Auditor-General of South Africa's report on the annual financial
statements and are of the opinion that the audited annual financial statements should be accepted and read
together with the report of the Auditor-General of South Africa:

The auditors remained independent throughout the financial year.

Appreciation

The Audit and Performance Audit'committee would Jike to thank Municipality Cotncil, Maniagement and
the staff for their continued commitment to improve &ffective control environment and good governance
of Municipality.

Our appreciation is also extended to the team from the Auditor General South Africa for the value that
they continue to add to the Municipality.

Adv. EN Lambani
Chairperson
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AUDIT ACTION PLAN 2023/2024

AUDIT OUTCOME - UNQUALIFIED

RESOLVED -0
NO. | LINEITEM | FINDING NO OF RESPONSIBLE | DUEDATE | DUE DATE | IMPLEMENTATION
REPEATED | PERSON DEV IMP STATUS
YEARS
1 Expenditure | Suppliers owed for more 3 Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
Management | than 30 days Murulana,
Margaret
Mudzanani
2 Expenditure | Suppliers not paid within 3 Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
Management | 30 days Murulana,
Margaret
Mudzanani
3 Consequen | Comaf 1 Thovhedzo 31-Jan-2025 | 30-Jun-2025 | In Progress
ce 31 = UIFW- Prior year Tshiwanammbi,
Management | UIFW was not Pandelani Mudau,
investigated Katekani Sinclair,
Makhumo Mothoa
4 Rev from - Revenue i Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
exch from Exchange Murulana,
transactions: | Transacfion-Differences Pontsho Makgato
Other between the disclosed
income balance as per the
AFS and auditors’
recalculated balance as
per GL
5 Property, COMAF 1 Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
plant and 16 - PPE Impairment Murulana,
equipment- | Assessment Pontsho Makgato
6 Other COMAF 4 High Vacancy 1 Pandelani Mudau, | 31-Jan-2025 | 30-Jun-2025 | In Progress
rate within the SCM Rika Le Roux,
division Phalakatshela
Peta
7 Rev from Indigent register includes 1 Mudzunga 31-dan-2025 | 30-Jun-2025 | In Progress
exch individuals where the ID Murulana, Dalsie
transactions: | number could not be Tshiketa
Other found on the NPR
income database.
8 Rev from COMAF 3 -Misstatement 1 Mudzunga 31-Jan-2025 In Progress
non-exch of Traffic fines Murulana,
fransactions: Pontsho Makgato
Fines
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9 Rev from COMAF 30 Transfers Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
non-exch and Subsidies incormrectly Murulana,
fransactions: | presented in the AFS Pontsho Makgato
Transfer -
revenue i _
10 | Property, CONAF | Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
plant and 22 Fair presentation of Murulana,
equipment | note 9 PPE to the Pontsho Makgato
finaricial
statementsContrary
to the above, during our
audit we noted that the
municipality despite
having
disposed fransport
assets with a cost of R2
191 153 and
accumulated
depreciation and
impairment losses of R2
191 153, did not disclose
a
reconciliation of the
carrying amount in note:9
to the financial
statements Fair
presentation of financial
statements. L J :
11 COMAF Pandelani Mudau, | 31-Jan-2025 | 30-Jun-2025 | In Progress
12 Appointments Rika Le Roux,
Phalakatshela
T Peta i A
12 -COMAF 17 - Pandelani Mudau, | 31-Jan-2025 | 30-Jun-2025 | In Progress
QVERTIME Rika Le Roux,
Phalakatshela
Peta ,
13 | Other COMAF 6.2 - Financial Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
instruments: Non- Murulana,
disclosure of categories Pontsho. Makgato
of financial instruments in
the
disclosures in terms of
GRAP104,106. 2
14 | Other COMAF:08 Bank Mudzunga 31-Jan:2025 | 30-Jun-2025 | In Progress
reconciliation; Murulana,
Margaret
Mudzanani
15 | Reported 1. COMAF Thovhedzo 31-Jan-2025 { 30-Jun-2025 | In Progress
information | 11 - AoPQ CMRPD Tshiwanammbi,
not useful Nkele N!kadime'ng
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16 Reported COMAF Thovhedzo 31-Jan-2025 | 30-Jun-2025 | In Progress
information | 11 AoPO - CORI Tshiwanammbi,
not reliable Nkele Nkadimeng
17 | Other Comaf Katekani Sinclair, | 31-Jan-2025 | 30-Jun-2025 | In Progress
18.1.- Commitmients - Mudzunga
Approved projects but Murulana,
not contracted for were Pontsho Makgato
not included
in the commitment
register
18 Comaf 18.2 - Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
Commitment register Murulana,
included a supplier with a Pontsho Makgato
negalive balance ‘
19 | Revfrom COMAF - 09 Consumer Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
exch Deposit misstatements Murulana, Dalsie
transactions: Tshikota
Other
income
20 | Other COMAF - 29 Risk Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
Management note Murulana,
included GRAP 108 Pontsho Makgato
statutory receivables and
payables
21 | Other COMAF Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
24 - Prior Period Error Murulana, Dalsie
Tshikota, Pontsho
Makgato
22 | Employee- | COMAF 32 - Subsequent Thovhedzo 31-Jan-2025 | 30-Jun-2025 | In Progress
related costs | event not Tshiwanammbi,
disclosed: Pandelani Mudau
23 | Gther COMAF 25 - Segment Mudzunga 31-Jan-2025 | 27-Jun-2025 | In Progress
Reporting Presentation Murulana,
Pentsho Makgato
24 | Other COMAF 27 — Fair Mudzuhga 31-Jan-2025 | 30-Jun-2025 | In Progress
investments | presentation of note 7 to Murulana,
the AFS Pontsho Makgato
25 | Trade and COMAF6.1 Trade and Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
other other payables not Murulana,
payables correctly presented in the Pontsho Makgato
from notes to the AFS
exchange
transactions
26 | Tradeand Trade Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
other and other-payables from Murulana, Dalsie
payables exchange transactions Tshikota, Pontsho
from Sales of stands and Makgato
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exchange Retentions-
transactions | Differences noted
27 | Trade and Trade Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
other and other payable not Murulana,
payables comectly presented in the Pontsho Makgato
from note;
exchange
transactions |
28 | Trade and 1. *Comaf Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
other 14 - Trade and other Murulana,
payables payable - Pontsho Makgato
from Understatement
exchange
transactions
29 Invalid COMAF | Mary Siziba, 31-Jan-2025 | 30-Jun-2025 | In Progress
deviations 13 - 8CM Deviations Mudzunga
from official Murulana
procurement
process -
SCMreg. 32 ,
30 | Unacceptabl | COMAF . Mary Siziba, 31-Jan-2025 | 30-Jun-2025 | In Progress
e tender 19-Competitive Bidding- Mudzunga
Supplierin service of the | Murulana
state
3t Unacceptabl | Limitation Mary Siziba, 31-Jan-2025 | 30-Jun-2025 | In Progress
e tender of scope contracts Mudzunga
Murulana
32 | Declarations | COMAF 28-Quotations- ‘Mary Siziba, 31-Jan-2025 |“30-dun-2025 | In Progress
of inferest MBD 4 declaration of Mudzunga
not interest is submitted after Murulana
submitted by | the closing date
suppliers | _
33 | Missingor | COMAF 19-The award is’ ‘Mary Siziba, 28-Feh-2025 | 30-Jun-2025 | In Progress
incomplete not disclosed in Mudzunga
information | the notes to the annual Murulana
financial statements.
34 | Missing or Limitation Mary Siziba, 31-Jan-2025 | 30-Jun-2025 | In Progress
incomplete | of scope Bids Mudzunga
information Murulana
35 | Missing or COMAF 33 —Contract Mary Siziba, 31-Jan-2025 | 20-Mar-2025 | in Progress
incomplete | Management Mudzunga
information Murulana

1. Procurement and
confract

management — No
monthly monitoring report
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for contracts/ SLA/
Agreements
36 COMAF 33 - Mary Siziba, 31-Jan-2025 | 30-Jun-2025 | In Progress
Procurement and Mudzunga
confract management — Murulana
expenditure incurred is
not
substantiated by the work
performed
37 COMAF Procurement Mary Siziba, 31-Jan-2025 | 30-Jun-2025 | In Progress
and contract Mudzunga
management —Contract Murulana
was amended after
expiry date
38 Other COMAF 07 Receivables Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
Murulana, Dalsie
Tshikota
Receivables from
non-exchange
transactions — Property
rates
39 | Revfrom Misstatement on Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
exch Electricity and Waste. Murulana, Dalsie
transactions: Tshikota
Other
income
40 | Revfrom Misstatement on Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
exch Electricity and Waste. Murulana, Dalsie
transactions: Tshikota
Other
income
41 Rev from COMAF Mudzunga 31-Jan-2025 |30-Jun-2025 | In Progress
non-exch 20 Impairment Murulaha, Dalsie
transactions: Tshikota, Pontsho
Other Makgaio
42 | Cther COMAF 21 Indigents Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
exceptions 1.  Indigent Murulana, Dalsie
register includes Tshikota
individuals who are
deceased,
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43 | Other Indigent register includes Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
individuals who are Murulana, Dalsie
younger than 16 years Tshikota
old
44 Indi§jent register Mudzunga 31-Jan-2025 | 30-Jun-2025 { In Progress
includes individuals in the Murulana, Dalsie
employment of Tshikota
government department
or organization. . ]
45 | Other Indigent register Mudzunga 31-Jan-2025 | 30-Jun-2025 | In Progress
includes individuals that Murulana, Dalsie
their Spouses are in the Tshikota
employment of one or
another
government depariment
or organization
46 | Other Indigent register Mudzunga 31-Jan-2025 | 30-Jun-2025 | in Progress
includes individuals that Murulana, Dalsie
has an interast in Tshikota
suppliers of government
and/or
municipalities ‘
a7 Other Indigent register includes Mudzunga 31-Jan-2025 | 30-Jun-2025 | in Progress
individuals Spotses of “Murulana, Dalsie

Individuals that has an
interest in suppliers of
govemnment and/or
municipalities.

Tshikota

159



MUSINA

LOCAL MUNICIPALITY

160



UsINA

-y

COUNCIL MEETINGS AND ITS COMMITTEE’S

14. 31 July 2023 Council Chambers Musina Special Meeting
15. 30 August 20:23 Council Chambers Musina Ordinary Meeting
16. 11 September 2023 Council Chambers Musina Special Meeting
17. 09 October 2023 7 Council Chambers Musina Special Meeling
18. 30 October 2023 Council Chambers Musina "Special Meeéting
19. 29 November 2023 Council Chambers  Musina Ordinary Meeting
20. 24 January 2024 1 Council Chambers Musina Ordinary Meeting
21. 06 February 2024 Council Chambers Musina - Urgent Special Meeting
22. 28 February 2024 Team View Musina ‘Urgent Special Meeting
23. 27 March 2024 Council Chambers Musina Ordinary Meeting
24. 23 April 2024 Council Chambers Musina Special Meeting
25. 30 May 2024 Council Chambers Masina Ordinary Meeting
26. 28 June 2024 Team View . Musina Special Meeting

EXECUTIVE COMMITTEE

. 28 July 2023 Viriual Zoom Musina Special Meeting
16. 18 August 2023 Virtual Zoom Musina Ordinary Meeting
17. 07 September 2023 | Vitrual Zoom Musina Special Meeting
18. 09 Qciober 2023 Virtual Zoom T Musina Special Méeting
19. 30 October 2023 Vitrual Zoom Musina Special Meeting
20. 21 November 2023 Virtual Zoom Musjna Ordinary Meeting
21. 15 January 2024 Council Chambers Musina Ordinary Meéting
22. 23 January 2024 Team View Musina Urgent Special
23. 05 February 2024 Team View Musina Urgent Special
24. 27 February 2024 Team View Musina Urgent Speciai
25. 20 March 2024 Council Chambers Musina Or’dinary Meeting
26. 19 April 2024 Team View Musina Special Meeting
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27. 20 May 2024 Council Chambers Musina Ordinary Meeting
28. 28 June 2024 Team View Musina Special Meeting

FINANCE PORTFOLIC COMMITTEE
8. 04 August 2023 Virtual Zoom Musina Ordinary Meeting
a 03 Novembeﬁ 2023 Virtual Zoom Musina Ordinary Meeting
10. 12 January 2024 Virtual Mesting Musina Ordinary Meeting
11. 27 February 2024 Virtual Meeting Musina Urgent Special
12. 19 March 2024 Team View Musina Ordinary Meeting
13. 14 May 2024 Council Chambers Musina Ordinary Meeting
14. 25 June 2024 Team View Musina Special Meeting

COMMUNITY SERVICES PORTFOLIO COMMITTEE

7. 11 September 2023 Traffic Cenire Musina Crdinary Meeting
8. 11 January 2024 Traffic Centre Musina Crdinary Meeting
9. 02 February 2024 Traffic Centre Musina Urgent Special
10. 12 ,March 2024 Trafic Centre Musina Ordinary Meeting
11. 05 April 2024 Traffic Centre Musina Special Meeting
12. 17 May 2024 Traffic Centre Musina Ordinary Meeting

CORPORATE SERVICE PORTFOLIO COMMITTEE

. 20 July 2023

Musina

Virtual Zoom Special Meetin ]
12. 08 August 2023 Council Chambers Musina Ordinary Meeting
13. 06 September 2023 Virtual Zoom Musina Urgent Special
14. 06 October 2023 Virtual Zoom Musina Special Meeting
15. 24 October 2023 Virtual Zoom Musina Ordinary Meeting
16. 20 November 2023 Virtual Meeting Musina Special Meeting
17. 08 January 2024 Council Chambers Musina Ordinary Meeting
18. 23 January 2024 Team View Musina Urgent Special Meeting
19. 13 March 2024 Team View Musina Ordinary Meeting
20. 13 May 2024 Council Chambers Musina Ordinary Meeting




EDP / TECH SERVICE PORTFOLIO COMMITTEE

5. 04 August 2023 Council Chambers ‘Musina Ordinary Meeting
6. 13 Novembeé 2023 Council Chambers Musina Ordinary Meeting
7. 19 April 2024'j | Coungcil Chambers Musina Special Meeling

8. 09 May 2024, Council Chambers Musina Ordinary Meeting

Corporate Services Portfolio Committee

Addressing-rélevant issues and reporis

Technical Services Portfolio Committee

Addressing relevant issues and reports

Finance Portfolio Commitice

Addressing relevant issues and reports

Community Services Porifolic Commitiee

Addressing relevant issues and reports

Economic Development Planning Services

Committee

7Addrréssing relevant issues and reports

Local labourforum

Address all employer and employee related matters

Municipal public accounts committee

Oversight committee addressing AG report, financial reporting
investigating items delegated by council

Executive Committee’

Give political direction to executive management and report to council

Local geographical names change(LGNC):

Deal;s with chefnging of street names within the municipal area
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Municipal Manager TN Tshiwanammbi Male
General Manager: Corporate Services PM Mudau Male
Chief Financial Officer T Nephawe Male
General Manager. Community Services PN Demana Female
General Manéger: Development Planning M Mothoa Female
General Manager: Technical Services KY Sinclair Female
Senior Manager: Corporate Services PS Peta Male
Senior Manager: Senior Manager Finance L Murulana Male
Senior Manager; Maycr Support M Sithole Male
Manager: Budget T Mokene Male
Manager: Asset Management A Tshinavhe Male
Manager; Supply Chain Management M Siziba Female
Acting Manager. Expenditure M Mudzanani Female
Manager: Revenue D Tshikota Female
Manager: Human Resources R Le Roux Female
Acting Manager: ICT L Makeena Female
Manager: Legal Services and Secretariat T Rammbuda Male
Manager: Waste Management R Kutama Female
Manager : Electrical Services C Mathema Male
Manager: Civil and Roads M Mthombeni Male
Manager: Licensing C Jombe Male
Manager: Traffic D Hlongwane Male
Manager: Traffic AE Mutele Male
Acting Manager: LED | Dzebu Male
Manager: IDP T Ncube Male
Manager: Deve!opmeht and Town Planning M Mphephu Vale
Manager: Internal Audit J Siaga Male
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Air pollution | Yes N/A
Building regulations Yes /A
Child-care fadilies Yes N/A
Electricity and gas reficulation Yes N/A
Fire-fighting services Yes /A
Local tourism 1 Yes N/A
Municipal airports No N/A
Municipal planning Yes N/A
Municipal health services. | Yes /A
Municipal public fransport Yes '
Municipal public works only in respect of the needs of municipalities in | Yes

the discharge of their responsibilites to administer functions

specifically assigned to them under this Constitution or-any other

Pontoons, ferries, jetties, piers and harbours, excluding the regulation | Yes

of international and national shipping and related matters

Storm water management systems in bu1|t-up areas. Yes

Trading regulations Yes

Water and sanitation services limited to potable water supply systems | No Vhembe  District
and domestic waste water and sewage disposal systems Municipality
Beaches and amusement facilities No

Billboards and the display:of advertisements in public places Yes

Cemeteries, funeral parlours and crematoria Yes

Cleansing Yes

Control of public nuisances Yes

Control of undertakings that sell quuorto the public Yes

Facilities for the accommodation, care and burial of animals Yes

Fencing and fences Yes

Licensing of dogs No

Licensing and control of undertakings that sell food to the public Yes

Local amenities =~ Yes

Local sport faciliies Yes

Markets : Yes

Municipal abattoirs Yes

Municipal parks and recreation | A , | Yes

Municipal roads = {15 T Fyes™ o

Noise pollution Yes

Pounds Yes
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Public places Yes
Refuse removal, refuse dumps, and solid waste disposal Yes
Street trading Yes
Street lighting Yes
Traffic and parking Yes
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Ward No
0t

Yes

03

120

03

Clirr M

Munzhelele

Ward

Committees:

RAPHALALANI | SECRETARY/

MICHAEL INFRASTRUGTU
RE & LED

SITHAGU WOMEN &

STANLEY UNEMPLOYME
NT

RANKO | HEALTH &

LUTENDO SOCIAL
DEVELOPMENT

MAPHERHA | DISABILTY

MASHUDU

KWNDA "EDUGATION &

TSHIMANGADZO | COMMUNICATI
oN

SIHLANGU ROADS &

SAMSON TRANSPORT

MUNZHELELE | HOUSING &

JANE DISASTER

NETSHITATE | SPORTS, ARTS,

FHULUFHELO | & CULTURE

NEMAPAKONI || WATER,

BEAUTY SANITATION, &
ELECTRICITY

Ward
committee
meetings

16/08/2023
22110/2023
13/05/2024
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Ward No
02

Yes

03

120

03

19/08/2023

MBEDZI TIMOTI | SAFETY &
SECURITY

Clir: D Mokobi

WARD

CORDINATOR:

A. Lebepe

Ward

Committees:

MULEYA MPHO | HOUSING &
DISASTER

MPHALO WOMEN &

MAPULA UNEMPLOYME
NT

KAMANGA HEALTH &

SARAH SOIAL
DEVELOPMENT

MBEWE DISABILITY

YUNSEN

MATSEBEDI EDUGATION &

ROBERT COMMUNICATI

(BROMBEEK) ON

MORAPA KOSIE | TRANSPORT &
ROADS

MONYAI MASILO | SPORT, ARTS &
CULTURE

MASINDI SOPHY | WATER,
SANITATION, &
ELECTRICITY

15/10/2023

05/05/2024
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03

MANENZHE!FLIP | SAFETY &
(MOPANI) | SECURITY
DUBE GLORIA | INFRASTRUCTU
(MAROOI) RE.& LED

Clir: C.

Nematshavhawe

Coordinator A

Lebepe

Ward

Committees:

MANGANY! EDUCATION &

BASANI MARIA | COMMUNICATI
ON

KWINDA HILDA | INFRASTRUCTU
RE & LED

MALUNGANE HEALTH &

GLEN SOCIAL
DEVELOPMENT

SEPENG “DISABILITY

LAZARUS

LIGAVHA UNEMPLOYME

MERCY NT & WOMEN

JOMBE SELLO | WATER,

KGAUGELQ SANITATION, &
ELECTRICITY

SITHOLE SPORTS,ARTS

MOSEBUDI & CULTURE

16/08/2023
19/10/2023
09/05/2024
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KAMANGA SAFETY &
JAIROS SECURITY
TLOU JOHANNA | ROADS &
TRANSPORT
MAPHANGA SECRETARY/
SIMON HOUSING &
DISASTER

Ward No
04

ClIr; E Nkhata

Coordinator: A.
Lebepe

Yes

03

120

03

Ward

Commitiees:

MUNUNGUFHAL | EDUCATION &

A [SAAC COMMUNICATI
ON

MKHABELE LED &

PETER INFRASTRUCTU
RE

SEBOLA ANNA HEALTH &

MAMPHE SOCIAL
DEVELOPMENT
DISABILITY

SIMANGO UNEMPLOYME

PHOPHI NT & WOMEN

MBEWE PRINCE | SPORTS,ARTS
& CULTURE

MULAUDZI GIFT ' | SAFETY &
SECURITY

15/08/2023
1211072023
16/05/2024
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MAWA MARIA | ROADS &
SEWELA TRANSPORT
MULAUDZI | WATER,
USMAN SANITATION, &
ELECTRICITY
KGALAMAD| | SECRETARY,
GRACE HOUSING &
DISASTER
Ward No Clir: E. Maphari ' Yes 03 120 03
05
Ward 12/08/2023
Coordinator: B
Dimo 111012023
= 07/05/2024
Committees:
MAILA SECRETARY/
THANYAN! HOUSING, &
JOHANNES DISASTER
MOKWENA "ROADS &
MPHO TRANSPORT
MARBLE | WATER,
MBEDZI SANITATION, &
ELECTRICITY
KAMWENDO UNEMPLOYME
SANDRA NT & GENDER
CHAUSINJE
MUNZHELELE | SAFETY &
WINNIE SECURITY
MPFUNZENI
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Ward No
06

' KEDIBONE EDUCATION &

ASNATHDIMO | COMMUNICATI
ONS

SEBABI ERICK | SPORTS, ARTS,
& CULTURE

MUDAU HELTH &

THILIVHALI SOCIAL

CHRISTINAH DEVELOPMENT

MOTLOUTSI DISABILITY

GLADYS

TAKALAN]I

NCUBE INFRASTRUCTU

KEDIBONI RE & LED

MERRIES

Clr V.
Manavhela

Ward
Coordinator: D
Dimo

Yes

02

120

03

Ward

Committeas:

MAFELA MOSES | SECRETARY/
WATER,
SANITATION, &
ELECTRICITY

SIZIVHA ROADS AND

TSAKANI TRANSPORT

PHIRI HOUSING &

GERMINAH DISASTER

Ward
committee
meetings

23/08/2023
30/10/2023
14/05/2024
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Ward No
07

MAOKA SUZAN | UNEMPLOYME
NT & GENDER
MAVARI SAFETY &
DAPHNEY SECURITY
MANGANYI | EDUCATION &
LYDIA COMMUNICATI
ONS
MASIANUGA SPORTS, ARTS,
KGOMOTSO & CULTURE
LETTIATSOKA | DISABILITY’
DANIEL CHAUKE | INFRASTRUCTU

Clir; E. Makhado

Ward
Coordinator: A.
Lebepe

RE & LED

Ward

Compmittees:

TSHIFHIWA UNEMPLOYME

TSEISA NT, YOUTH, &
WOMEN

NDOU RACHAEL | HEALTH &
SOCIAL
DEVELOPMENT

CAIPHUS DISABILITY

MASHILA

NDOU ONICA ROADS &
TRANSPORT

Ward
committee
meetings

20/08/2023
29110/2023
18/05/2024
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Ward No
08

MANENZHE | SPORTSARTS
SOLOMON &CULTURE
NDOU ELISH | INFRASTRUCTU
TAKALANI RE & LED
SUNDANI WOMEN &
THOMANI [REEN | UNEMPLOYME
NT
KWINDA SAFETY &
TSHIFHIWA SECURITY
MUNYAI HOUSING &
ROELETTE DISASTER
KWINDA WATER,
SHONISANI SANITATION &
SUZAN ELECTRICITY

Clir; MF Mafela

Ward
Coordinator: D
Dimo

28/08/2023

30/10/2023

Ward committees

MUNYA[ JANE HOUSING AND
DISASTER
NEMASEA EDUCATION &
JOSEPH COMMUNICATI
ONS
MALIGANA SAFETY &
JOSEPH SECURITY

05/05/2024
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09

TAKALANI | ROADS &
MBAVHALELO | TRANSPORT
NDOU JOYGE | INFRASTRUCTU
RE & LED
TSHITSINDE | DISABILITY
KILLION
MUNYAI HEALTH &
HUMBULAN] SOCIAL
CARLOS DEVELOPMENT

MAANO NANCY

Clir: C. Makhani

Ward

Coordinator: P

Mukwevho

Ward

Committees;

MUVHALI INFRASTRUCTU

LIVHUWANI RE &LED

THIBA SAMSON | SAFETY &
SECURITY

TSEIS| SECRETARY,

SHADRACK SPORTS, ARTS
AND CULTURE

MUDAAU EDUCATION &

COLBERT COMMUNICATI
ON

MUFHADI ROADS &

TSHILISANANI | TRANSPORT

10/10/2023
13/05/2024
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Ward No
10

MUTSHINYALO | HEALTH &
NANCY SOCIAL
DEVELOPMENT
MANYOHA WATER &
DORAH SANITATION
RALIONA | DISABILITY,
EGNES FLDERLY &
NGO's
WMANENZHE UNEMPLOYME
FUNZANI NT, YOUTH 7
WOMEN
TSIDE ROSE HOUSING &
DISASTER

Yes

02

120

02

Clir: T.

Mammbeda

Ward

Coordinatar. P.

Mukwevho

Ward

Committees:

NETSHIUNGANI | INFRASTUCTUR

VICTOR E&LED

MUTELE SAFETY &

RABELANI SECURITY,
ENERGY

PHUNGO SPORTS, ARTS

CLEARANCE AND CULTURE

29/08/2023

19/05/2024
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Ward No
11

KWINDA | EDUCATION &
KHATHUTSHEL | COMMUNICATI
0 - ON
NETSHIPALE | ROADS &
GLADYS TRANSPORT
RAMPHABANA | HEALTHAND
VULEDZANI SOCIAL
DEVELOPMENT
MUNDALAMD | WATER &
NDOKISENI. SANITATION
NEMUGUMONI | DISABILITY,
MASHUDU ELDERLY &
NGO's
LIDZEBE DORAH | UNEMPLOYME
NT, YOUTH &
WOMEN
MUNZHELELE | HOUSING &
SAKIEL DISASTER

Clir: F.
Nemukombame

Ward
Coordinator:
P.Mukwevho

Yes

02

120

02

Ward
Commiftees:

MANENZHE
JOSEPH

SECRETARY,

INFRASTRUCTU
RE & LED

28/10/2023
23/05/2024
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12

MADAVHA SAFETY &
EULLENDER SECURITY,
ENERGY
TSHIVHANDAKA | SPORTS, ARTS
NYO ROBERT & CULTURE
KWINDA EUNICE | EDUCATION &
COMMUNICATI
ON
MAKUNGO ROADS &
ELINAH TRANSPORT
MBEDZI HEALTH &
LIVHUWANI SOCIAL
DEVELOPMENT
MABILA VIOLET | WATER &
SANITATION
MUKATUNI DISABILITY,
ROBERT ELDERLY &
NGO's
NENGALAVHAN | UNEMPLOYME
E NT, YOUTH &
NTANGANEDZE | WOMEN
NI
GILIANA HOUSING &
LIVHUWANI DISASTER
Clir; P Ramaothi
Ward Ward
Coordinator: Committee
P.Mukwevho Meetings
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Ward Comm_ittees

KHOSAOTAS | INFRASTRUCTU
| RE & LED
MUKHOTHO SAFETY &
RECKSON SECURITY
MAMPHODG | SPORTS, ARTS'
SHARLOT & CULTURE
MUDAU SAMUEL | EDUGATION &
COMMUNICATI
ON
TSHIWANDALAN | ROADS &
| BERNARD TRANSPORT
MADIDE HEALTH &
LAYDINA SOCIAL
DEVELOPMENT
NEMALALE | WATER &
DELFAST SANITATION
XIVAMBU DISABILITY,
AZWIMBAVHI | ELDERLY &
NGO's
MUTAVHATSIND | UNEMPLOYME
[ PRINCE NT, YOUTH &
WOMEN
RASIVHAGA HOUSING &
THINYADZIM | DISASTER

2910/2023
06/05/2024
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Tshihkudini

Consulting,
ntractor

Nemurango

23/03/2022

11/07/2023

R 36 000.00

Completion [l Ward |} Allocated % Physical
Date Budge Progress

Project

community hall | Consulting Eng. & Completed
lekgothwane trading

Nancefield Diges group & PK | 06/02/2023 | 06/12/2023 R 186008640 | 100% 100% Project

ext.9&10 paved | group Completed

road phase 2

Shakadza multi- | Tshambila EVN & | 20/02/2023 | 17/06/2024 R4 046 968.13 | 65% 65% Project on

purpose centre | Bauen group JV construction
Dzivha financials stage

Mabvete Sizeya consulting 16/02/2023 | 29/11/2024 R2061194.09 | 67% 67% Project on

community hall | Eng & Kosphu construction
Business Enterprise stage

Nancefield Impumelelo 20/06/2023 | 31/10/2024 R 56% 56% Project on

phase 6 to12 consulting 13 736 570.59 construction

paved road engineers & Dignity stage

phase 2 Jv

Waste removal | Merafe Holdings Pty R8431180.79 | 100% 100% Project

trucks Ltd completed
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28 August | Payments be made 30/06/2024 In progress In progress In
2023 within 30 days of ‘ progress
invoices
VDM  matter be | MM 30/06/2024 Awaiting VDM | In progress In
finalized resolution progress
Progress on debt | CFO 30/06/2024 In progress In progress In
repayments be progress
reported quarterly %
28 APAC meetings be | MM 30/06/2024 Meeting are | Ongoing On going
September | scheduled before scheduled
2023 Council sitting before Council
sittings as
_ approved :
23 March | Litigation =~ matter | MM 30/06/2024 On going In progress In
2024 that arte mute be progress
finalized : _ .
28 Action plan be | MM 30/06/20256 In progress in progress In
November | submitted to APAC! progress
2024 members “

NOT APPLICABLE

NOT ARPLICABLE
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Mawela Godfrey
Shirelele S

Manavhela Victor

Milanzi Vivian
Luambo Rudzani Nil
Munyai Rendani Nil

24 councillors Nil

Municipal Manager Thovhedzo Nil
Tshiwanammbi

Nil
General Manager Community Services Priscilla Demana Nil
General Manager Corporate Services Midas Mudau Nil

General Manager Economic Development Makhumo Mothoa Nil

General Manager Technical Services Katekani Sinclair Nil

Chief Financial Officer Thomas Nephawe Nil

182



STATEMENT OF FINANCIAL PERFORMANCE

for the year ended 30 June 2024

Note 202312024 20222023
R R

Revenue
Non-Exchange Revenue
Property Rates 18 T 28763617 26 814 069
Transfers anéi Subsidies - Opera_ti_onél 25 J 220628000 198 183 000
Transfers and Subsidies — Capital 25 36353 636 730 940 960
Fines, Penalties and Forfeits 23 3878 500 3427 950
Other Revenue-LG SETA 26 4678 587 1646778
Donations | ‘ 52 ke F 16 744 000
Provision For impairment reversal 4558 3. 315 440 897
Interest on Receivables 220 3754553 3072588
Exchange Revenue : v
Service Charges - Electricity 19 193 714 405 147 859 444
Service Charges — Waste Management | 19 gl 21278636 19 262 506
Rental 20 396 735 469 342
Interest on Investments 21 1978 298 1 586 227
Interest on Receivables 22 3366 009 2804917
Licences and Permits 24 2 145420 2125626
Other Revenue 26 ' 11283076 13253773
Total Revenue (excl. capital transfers 532219672 783 732 077
and subsidies)
Expenditure
Employee Related Costs 78 161204366 155415 54
Remuneration of Councillors 29 11366 548 10 295 048
Debt Impairment / Write-off 3&%4 §094.373 13770223
Depreciation and Amortisation 30 P 32 412 041 30 843 532




nMuUsINA
Asset Impairment 30 1472 844 8 405 107
Finance Costs 3 1417763 1234 989
Bulk Purchases 32 173878 174 126 091 640
inventory Consumed 33 3 183 204 7270 296
Contracted Services 34 42 954 791 35 955 447
Transfers and Subsidies 35 4 287 000 4 390 000
Operational Gosts 36 46 857 841 48 187 986
Loss on Disposal of Assets 271 - 319616
Total Expenditure 487 128 945 442 179 479
Surplus/(Deficit) 45090 727 341 552 598
Gain on Post-retirement Medical Aid | 27 4 817 000 2051000
Benefit Liability
Gain (Loss) on revaluation of Assets 21,2 1900 670 48 304 800
Surplus/(Deficit)  After  Capital 51 808 397 391908 398
Transfers and Contributions
Surplus/{Deficit) Prior year errors - -
Surplus/{Deficit) for the year 51 808 397 391 908 398
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FMG

R 3 000 060

R 3 000 000

EPWP

R 1390000

R 1390 000

None

Tshikhudini Nemurango R 36 000.00
community hall Consulting Eng. &

lekgothwane

trading
Nancefield Diges group &PK | R 1 860 086.40
ext.9&10 paved group
road phase 2
Shakadza muiti- Tshambila EVN & | R4 046 968.13
purpose centre Bauen group JV

Dzivha financials
Mabvete Sizeya consulting | R 2 061 194.09
community hali Eng & Koephu

Business

Enterprise
Nancefield phase | Impumelelo R 13736 570.59
6 1012 paved road | consulting
phase 2 engineers & Dignity

JV
Waste removal Merafe Holdings R8431180.79
trucks Pty Lid
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Tshikhudini

R 36 000.00

community hall Nemurango 100% 100% Project
= i Consulting Completed
Eng. &
lekgothwarte
trading
Nancefield . R 1860 086.40 o 18 Project
ext9a10 iges grou g R Completed
paved  road group
phase 2
gﬁi{-aizraose Tshambila FRRE° 65% 65% Project on
centrg P EVN & Bauen construction
group JV stage
Dzivha
financials
Mabvete : R 2061 194.09 v A Project on
community hall f{'}ﬁﬁin g e v construction
Eng 3 stage
Keephu
Business
Enterprise
Nancefield Impumelelo R1373657059 | ooy 56% Project  on
phase 6 1012 consulting consfruction
pﬁ;g: 5 wag engineers & stage
P Dignity JV.
:Naite removal Merafe R 8 431 180.79 100% 100% Projeclz’c’E ;
rucks Holdings Pty complete
Ltd
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2020/2021 MIG PROJECTS

Nancefield Ext.9 & 10 paved roads

- 12.000000.00 Ward 6

Nancefield Ext 2 & 8 p,_avec[_ roads

8 000 000.00 Ward 7

Muswodi Corhmunity Hall i
| 7 000 000.00 Ward 9

Manenzhe Sporis Facility :

12 173 164.98 Ward 4
Nancefield Multi-purpose Centre ‘

4 000 000.00 Ward 385
Nancefield Stormwaterphase2 |

10 500 000.00 Ward 3&5

2021/2022 MIG PROJECTS:

Muswodi Community Hall

948 05149

Manenzhe sports facility

21808952

phase:2

9
Nancefield central streets 5550 763.34 4
(P.Sekgwari & J. Chisanga)
Nancefield phase 6 to 12 paved 3622 673.73 5
road
Construction of bridge & culvert: | 10 104 264.73 -
Tshivhongweni to Tshipale
Development.of Mberegeni grave | 8 589 820.20 A '
yard
Construction of Tshikhudini 8 000 000.00 1
community hall
Rehabilitation of Lesly Manyathela | 6 500 000.00 :
stadium
Nancefield ext.9&10 paved road | | 300 000.00 6
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2022/2023 MIG PROJECTS

Manyathela Stadium 9190 622.06

Extension 9& 10 Paved roads 7513 613.69 6
El_ectricity Deéign Plan{Rhino 7 000 000 15
Ridge)

Shakadza Mlﬁltipurpose 5 487 497.66 9
Road Design Plan( Rhino Ridge} | 5000 000 15
Mabvete hall 4 806 262.14 3
Mberengeni graveyard 4750 877.36 4
Tshikhudini community hall 3531475.88 1
Electrification of Villages 1000 000 Al
Tshibongweni Bridge 508 920.09 10
Nancefield 6-12 phase 2 68 802.22 5

2023/2024 MIG PROJECTS

Tshikhudini community hall

' R36 000.00

Project Completed |

Nancefield ext.9&10 paved foad phase 2 R 1860 086.40 6 Project Completed
Shakadza multi-purpose centre R 4 046 968.13 9 Project on
construction stage
Mabvete community hall | R2 061 194.09 3 Project on
construction stage
Nancefield phase 61012 paved road phase2 | R 13 736 570.58 5 Project on
construction stage
Waste removal trucks R 8431180.79 Al Project completed
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Not applicable 0 0 0 0
Not applicable 0 0 0 0

Clinics _ None

Housing . None

Licensing and festing centre | Nane

Reservoirs None

Schools (ptimary &high) None

Sports fields ' "None

No grants and loans ' granted
during the year under review

All MFMA Section 71 returns were made according to
reporting requirements, ‘and submitted in fime "
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MUSINA

LOCAL MUNICIPALITY
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